Application Form

Community Sound Broadcasting Service for South West
Tipperary — Tipperary and Cashel Towns And Their Environs

Read the Gude to Svbrhissions for 8 Communiy Sound Broadcasting Service for South West
Tipperary — Tigparary and Cazfhel Towns and Ther Envirens ("Guide’l, pursuant to Seclion 85(8) of
Brosdcasiing Act 2008, published on the Broadcasting Authority of Ireland's (BAl) wabsbe weww bai. e
before completing this Application Form. The Guide detaiis the requirements for the application,

Complete the application farm in its antirety, Incomplete submissians will nat be cansidered 2= 3 valid
Application.

An spplicant is required to submit fourlesn (14) copies of the application {including fourieen (14)
copees of any demo material) as well as one electronic copy of the same application, in POF format
nof exceeding BMB, for pubfication an the BAI's wabsite. The application may be submitted in aither
irish or Englesh

All information submitted as part of an application for 8 community sound broadcasting contract must
be true and comect. You are required to include with your application a declaration by a suitable
authonsed person that the Informafion contained in the application and i tha addifional
gocumentaiion accompanying the applicstion is true and comect to the best of that person's
krowiedge and belief. Should any amendments need to be made by any applicant to the Application
or Its accompanying documents, the Commitiee should be Informed immediately. Mo material
glterations will be parmittad to the proposais in the Application without the consent of the Committes.

The application and all eopies thereof must be submitted to the BAl at its offices at 2-5 Warrington
Place, Dublin D02 XP29 by 12 noon on 1™ August 2017

May 2017
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2. Details of Applicant

Intraduction to the ||'-'||:_:||:,'|I|i1_'.:_|.nt

The Applicant will hod the community sound broadeasting confract with the BA! and must be & single
iegal entity A copy of the Certinicate of fncorporefion and Memorandum and Articies of Association
miust be fnclinded wilth the application wihearg the Applicant is & body comporate:

=T Applcant's name and contact details Tipperary Mid West Radio Co-Operative Society

Limited
i Carttact pevson, address, felephona no, and
a-mall 5t Michael's Street,

Tipperary Town

2.2 Trading Name ?ppamr:,- Mid West Radio

23 Registersd Company Mame (| Tipperary Mid West Radio Co-Operative Society
applicable) Lirritesd

| 2.4 Main Contact Details
For public purposes: Please nominate at least one individual o deal with any press or public

ErgLIrIEs. 2
Contact Person’s Full Name: Annes Power
Contact Persan’s Job Title: Station Manager
Contact Person’s Emall Address: anne_powerdescom. nat
Coatact Parson's Phone Number (D620 52555 (086) 8188895
Contact Persen's Postal Address: /0 Timparary Mid West Radig
St Michael's Street,
Tipperary Town
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2.5 Proposad Station Mame:

Tipperary Mid West Community Radia

26 Brief description of the programme
service (plepse summanse in cne short
paragraph the fype of progemme service
proposed)

The Programme Senvice st Tipperary Mid West
Communify Radie is for the enfire listening audiencs.
The Service provided in very unigue, personal and
interactiva. It is ideally suited fo those in our
community who feel isolated, the elderdy the
housebound and others who feel alone. The entine
community has an opportunity to become invobved If
there are issues they wish to discuss, or community
events they wish to bring to the notice of the listeners.
The morming call show gwes a platformn o
communifies to bring their events to the notice of the
pubiic; it also discusses matiers of ocal and naticnal
interests.

The station broadeasts liva from 8.a.m. to 12 midnight
7 days par wesk and our night service repeats the
previous day's programmes.  We broadcast news on
the Rour every hour. We buy in news from Mewstalk

This mews is broadcast at 8.00 am., and from 7.00
p.m = Midnight. We produce our own local, nationgl
and nternational news from BO0 am, ic 500 pm
excapt at the weekends and holiday pericds such as

| Christmas where the News Talk news goes out every

haur an the howr

W cperate on a 60;40 music. talk

We have a weekly &l Irish show of 30 Minutes
duration, We have a weekly hour leng farming
Erogramime, We cater for spords with owr 3
dedicated sporis programmes.  We alkzo broadcast a
weskly hour long current affairs programmea.

T
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27 Pleaze iantify the names and addresses
of the Applicant's (whera applicable):

2.7.1 Consultants Ronan O Connor, Radio Serices.
Caherconlish

Cao, Limerick, (Transmisséon)

Michael Farrell

Radwmation

Church Streat,

Roscommon (Computers! Trafficing ets..)
2,7.2 Auditars Licyd Bawmaker, Charered Accountants
Marion Housa

Qliver Plunket Street,

Bandaon,

. Co. Cork

[ 273 Salicitors Kieran T Flynn and Company.

' 5t Michael's Streat,

Tipperary Town
2.7.4 Bank Bark of Ireland,
Main Streat,
Tipparary.

3. Community Ethos

The information provided in this section will assist in determining whether the application satisfies the
statuiery requrements of section 64 of the 2009 Act and is thereby eligible to be considered far the
award of a8 community sound brosdcasting contract. In this regard, applicants should provide as
detailed information a& is necessary to respond to each of the requests made hereunder. Please
note that this information will enly be considered for the purposes of determining whether the
application is eligible or qualifies to be considered for the award of a community sound
broadeasting contract I the application & found fo be eligible for the contract award, the
mformabon provided in this section will not form part of the assessment of the most suitable apphcant
pursuant o the statutory criterla under saction 88 of the 2009 Act.

Applicant's Approach to Providing the Proposed Community Radio Service
3.1 Piease define and provide a profie of the geographic community to be sarved:

The Community to be served is Tipperary and Cashel towns and their environs, Tipperary Mid West
Community Radio will sarve the general community within that area. The station has close links with
pecple living both within the urban and rural communities, people (iving in isolated arsas and people
whao are housebound or people with disabilities, For these people the iocal radio is a lifeline
_Unforiunately part of the community that Tipp Mid West Community radio serves has suffered greatly
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during the racession and ke many rural towng is saeing businesses iterally struggling to survive and
also sees business closing on a daily basis.  Large parts of the cenbre of Tipperary Town in particular
are closed with For Sale signs In the windows. On one street alone there is one 2" hand shop the
nexi B bulldings are closed and marked For Sale. We fry io hold our public representatives to
account with regular interviews we also give space on Tipperary Mid Wast Community Radio to
traders to voice thair frustration regarding such matters as parking fees and rates.

The younger generation are maving io the cities or are emigrating, leaving generslly en aged
Community. While cur community has little ar no industry we rely on farming and tourism for

any prosperity there is in the region. Our current fransmission amangements are safisfactory

3.2 Please set out how community representation and accountability will be provided for the
community to be servad:

Tipparary Mid West Community Radio has a8 Committee of Management of 18 people 12 Men and &
women, We are in the process of co-opting 2 ladies on to the committes in order 1o ensure a gender
balance, This is o be done at our next committes meeting, (2 ladies have had io resign due to the
change in rules where staff cannot become commitiee members), Al Shareholders ere invited to
gtiend the A.G.M. where they have a vole on the appoimtment of Members o the committee of
Management

The Commiltes has 4 representatives from the Cashel Area and the ather members are well spread
| over our franchise area. The Volunteers representative, though not @ member of the Committee of
| Managament, attends meetings to report on any voluniesr matters. Likewise the Programme
| Controller and Staff representative  The Committes of Management then appoint members to sub-
| commitiees

Accounts are presented io the General Body of Shareholders at the A G M. so all members are
enfitled to question the Accountant and the Manager on the state of the finances,
A fingnce subcommiltes overseas all the financas of the co-oparative, and Managemant Accounis arg |

presanted quarterly to the Committes of Management. The Soclely & run in accordance with our
rules,

Attachments

Origingl Rules dated by the Soclety on 37 March, 1888 and ascknowledged by the Registrar of
Friendly Societies on 217 April 1988

See Appendix 1 (3.2}

First Amendment to rules signed by the Registrar of Friendly Societies signed on the 207 February
18950

See Appendix 2 (3.2)

Second Amendment to rules signed by the Registrar of Friendly Societies signed on the 30" July,

2014

See Appendix 3 (3.2)

Third Amendment i rules signed by the Registrar of Friendly Sccieties on the 12" day of June 2017.

See appendix 4 (3.2]

Summary of Bules incorparating the changes. |t should be noted this is not a legal document bul was
compiled by the staff of Tipp Mid West Community Radio, hopefully incorporating all the amendmants.
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Ses appendix 5

Recruitment Policy,

Sae Appandix §

Financial Procedures were updated and presented to the Committes of Management on the 12 May
2017 and agreed wnanimously. List of Sub-commitises are also attached

Sae Appendix T

Tipperary Mid West Community Radio has obiained funding from the Department of Socal Protection
under the Community Services Programme (CSP) administered by POBAL

{ The Radio is closely comnected 1o ks listeners, where there are daily quizzes, phone in shows and
open days at the studio, Ticke! sellers liaize with tcket buvers resulting in further feedback.

3.3 Pisase cutling the station's approach to ensuring that it will
i} serve he interests of the community; and,

iy provide a social banefit to the community.

Plaasa include avidencs b support your answer,

We provide & social benefit in the form religlous senices. Obituaries, Community Diary, Job Line,
information slots including the Citizens Information Centre and the Lost and found section.  The
marning talk show provides an excellent opportunily for commundias to inform the Gsteners of
| upcoming events. Our sports shows give all local results, discusses games that have been played
| and give opinions of forthcoming games. We have a weekly farm show which is of huge interest to
| our farming listeners, it talks about evente happening or about to happen in the area, and it gives
| informafion of cattle and milk prices. The Excal a communidty ars and heritage cantre in Tipparary
| Town has a weekly slot 1o inform people of what is happening there. We cover evenis such as the
Cashel Arts Festival, The programmes are all live so we measurg our success from the direct
teadback we get from listeners.

The station also provides work experlence for transition yeer students, studenis in college and peaple

3.4 Please provide details on how the Applicant's financial proposals align with the requirement that
the service will be nol-for-prafit!
Tipperary Mid West Community Radio started broadcasting in April 1280 since that time any surplus
recorded in @ny given year is laft in the accounts to provide @ reserve and alse provide cash for the
purchase of up to date eguipmant & refurbishment of buildings .

4. Ownership and Control of the Applicant which will operate the service

The members of the Applicant, being members of a local community, must be representative of and
accountable to, the community concerned.! A community sound broadcasting service must be
“owned and controlled by & not-for-profit organisation” whose structure provides for “membarship

' Section B4(a) of the 2009 Act.

TT
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management and operation and programming primarily by members of the community at large’ ® The
nformation provided in this section should cleerly demonstrate how the ownership and cantral
structure of e Applicant will comiply with these requirements at all levels of the operation of the
EMICE,

Please nate the Authority will normally require, prior to the signing of the contract with the sucoassiul
applicant, that the commitments undartaken with respect (o the ownership and contral structure of the
stabion are embodied in the constituting documents of the staton (for example, the Rules of the Co-
aparative or the Memaoranduem and Aricles of Association).

Where the proposed membership for the radio service and the applicant group are two
different entities, please note that the information requested hereunder refers to the entity to
be established for the proposed radio service,

Far the purposes of this section, the following interpretations apply:

"Control" — is in a position proprietarly, financially or In terms of voting rights to determine or direct
the palicy of the company, with regard in particular to programme owutput, that is, souncing, production,
supply or delivery to the audience.

"Substantial interests™ — has sufficient proprietary. financial or voting strength within a relevant
company or comganies to be able to infiuance directly or indirectly to an appreciable extent the
stratagic direction or policy {which shall include editorial policy) of the company (companias), with
regard in particuler to programme output, that is, sourcing, production, supply or defivery ta the
audience

“Communications Medig" - the provision of a broadcasting service, the pravisian of a broadcasting
services platform or the publication of newspapers or periodicals consisting substantially of news and
comment aon current affairs.

4.1 Organisation Structure and Governing Body
4.1.1 Pleasa describe the type of corporate structure established or proposed for the community
sound broadcasting service (e.g. a company limited by guaraniee with no share capital, a co-

operative society or other not-for-profit arganisation):

A Co-Cperatrve Sociaty

4.1.2 Please state the type of Executive Organ proposad for the applicant (e.g. @ Board of Diractors or
Cammittze of Management):

Committee of Managemeant

* BGI Policy an Community Radio Broadcasting,
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4.1.3 Please provide the following details in relation ta the members of the Executive Organ:

a) The number of members 18
proposad:

will be appointed in @ f Management The Genaral Body of Shareholders, who coma
reapresentstive capacity and | from the entire area, appoinis the Committee of Managameant

provide deigils of such

___ represenizbon; -

c) The nomination, alection andler | As par  our co- -:p rules 1/3 of the exigting Commiftee of |
eppaintment procedures for Managemeni must retire every year, but can seek re-election
MEmoers: Mew members must be proposed and secodded by 3

Shereholder and sign that heisha s willing to serve on the
Commitiee. These nominalion papers must be with the
| secretary at least 3 days before the AGM. Existing retiring
| members who wish 1o put their name forwarded do not have 1o

| be nominated

| b} The number of members who | We follow the Co-op rules when appointing 8 Committes of

management expenenca);

dapartura).

Wame & personal information requested

4.1.4 Plaase provice the following detalls in relation to each member of the Executive Organ:
a) nama, home address, age and occupation:
o} background and experience f{inchuding but naot limited to mediatbrosdcasting, community and

¢} other business, commurity and/or media interests held (please specify): andior
d) invohverment in any sound broadcasting service including the name of the senace, the nature of the
mvolvement {i.e position'role held) and period of involvemant (commencement dete and date of

Othar information (b - d above)

Pat O'Brien, Carrigbeq, Doon, Co.
. Limerick
Pat is 70 years of ags

Pat is the Current Chairmman of the Board of
Maragameant,

He is involved in broadcasting at the station
since 2009. He now produces and presents
his own 2 hourly weekly show. In his private
capacity he is now retired. Pat farmed for
many years, he was for a time a shopkeeper
and also worked in the Co-op movement, he
was on the PLC Board of Golden Vale for
approximately 17 years. He was the
Chairperson of Doon Community Council; He
s cumently chairman of Doon Pastoral
Council,

ﬁ'll'-k& Maher. Gaitee View, Bansha, Co.

Tipperary.

Mike has been nvolved with the radio since the
beginning as a prasenter gnd fund raizer He was a saif

ST
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iﬂike iz 68 years of age

employed haulage contractor. He is now employed part
time as & bus driver. Mike = very Imiohed in
fundraising for TMWCR and alzo for South Tippaerary
Heospice Movement

Denis Hartnett, Dundrum Road, Tipperary
Denis is 62 years of age

Dinis is a presenter with the stafion for over 20 years,
He was tha Manager of Cahir Credit Union for many
yvaars. He is also involved in the historical society, and
the writers clun. He has recenily retired from his job
and = now In 2 position to devote more fime o his
hobbies which incluede reading and ettending historical
sociaty meetings.

Jim Fitzgerald, Riundhill, Galbally, Co.
Lirnerick,
Jim is 70 years of age

LI EarYs

Jim is one of our PROs and has confributed fo
programmes since the beginning. Jim is seif employed
and rung his own farm and nursenes, He has been seiff
amplayad all his Ife and has been on Boards of Co-
aperatives for @ number of yvears. Jim has Deen
involved with the radio since the beginning,

Mairesd Horan, Dremwood, Donogill, Co,
Tipperary
Mairead |s 70 years of age.

Mairead iz Secretary of the Co-op, she is a retired
Primary schoolteacher. She has acted as secretary to
the co-operative for @ number of years. She presenis a
weekly two hour show for ovar 12 years, Mairead also
stands in to do continuity announging when needed to
do 80,

Larry Brean, No 3 New Houses,
| Donaskeigh,
| Larry is 68 years of age.

Larry worked wiih the Station for 8 number of veai:é‘n-n '
a FAS scheme. Pricr to that he worked in Thuries
Sugar Factory He = now retired helps with
fundraising, Lerry's passion has a passion for music

' Mary O'Brien, &, Avondale Crescent,
Tipparary.
Mary is 70 years of age

masnanar

Mary iz a presenter af the station for over 25 vears. she
alst runs events for fundraising.  Mary has been
Secratary to 8 number of Voluntary Organisations
Including St Anne's Secondary School Parents
Association,

Tim Cooney, Glenconnor, Clonmei, Co.
Tipperary,
Tim is 75 years of age

Tim retired from self emplayment some years ago Tim
sfways had an inlerest in radio and has bean involaed
with Tipp Mid West Community Radio since the
beginning. He presents a weekly music programme at
the station.

Joe O Connell, Hollyford, Tipperary
Joe i3 55 years of age.

Joe has recently been appointed Vice Chairman he is
self emploved and s involved in 2 number of
community activities, such as community alert. he is on
the Board of South Tipperary Development CLG. Joe
joined the Board on the 26™ June, 2014,

1047
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| Dan Hogan, An éﬂE.l'i'IEiﬂ. Stoklaun,

| Tipperary
| Aged 74

Dan & 2 retred farmer with a vary special interest in the |
Environment. he confributes to the Moming Call
programme on environmental matters, weekly. His
principal interests are The Irish Language, World Music,
and History. He is a member of Bird watch Ireland and
An Taisce. He is a volunteer with the radio since 1888,

Joe Power, Ranacrohy, Greamane,
Tipperary
Age 75

Joe is 8 retired farmer and has been involved with the
radia since 1894, He s a valued ticket sefler for the bwo
draws that are held yearly o help raise funds for the
station, Joe is & Life President of Arravale Rovers
G.AA club, having served as Chairman and PROD for
the chub for 8 number of years.

| Teresa Lowry, Ballysheehan, Cashel Cao.
' Tipparary
Age 85

Teresa is a retired shop assistant. She & a Volunieer
with the Radio from the beginning, initially as a
receptionist for her husband, John Lowry, she has
prasentad & weskly music show for the fast 22 years,
Thereea is & member of Cashel Tawn School Boys
Football Club and is Director of Scuth Tipp Schoal
boys league. She is 2lso interested (n Hurling, Foothall,
and Rugby

Colin Samworth
fge 65

Calin has voluntesred &t the station far the last 10 |
years. He is retired from his employment and is
invelved in helping out with the Special Olympics for
many ears, He 85sists In the selling of tickets. He
crganises the raffie at all our fund raising events

_.-“-rnr'la Devitt Shanballa, i;‘ashel Ca,

Tipperary
Age 68

Anne has been broadcasting since 1990 A valued
wolunteer wiih Tipp Mid West Community Radio. Anne
does the moming talk show every other Friday  Anne
ig area President of the 1.C. A, she is also a member of
the Cashel Arts Fesfival and a commitiee member f
Halla na Fedle

| Gobnait Lang
| Farrankindry, Cashel, Co. Tipperary
Age 60

Gobnat is a retired Bank Official she has been
presenting @8 weekly music show for the iast 10 years
Gobnait is @ member of Cashel Choral and Dramatic

Society,

Michael Maguire, Lattin East, Tigparary
Age 78

Michael s a pest Chairman of the Committee of
Management He has been involved in Community
wiork all his e, He played Football for his local club, He
was elecied (o South Tipperary County Councll, He is
alsa former chairman of South Tipperary County
Council . Michael is afsa a past Chairman of Tipperary
County GAA Board.

1147
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Age 45

 Age 78

Sean Murphy, Windmill, Cashel, Ca. Sean is self employed and is chairman of Halla ng Falle |
Tipperary

Eilean O'Brign, Deerpark Road, Cashal, Ellean is Involved in radio since the beginning, she is
Co. Tipperary also nvolved in drama,

| Twa further membars are due to be co-opied and
| details of these ladies will follow

4.1.5 Please indicate wha will be appointed Chairperson;

| Pat O Brien J“L-npﬂinted at the first Committes of Management meeting after the A G.M

418 Flease sei out the Applicant’'s proposals for invalvement in am:'l-af, and ensunng sccountakbility
bo, thie community:

The radio station is & Co-operative run under the rules of the Society.  All Shareholders have a say in
who i= voled an to the Committee of Management Committee of Management meeatings are
attended by the slected Committee Members. Commiftee mestings are also attended by The
Volunteers Represenistive, The Staff Representative and The Programme Controller. These people

attend In an ax ofiicio capacity and do not have a vota, a1 the Committee of Menagament Meatings

| Since s inception, TMWCR has operated an open door policy where everybody Is welcome.  Our
i isteners have a right of reply 1o ltems aired In our shows, and if they have an opinion cn something
are affered time on air to give that opinion.

4.2 Membership Structure
4.2.1 Please sitate the curent number of mambers of the Applicant:

T:ppenar".'fM-ﬂ West Radic has hundreds of shareholders

4.2.2 Please identfy and describe the categories of membership proposed and axplain how the

“everall membership will be representative of the community to be served:

There is only 1 category of Shareholders. These Sharcholders come from the entire geographical
area thal we sarve.

4.2.3 Pleasa sal out, where applicable. the categones of shares and the prices of such shares or any
other fees associated with membership:

Shares are sold in Iols of 15 &t €1 each.

4.2.4 Please detail the strategies to source and increase mam_b-arship aver the tarm of the contract
proposed:
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Shares ara akwvays available to the public to purchase but from time to time we run a promo inviting
| people o become Sharehoiders.

4.2 5 Piease provide the names and home addresses of all the current members of the Applicant and
identify the categories of membarship to which such members balong:
Fub fist sttached [See Appendix 8)

4.2.6 Where & member of the Applicant Is a corporale body, please provide the following deftails in
respect of the directors and “significant” members of that body™
8} name, home address, age and occupation,
b} beckground and experience (Including but not limited to meda/broadcasting, community and
I Management expenence);

) other busingss, community andior media interests held (please specify); andfor

d} invalvement in any sound broadcasting service including the name of the service, the nature of the
| involvement (Le. positionirole held) and period of involvement (commencement date and date of
departura)

_Name & personal information requested Other information (b - d sbove)
MiA

4.2.7 Please state the rational for the involvement of the corporate body in the Applicant, f relevant:

NIA

4.2.8 Please cutline any proposed procedures, in addition to those specified in the Applicant's Aricles
of Associstion, for ensuring thal the Applicant [the Executive Organ and membars) will be
accountable to the community o be sarvad:
TMWCR s accountable to the community by having an Annual General Meeting which gives an
apportunity for peopie to mesat and discuss the Community Radio. |t submitted a Business Plan o
POBAL in April 2018, this business plan resulted in TMWCR belng successful in obtaining funding for
& Manager and 3 F.T.E for the station for a further 3 years under the Community Services
Programme. Eeing a co-cperative any change in rules require a 2/3 majority.

4.3 Management Structure
4.3.1 Please describe, in the form of a chan'diagram and narrative, the existing or proposed
management siructure of the Applicant, clearly indicating the roles and status of management staff to

3 R ; :
A person will be deemed 1o be a “significant” member if s'he is the legal or beneficial owner of shares in the

applicant to which are attached fen percent (10%) or mere of the valing rghts sxercisable at a general meeting of
the applicant.

13447
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| be appointad (full-time, par-time andior volunteers):

| Technical Support Service
We coniract 2 companies 1o take complete charge of our technical support and computer backup
sysiem. Theyare notemplovaes but on contact to the Radio Station

Tipperary Mid West Radio Management Structure

STATION MaNAGER
‘ [Aui“ni Hlnlnlr.l'me'L-n ::ummr]

Technical &
Financial Services

| |
| Mm"" m"“‘“ | Head of News Volunteers Rep J
[ [
I ,
| Book-heeper | Announcers, Presenters, |
L Flmln:hlr P s |
Reception| | Recephion
RES TU.5.
Station Manages Compliance Officer

Tipperary Mid West Radio emplays a full time station manager, who has the ovarall respansdility of
rumning the station on a day io day basis.  She raports to the Committee of Management at each
meeting. She is also responsible for managing finance and ensuring financial procedures are in
accordance with the procedures as agreec by the Committee of Management.  She also looks after
human resources, and the tachnical resources of the radio. She ensures compliance with the B.A.|
contract  She supervises staff and ensures that all staf records are kept up i date

anapar/P lhar

TMWCR employs a part time Assistant Manager/Programme Controller (24 hours per week). This
person works with presenters (Doth staff and volunteers). She arranges the programme schedule in
ling with the Programme Policy of the station. She organises substitute presanters if required and
arganises cover for prasenters who are not gvailable. She alse has overall respansibility for the
trafficking of adverts and organises in house promos and [ingles for the station. She has overal
responsibility for training of new volunteers,  This person also oversees aur bi-annually fund raising
draw event each year. This is our main fund rassing evenl

She slso produces and presents the bregkfast show 3 momings per wesk.

Advertising Manager/ Presanter/Producer

This is a full time position 38 hours per week
This person i responsible for selling advertising to kesp the finances of the radio in order. He is also
respansible for coliecing money fraom Deblors; he is directly responsible to the Station Manager. Far
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this part of his employment.  When adverising is secured an order 5 passed o the Assistant
Manager to fraffic this advert.  The order is then passed to the Book-keeper o raise an invoice.

He produces and presents the lunch time show and reporns to the Pragrammea Controller on that
izsue, He repons to the Manager regarding sales and payment of Invoices. The Book-keaper reports
o himn to ensure Invoices are kept up to dats.

Head of Mews

This iz a full time pasition 38 hours per waak.

This worker is respansible for producing and presanting the Marming Call Programme, he racefves
assistance from other members of staff mainly Bis researcher.  He also, with others, sources the
Iozal, natonal and internabonal news and produces and presents the daily bullelins. He s
angwerable o the Programme Controller and to the Station Manager.

Recepbonist/Book KeeperRecord Keeper
This Is 8 part time position 155 hours per week,

| This person is responeible for issuing Invoices and Statements on @ monthly basis. She reports
| directiy to the Advertising Manager in this matier. She also keeps a record of all guests on air and

maintains thie information in a diary in order to be able to count voices on air with s a requirement by
POBAL under the community service programme. She also organises the overnight schedule, she
does this in consultation with the Programme Confroller. She essists the Head of News with the

| production of the Moming Call Show helping him to research the show and o organise guests stc.,
| She oversees the raceptionists who wark under the TUS and Rural Soclal Scheme

| ProducariP [

' This perscn s part ime 19.5 hours per week he produces and presents the drive tme show,
| He arganises all the information regarding traffic and travel, giving details of road works etc., in the

area. He also pravides infarmation of parficular artists e.g. deathe, binthdays, anniversaries ate,
He prasents most of the outside broadeasts for the station. He helps with the contrels for volunteers
who are not confident to use the desk.

ProcucerPresenter/ResearcherScnpt Writer (1)

This person is part time ne Co produces and Co presents 8 series of programmes “Out and About”
This programme brings the radio 1o the people. He also does controls for pragentars who are unable
to do them themsehves

He is involved in doing programmes whare Sound and Vision grants have been secured, conducting
interviews and editing. He produces and presents a monthly Arts Show on & voluntary basis,

He has just completed a course in documentary making

Procucern Prasantsr

This person is part time he produces and presents the Breakfast show one morning per week:

He co produces a series of programmes “Out and About’. a5 above, He also helps with making
documentariss where funding has been secured including conducting IMtarviews. He presents and
produces Classical Jukebox & weekly hour long programme on a volurtary basis.
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He has just completed a training course in doecumantary making

EroduceriP

C)

| i B & o ] ] e o] SRS R =

This iz & part time post where the person works 10 hours per week, she attends Commitiee of
Management mestings © represent volunbeers, but & notl a member of the Committee of
Management She presents the Breakfast show 1 morning per waek. Does continully announcing
obituaries, community diary, and |ob line elc., She produces and presents two afternoon shows on a
valuniary basis.

Part e announdar
This i= a part time position B = 8 hour par week. This person does announcements obituaries,

cormmunity diary, racing results etc., and filks in if there is scmebody out sick or on holidays. Sha is
alsa Recaptionist for the Saturday sports show.

R Ionis
This s & part time paosition 14 hours per week under the Rural Social Scheme; this persan answers
the phona and reporis initislly to the Receplionistbock-keeperirecord keeper,

Hecapticnist

This i a part time position 18.5 hours per wesek under the TUS Programme, this person answers the
phone and ensure that the guests for the Moming Call Programme are available when needed. This
parson reparts initially o the ReceptionistBook-kesper Record Kesper

4.3.2 If the management structure proposes the use of sub-commitess, ﬁiaasa datail the proposed
membership of such sub-commitiees, the procedures for nomination and election end the raticnale for
their inclusign in the management structhure.

Tipperary Mid West Radio has the following Sum-Cemmitteas,

& Tha Executive Sub Commithes
This Committee is made up of the Officers of the Committes of Management, Mests and Report to the
full Commitie2 &5 the need ansas. The Full Committee of Management can from fime to time
delegate certain funclions and decision making to the Exacufive,

«  Finance Sub Committes
This Committee meets at east wice a year io ovarsae the financiel position of the Radio.

» Programming Sub Commitiea

This committee meet at (east 4 times par year to review Programme Schedule and review the overall
quality of production.

o Complaints and Discipline Committae
This committee only meets if 8 complaint arisas.
Al committees must repord back fo the Committee of Management.
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Tipperary Mid West Radio Executive Organ Reporting Structure
Sub Committees
b Laggad i Eiraife & Cosmlieg
* P : Bqmmmng Sommites
| o P l
I
Eﬁamwmrwmﬂmm
I— =l
Volunteers Rep Staff
Volunteers

&) Station Manager,
Name, Anne Power

Address. Greenane, Tipperary.

AGE 64 years of age.

Anne Power joined the station, as Manager in March, 2004

ITH Trained Trainer,

Diptoma in Human Rescurce Management from Limerick Sensar College

Certificate in Supervisory Management (FAS Supervisor)

Experienced:;

Worked with Accountants from 1872 untdl 1995, during her ima with the Accountents, she trained
clients o keap proper books and records, Did regular bank reconciliation statements, and was also
ihe wages clerk for the organisation. She then bacame a Fas Supervisar end warked on a8 schools
project until it ciosed in 2003, She worked for the Sisters of Mercy where she managed their
financizl affairs just pricr to becoming Manager of Tipp Mid West

Since starting work with Tipp Mid Wesl Radio she has a working knowledge of all aspects aof
community radie, Including Financial, Produchion, Sound and Vision from developing an idea to
bringing It to final stage for delivery, fundraising and sales and marketing. She is Secretary of the
MooreHaven Centre, a Centre for pecple with intellectual disabilities for the last 158 years, and has in
deep knowledge of the working relationship between Committee of Management and day to day
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I Managemani

b} Comphance Officar;
&z abave,

4.3.5 Please specify the Applicant's policy in respect of.
a) managemeani reruneraton and benefits;

bl employment contracts,

ol industrial relatons; and,

d) management raining and development.,.

a} Management remuneration and benefits
There is no payment for Members of the Commitiee of Managemeant.
The Manager i paid a full tima Salary, but does not receva T & 5 ihis s done al har own expanss.
The Manager has a right to join a Trade Union
The Committes has |ust completed a Course given by Sheila Cahill on the responsibiities of
Commites members.

B} Employment Contract
Piepse see Contracis of Employment attached,
Lipon commencement of employment each emploves & given a job descrption and a copy of their
contract of employment
Appandix 9

c)  Industrial Relations
Staff report to the Manager unless it is in relation to @ programme in which case they report firstly to
tne Programme Controlier. The Manager reports fo the Committee of Management.  Confiicts are
dealt with in ling wilh. Staff Hand Book which e attached for your attention. Appendic 10
Mo members of staff have |eined a Trade Union but have been informed by the Manager that this is
their right.

d} Management Training and Developmeant.
All Directoes staff and velunteers are encouraged to attend training provided by CRAOL, POBAL and
other relevant bodies. Initial training s provided In house to new volurteers when they join the
slation. The Members of the Committee have completed training by Sheila Cahill whereby mambers
ware informed abaut thair dufies and responsibilities.
The Committer is currently loocking at the Gowvernance Code developed by the Wheal with the

| intention of signing up o this code in the near future

4.3.6 Please provide details of any employment support, grant or fraining schemes and detail any
arrangemants enterad intc, and commitments provided or received, under such schemes.

Community Service Pragramme [POBAL)
TUS
Rural Sacial Scheme.
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4.4 Character of the & nplicant

Please answer the following questions “yes" of “no’, on behalf of the Applicant, to include, if the
Applicant 15 a body corporate, s direchors, manager, secratary or other simiar officer and
*sagnificant” members.

| An Apphizan! for a Communily Sound Broadeasting Saervice should rnote a mspanse to each question
| showld be sel out for each individual member of its Board of Directors. Commiftee of Management
or egunalent governing body, a5 well as s secrelary, of other similar officer,. and “significant”
mambers. f the answer is “yes" fa any of the following gqueshions, please provide full dedails;

(1} Has the Applicant ever been convicted of an offence involving fraud or dishonesty?

{ii) Has the Applicant ever been restricted or disgualified as a Company Director, or conviciad of any
cffence under the Companies Acts 1963-2006 (as amended) in this junsdiction or undar aquivalent
legslation in any other jurisdiction?

(iily Has the Applicant ever been adjudicated a bankrupt, bacome Insohient or entered into a
voluntary arrangement with creditors, of had a receiver appointed to any of its assets, in this or any
pther jurisdiction?

[iv) Has the Appiicant ever been a director of a company to which a recaiver was appointed, which
want into compulsory liquidation, creditors” voluntary liguidation, examinership or which made any
arrangemment with its creditors or class of creditors?

(v) Has the Applicant ever been convicted of an offence under any legislation by which Broadcasting
andior YWireless Telegrapny s reguiated in this or any other jurisdiction?

{vi) Has the Applicant sver had a licence or contract issued by a broadcasting licensing body or any
other statutory body suspended aor revoked in this or any other junsdiction?

(vii) Is the Apphcant aware of any reason why it may not be a fit and proper person to be awarded a
contract?

Anna Power Station Manager

[FNO, ND, GiIND, ) NO, v NO, wi) NO, vil) NO
Fat O'Brien, Chairman

[} NOQ. #)NO, iiijND, ) NO, viNO, wi) NO, vii) NO
Mairead Horan Secratary

i} WO, WNO, G0 ) NS, VNG, w) NO, vil) N
Denis Harnatt Treasurer

i) NQ. H)NO, HIND, i) NO, viNO, vi) NO, vii) NO
Joe O Connedl Vice Chairman

i) NO, S)NO, HND, ©) MO, v} NO, wi) MO, vil) NO
Jim Fizgerald PRO

[ NG, BINO, END, i) NO, v) NO. vi) NO, vil) NO
Mike Maher Committes Membar

I ND, NG, FNG, ) NG, v) NO, vi) NO, vii) NO
Michasl Maguire Committee Membear

NG, NG, HIND, i) NO, v) NO, vi) NO, vii) NO
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Gobnalt Lang Commites Member

i} WO BINO, JiND, W) NO, v NO, a) N, wil) NO
Anne Devitt PRO

[ NO. NG, N0, W) HO, v MO, ) NO, vil) NO
Colin Samworth Cormmitiss Mambear

() MO, )N, aliND, ) MO, v NO, i) MO, wil) NO
Therasa Lowry Committes Member

O, ND, N0, ) O, v} WO, W) MO, vii) NO
Joa Powar Committes Mamber

iF MO, NG, DMNO, v) NO, v) NO, wi) NO, wil) NO
Dan Hogan Commitise Mambear

i} NO, NG, [IGND. i) NO, v} NO, wi) NO, vii} NO
Tim Cooney Committae Mamber

i) MO, iJNO, GiND. iv) NO, ) NO, vi} NO, vii) NO
Mary O'Brien Committes Member

Iy MO, (JNO, IJND, iv) NO, v} NO, vi} NO, vii} NO
Larry Breen Commities Member

MO, NG, IND, W) NO, v NG, i) NO, wil) NO
Sean Murphy Committes Membear

iy MO, NG, [IND, v} NO, v) NO, vi) NO, vii) NO
Ellean O'Brien Commities Mamber

i) NO, NG, (IGNC, iv) NO, v) N, vi} NO, vii) NO

Detaile:

5. Programming

5.1 Programming Strategy
£.1.1 Please detail the ongoing strategies which the Applicant proposes fo implement in relation to:

L]

programme reseanch;

programme production,

quality contral,

ensuring compliance wih the statutory requirements and the community sound
broadcasting contractual obligations for programme content; and,

ensuring the sanice will operate in eccordence with the ethos or value system that
underpins community activity,

Programme Research

The vast majonty of voluntears with TMWCR have years of experience in broadcastng. They all have
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undertaken training and all have great pride in their work.  The station is in contact with our listeners
cn a daily basis, cur tcket? sellers interact twice yearly with 8 huge number of people all of whom are
encouraged la give an opinion on programmes, .9 wo years ago a listener suggested that we might
have a pharmacist on talking about various medication, we resegrched the possibility of providing this
service and we now have a skot from a qualified pharmacist once a month, Feedback suggests that
this ts wery successful several other weas came from listeness which we have taken on board
Members of cur programme committee are always on the lookout for new deas thal could be
explored. The Programming subcommitteée moniors programme policy and keeps a close eye on
quality of programiming.

Qur staff and volunteers produce and present music programmes. They are allowed the freadom to
use their own siyle of presentation thereby adding diversity of presentation skills, “Voluntesrs are
supported by stalf where necessary, For talk shows the head of news with the assistance of a staff
member produces and presents the moming talk show. Hiz guests are sourced from a wide variety of
areas including local organisabons, press releases, word of mouth, current events in the area ets.,
The siation over the years of broadcasting has buit up a huge wealth of information and contacts,
There are opportunities for new programming ideas, staff and volunteers are encouraged to ook &t
new programmas and put forward any ideas to the Chairman of the Programming Commitiee.

Programme Production;

Programmes produeced by the station are of a high quality, designed to inform and entertain our
listeners

There are & number of specialised programmes across the schedule as follows;

The daily talk show “Morming Call”. This show is produced and presented by & staff member £ days
per week with the assistance of a researcher (also 3 staff member) and a receptionist. One day per
week the show is produced and presented by a volunteer the show is prepared with the assistance of
a researcher and a receptionist.

Being from the premier county sports plays a very big part in the ives of cur listeners, from GAA to
horse racing.  Qur sports team are made up of volunteers who present all three weakly sports shows.
Jaturday morming there is 3 1.5 hour show, this production |s done entirely by the volunteers. The
show also has a siaff receptionist. Over the years we have built up a list of contributors whao have s
wealth of information in relation to various sports covered on the show. The stabon also presents 1
hour long programme on Menday evening, this is produced by a voluniesr with the assistance of &
staff member. 1t alsa has the support of 8 recepticnist (This show will be reduced to 30 minutes after
the foolball All Ireland), The third show is made up of G.AA. Fixtures and results. This show is
broadcast from March — September each year it is produced and presented by & voluntesr with the
assistance of a stall member,

Regarding religious programmes, we broadcast Mass weekly fram aur local church n 8t Michael's
Tipperary Town. We also broadcast the Helycross Novena once a year. We have a weekly show
prepared and peesenied by the local Dean of tha Chiirch of Ireland with the assistance of 8 staff
member. The Christian Fellowship presents and produces a monthly show Members of the
Fellowship prepare the show with the assistance of a staff member. Cursai is @ weekly Irish
programme produced and prasented by a voluntesr with the assistanca of one sigff member. Red
Cross Corner |s produced and prasented by a mamber of the Irish Red Cross (Alzo 8 voluniesr at the
staton). This show is produced by a volunteer with the assistance of a staff member. Talent Talk is
aired once a month, this & produced and presented by a staff member with the assistance of &
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receptionist. |t ceals with the arts, upcoming evernts, drama efc., We have two shows presenting Irish
traditional music, the presenter of one of these shows presets in a bi-lingual manner. The voluntesrs
and staff invalved in documentary making have gained invaluable exparkance fram this work and from
recent traning. We are always siriving to improve the quality of our documentary, As most or our
programmes are e training is essential as there are no second chances with live programmes.  We
broadcast a number of outside broadcasts during the course of the year, These are produced by staff
members, presented by staff members or volunteers; our technician is on site to &ssist with these
broadcasis.

Quality Control
Maintaming quality programmes and  ensuring the service will operate in accordance with the ethos

or valuz system thet underpins commumrity activity will largely be the responsibility of the Manager,
The Programme Committee and in turn the Committee of Managemenl. The emphasis on quality
means that volunteans and staff are very happy to be associated with the station.

COMPLIANCE

Our vigion for the station is o confinue to serve the evalving and changing nesads of our listanars.
Ensuring compliance with the statutory requirements and the community sound broadcasting
contractual obigabons for programme content is the responsibiiity of the Manager | the Programme
Committes, and in tum the Committee of Managemant Staff and Velunteers ara very famiiiar with
the issue of compliance and this is brought up at all staff and voluntesrs mesatings.

5.1.2 Please sal oul the criteriz upon which, in the view of the Applicant the sueccess of the
programming is to be assessed:

There are three main criteria that we assess the success of our programmes;
1. Word of mouth, we get numerous phone calls from our listeners thanking us for varipus
shows.,
2. Letters and cards, we recaive numerous cards and letters thanking us for providing such an
nveluable service.
|3 Engagemant of our listenare on a daily basis.

5.1.3 Flease cutline the spplicant's proposed approach to the issue of community and audience
evatuation, including the methodologes to be relied upon and the frequency with which such
evatuations will be conducted. Please indicate the budget to be allocated to this activity

it has been a number of years since the radio did any survey in retation 15 listenership.  We intend to
conduct a kstenar's survey in the neer future; this survey will be either dane by phone or door to door,
We have completed some in house surveys when peopla phone of call to our open days but we
intend to do @ more scienfific study in the near future.

We will 52t aside a budget of €1,500 for this purpose.
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5.2 Programme Policy Statement

MM S5 Ut e

5.2.1 Broadcasting Philosophy and Community Ethes
5.2.1.1 Please detail in the form of a statement the Applicant's overall broadcasting philesophy and |
vigion for the radio service and how the gualty, ramge and type of programming will ssrve the
community: S ) S .
Tipperary Mid West Community Radio Broadcasting Philoscphy |
A community radio station by definition is nat for profit, 4 is to serve the community. TMWCR adheras
to the principles of participation, access and community ownership and control. TMWCR adheres to
the principles outlined in the AMARC Charter for Commiunity Radio.

Cwr philosophy is further developed in the aims and objectives of TMWCR

¢ Tocombat isolation and loneliness which is a feature of life especially in rural isolated areas

v  To provide guality Programmes for our overall listenership in such aress as music, sport
current affairs, news, religicus and farming programmes

» To provide outside broadcasts in various areas thereby bringing the radio into more rural
Aress

» To provide training for our staff and volunteers to improve the quality of programmes.

» To provide & forum for information and debates on issues effecting various groups and
arganisstions in general

* Toinform people of the area of servicas and products available locally

» To promote local talent and also promote people who are starting In business

»  Towork with schools n the area to let the fisteners know the number of activites the schools
are t2king part in

Programme policy Statement

Tipperary Mid West Community Radio will provide a locally produced mix of music and spesch

We will commi to a 40% speesch content. We cater for tha vared interests and tastes of the

peopee We serve, such as farmers, the elderly, the isolated and people with disabilities,

5.2.1.2 Please define and provide a profile of the community to be served: S
Tipperary Mid West Community Radio serves an area in Mid West Tipperary taking In the towns of
LCashel and Tippesary Town and surrounding areas. The area s divided regarding wealth. Our
Franchise area containg some of the richest pastures in the country. At the same tme Tipperary
Town in parbicular is one of the black spots for unemployment shops are closing daily and there is
huge unemployment in the town  Despite this disadvantage Tipperary Town enjoys a wvibrant |
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| community development. We have the Excel Centre of Ats and Heritage, the Sean Treacy
| Swimming Pool, the Cannon Hayes Sports Complex and one of the biggest employers in the tawn is
2lso in community ownership. the MooreHaven Cenfre a Centre for people with intellectusl
disabilities. The situation s reglicated all over our franchise area with facilities run by community
organisations. Our franchise area is very rich in sporting activities from hurling to gaefic foatball,
| soccer, rugby, athletics, tennis and other less know sports. There & also & number of sctive
| retiramant groups in our area. Tipperary Mid West Community Radio is successfully confributing to
the vibrancy of many of these organisations by highlighting their work and events,

5.2.1.3 Please sel cut how tha proposed service will be promoted and developed among the
community to be served In line with the BCI Policy on Community Radio Broadoasting:

Tipperary Mid West Community broadeasts 385 days per year 24 hour per day to the people In Mid
West Tipperary area [t broadcasts live form 8.00 amito 12 midnight ®ach day and repegts the
previous day's programmas ovamight  The programme content (s inclusive, and the wolunteers come
from all over the area with different age, background and lve experiances.  We produce 8 news
bulletin daily which |s dane by volunteers and staff, in consultation with the head of news, this bulletin
goes oul every hour on the hour from % a.m to &.pm. News at all other times 8.00 am, 700 pmto
12 midnight i purchased from Mewstalk and also goes out on the hour. TMW.CR, has a large
number of shareholders all of whom are very interested in the service we provide

We provide work experence for transition year students, placement for students in 3™ level and
pecple with disabiites, we also provide placement for TUS and Rural Social Scheme. We engage
with listenars &n a daily basis and encourage them to give feedback; We alse hold an open day oncs
& year where visitors can come and meet with the presenters.

The radio provides employment in &@n unemployment backspot area to 3 full fime staff and 7 part tima
staff

5.2.1.4 Please describe the means by which mn‘mun'rnr socess and active participation will be
facilitated and encouraged in the programming of the service

TMWC.R. cperales an open door policy on the basis of community ownership and t:nntrm This
policy = welcoming and transparent. Access is open and the community is urged at all times to
becoma Ifvolved. The station s fortunate to have built up contacts with a large network of local
groups. These groups are very good at accessing the siation and providing spokespecple on issues
as they arise. In our “out and aboul” series we bring the radio to the peaple, this we fesl ENCOUrages
imvehemeant frem the community. Sporting organisations contribute greatly to our sporis show. Also
local farmers and various farming ceganisation contribute to our farm programme. Cutture and Ars
Groups contribute to the monthly “talent talk” show,

| 5.2.1.5 Please describe the current and anticipated level of community participation in programming:
| Listg of ecommunity groups (Appendix 11)

TMW.CR has 76 volunteers coming from all over cur frenchise area. There s no in housa
praseniation style but professional standarde are demanded in 2l programmes.  Our listenars
actvely participate daily in responding to quizzes, issues being discussed, and submitting requests in
large numbers either by phone, email of text Local communities get involved by participating in
| Interviews, and bring events to the notice of the public via cur Community Diary. The emphasic is on
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nearing local voices which can ba readily recognised as a member of tha local community

5.2.1.6 Please indicate how the service will add to the diversity of programming within the franchise
ares:

Tipperary Mid West Community FEadio makes 8 valuable confribution to the empowerment of this
community through #s range of programmes. The nearest commercial radio & based in Clonmel Co,
Tipperary Tipp FBL. We sat oul examples of diversily of programmes and ifems that Tipp Mid West
provides its fisteners which makes its service special and ralevant to the community it serves,;
= Provigion of daily national, intermational and breaking kocal news
*  Community reports from the reglons
Frovigion of 8 free obituaries serice
Mari reporis and the general state of farming
= Weekly Mass
* Yearly Novena
= Annual Open day where visitors are [nvited to come and meet with presenters and enjoy a
cup of tea and in a few instances to say hello on air
Production of documentarkas
Short story readings held from time o tima
« Live sireaming an the internet to allow people living out of the area isten to local radio,
« Provide & free job line for people seaking employment and for employers who have a job an
offar
= Community lotto results
Free community diary telling peaple what is on in the community.
Cufzide Broadeasts
= Reporing of sports events

5.2.1.7 Please indicate how it will be ensured that the service provides a unigue and nnovative
service for communication between indhvidusis and groups and promotes and protecis cultural
diversity within the community to be genved:

TMWCR is constantly exploring ways to use the radio service 1o 8s broad a range of stenars as
passiple.  Coming &s we do from whera Muintir na Tire was founded, we are ona of the aldest
community radies in the counlry and are very conscious of the importance of inclusion. As stated |
earliar we operale an open door palicy. Groups and individuals are invited lo attend at all times.

5.2.2 Broadcast Day; Please Indlmta?ha fallowing:

5.2.2.1 total number of broadeasting hours per day. 24
| 5.2.2.2 the hours of kve pregramming (start and end) per day: 16 800 a.m — 12 midnight

5.2.2.3 the hours of repeat programming (star and end) each day: |8 12 midnightto Bam.

-------

5.2.2.4 the hours of pre-recorded programming {starl and end) | Approximately 30 minutes per
aach day. wEalk And accaEsions|
| documeantaries
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5.2.2.5 the percentage of broadcasting hours for the 07.00 - 19.00 period dedicated to:

1. music programming | B0%

2, speech-besed content 22

3, s i et et | 1

4 advertsing’ Bt

g) for the 0700 -19.00 period

b) iotal broadcast day 1 00%

5.2.2.8 tha parcantage of bfoadcasting hours for the total broadcast day dedicated to:

1. music programming | G0%

2. speech based content | 22%

3. maws and current affairs | 10%

4, advertising” | &%

a) forthe 07-00 -18.00 panod

b} ‘total broadicest day

5.2.3 News: Please set out the approach envisaged lor news programming and in particular

a] the types of news to be broadeast {local, community ate. ) and their relevances to the community;
b) the sourcing of the vanous types of news;

c} the number and duration of news bulletins and programmes (weekday and weekend).

Mews |5 broadcast every hour on the hour, centaining matters of local national and intemnational
' interest. This news is prepared In house from 5.00 a.m. to .00 p.m. Monday to Friday. It is prepared
| by s1aff ana volunteers and overseen by the head of news  All other news 5 bought in from Newstalk

* A maximum of & minutes sdverising! sponsorship per ot will @pply (B3 Policy on Gommunity Radio
?mdmﬂ.ing}.

& masimum of B minutes advertsing! sponsarshg per Baaf will apply (80 Padicy on Cammuonity Radia
Srodadicasting).
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where they brogdeest every hour on the hour from 7.00 p.mote 12 midnight and B.0O0 a.m. They also
broadcast every howr during the weekend and bank holidays, As we operate in an anea whara we
serve 3 large percenigge of older people, news, local, national and international is hugely important
We broadcast a special local news at 1.p.m. daily

5.2.4 Current Affairs: Plesse set out the epproach envisaged for current affairs programming and in
particular;

a) the farmal, duration and frequency of the such programmes (weekdays and weakends), and

b) the refevance of these programmes 1o tha community and how the same will contribute to the
dvarsity of currant affairs andfor programmeng available in the spacified area.

Tipperary Mid West Community Radio siogan is “brosdcasting from the heart of your community”
Current affairs is very much at the heant of the community we serve. The station will cover current
affairs every marming fram 10.15 to 12 nogn and every Wednesday night from 8.00 to 200 pm, The
Morming Call show takes the format of @ magazine programme where issues of national and local
interest are discussed with invited guests. The Programme deals with a wide range of topics from
health =sues, politics, events that are happening locally, 1o lighter topics such as forthcoming events
in e Excel Aris and Heritage Centre. W alzo do a regular slol on wild life and consenation

The local Citizens Information Centre provides an information stot avery othar week. The Wednasday
night show is more political, This programme challenges local representatives on their stance on
various local issues.

| 5.2.5 Statutory News & Current Affairs Requirement:
Piease demanstrate with referenca to 5.2.3 News and 5.2 4 Current Affairs above how the Applicant
will comply with the statutory news and current affairs requirement (2 hours of broadcasting time
Between 07.00 - 18.00 and 20% acroes the tofal broadeast day).

e broadcast news on the hour every hour this news is between 4.5 — 6 minutes duration we also
broadcast a daily magazine programme from 1015 to 12 noon, this fulfils the current affairs
requirament of 2 hawrs batwesan 7.00 = 19.00

5.2.8 Sports: Please set out the approach envisaged for sports programming and in particular;

a} the types of sports o be covered and their relevance to the community; and

b} how the spods programming will add io the diversity of spons pregramming already avadable in the
specified areg, el |
Tipperary Mid West Community Radio gives & very comprehensive sporting coverage to its listeners,
All sparts are covered including hurling, football, soccer, rugby and athletics on our Saturday Maming
show. This includes signposts of events to come and analysis of events that have happenad,

Results and analysis of all local gports are also featured on this show which is aired every Saturday
morming from 10.30 to 12 noon. Sunday night there is a reports and analysis show from 6.30 fo 7.30
p.m. This show will alsg include Interviews. There is a further show on Monday night covering all
sporting ewvents both past and upcoming. Tuesday night there s a spacial G.A. A show which gives all
| the results and the fidures for the coming weaks  Up io date results are carried on Solid Gold
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| batwean 2 and 5.00 p.m. every Sunday, A full summarny of results are also given every Monday I
! marning on the Breakfast show

5.2.7 Speech: Please set out the approach to general or specislist speech-based programming that
does not have news, cument 8ffairs or sport as it focus (arts, enterfainment, cultura, historic, :
educaiion, minodity infierests etc). In particular, please detaik:

a) the format (documentary, magazing eic ), language, duration, content and frequency (weakiy,
manthly efc,) of such programmes; and

b} the: relevance of these programmes to the communily and how the same will add to the diversity of '
speech andior programming available in the specified area, |
Finding Tipperary is a weekly snippet of history lasting for about 5§ minutes relating to some local
avent that happened in the past they are presented by Historian DrDenis Mamane Wie have
broadgcast several Decumentanes of & histoncal nature, A Vet answers questions on a waekly basis
for approimataly 25 minutes. A gardener does @ monthly slot of 30 minutes. A dentist and a
pharmacist aisa do a monthly slot of 30 minutes each.  We get huge interaction fram our listaners far
thase sarvices.

We give time to such organsations as tidy towns, the circle of fnends (Cancer Support], the 1ICA and

| Citzens Information Centre a full list is attached (Appendix 11}

| 528 Irish Culture: Flsase mdicate the amount and type of programming 1o be broadcast relating 1o
Irish:
Cne of our treditional music programmes is presented in 8 bi-lingual mannar, we alsa have a 30
minuta slot weekly Cursai which 18 prasanted compdately in Irish.

| 5.2.9 General and SpecialistiNiche Music: Pizase set out the proposed policy in respect of the
Music programming; in particular:

8} the range and type of music proposed across the broadcast day with reference, where epplicable,

to genres, charts, origins and/or eras, providing the percentage to be represanted by each type;

b the relevance of the music policy o the community and how the music programming will add to the
diversity of music and/or programming available in the specified area:

TMWCR is committed to playing a wide range of music. We pledge to play at least 40% of Irish

Music. Irish Music is taken 10 ba music ar song writtan, produced and or performed by Irish Artists.

The staton also plays music from 50's, 60s, T0s, B0s, 00s right up to date. Alse Amarican Country,

Irish country, Classical, and songs from the Musicals, OQur station is a platform for new arfists to pet

some aittime. We are always happy to feature new artists, particulasly local, on our playlist, We

have been told by artists that anly for community radio they would never ba heard of. \Wa have three

specific Trad Shows, two shows specific to musical, and classical In nature.

| 52.10 E!lm Music: Please define the Irish music that will be aired and, as a parcentage of total music |
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output, the approximate amount of Irish music that will ba played acrogs the total brosdeast day:
A3 sieted sbove we commit 1o &t least 40% of music played in any given day will ba |rish [

52117 Promotion of Irish Talent: Please detail how ihe proposed service will create new
opporunities for Irish talent having regard to music, drama and antertainmant through programiming,
production or sponsorships ete.

We are always on the lookout for new talent and are delighted to feature new artists in our playlist

5.2.12 Purchase and Sale of broadcast material: Please detail the proposed policy in relation to
the purchase and sale of beoadcast matensl, both from other broadcast organisations and
indapandent producers:

: TMWCR nelther buys or seils broadcast material

| 52.13 Other programming proposals: |l relevant, please describe any other programming
_proposals which are proposed to be carried on the sarvice:

e

| We are looking at @ number of options but have no pians, al presant fo change our presant
|_programme schedule

5.3 Programme Schedule

Please provide a typlcal weekly programme schedule setting oul the proposed hours of broadcasting
and detalls of programme content with explanatory notes as to how the programmas meet with the
various commitments as outfined in the Programme Policy Statement and generally, the diversity of
programming in the specified ares;

Appendix 12

6.1.1 Please provide a detalled scaled drawing of the studio area together with an overall plan of the |
studia and affice complex that is proposed:
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Tipperary Studio

A floor plan of the radio suite and associsted offices is attached. This shows dimensions for all
rooms. The drawing is scaleble at A4 (Appendix 13)

Tha radio suite is conteined with 3 imrger office building. A floor plan of the antre building is attachad.
This shows the location of the radio suite within the building.

Proposed Cashel Studia

A floor plan of the radio sulle is attachad, This shows dimensians for all rooms.

The radio suite s within itf's own building. This is attached to the adjacent parish offices & nursing

home, Drawing is scalable at A4 (Appendix 14)

6.1.2 Please provide the proposed location (including ti‘iE name and gddress) and total floor area
avail@ble. In cases whese It Is proposed to locate on @ number of floors or in separate buildings,
please specify the floor area of each saction’

The address of the Tippearary studio is

Tipperary Mid West Commurity Radio, Community Services Centre, St Michael's Strest, Tipperary
Town E3s K156

The total floor area of the studio is 136 sq. m,

The address of the proposed Cashe! Studio is
Tipperary Mid-West Community Radie, Frar Streat, Cashel, Co, Tipperary

The total loor area of the studio 1S 52 sq.m.

61.3 Please provide a detmiled description of the proposed building including details of is
construction, age of building. permitted classes of use, level of sccess to peaple with disabilities and
wity in the Applicant's view it is sultable for use as & radio studic andlor office location.

Toparary Studg
| The property 15 a detachad U-plan two story former school which datas from 1842 External walls are
| of salid stane masenry, the ground floor is concrete and these ks a timber first floor structure. The
pitched slated roof was replaced in the 1970's when 2 fla! roof was created; this roof covaring was
replaced in 2012 Windows are double glazed timber sash and casa.

Use as a school ¢ eased in the 1970's when the building becama the Community Services Cantre.
As well a5 housing the community radio siation, the building provides ather community based suppan
services such as "'meals on wheels” a community restaurant and a citizens information centre

The building appears on the National Inventory of Architectural Heritage (record no 22108037} and on
he records protected struciures (ref Mo, 37)

Use as a radio studio falls within the use classes permittad for the building. See sttached copy letter
from Tipperary Town Council dated 2 October 2012 Appendix 13,

An access ramp is available to the ground floor accommodation, A It gives access from the ground
fioor to the first floor accommaodation where the radio studio is situated. Full access is therafare
available for paople with disabilities

The building in which the radio studio is situated is located centrafly In the town and within the

Community Senvices Centre. The centre is long established and is & recognised hub for community
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based activites particulary those which suppor the more vulnerable members of our community.
The loecation is therefore deal for use as @ radio studio and encourages a8 mutually supportive
relationship between the radic function and other functions within the bulkding,

Proposed Cashel Studio

The budding is of single storey mass concrete construction which is estimated 1o have been
constructed in the 195081980z, All windews and doors are on the south wast alevation which faces 3
private enclosed yard / parking area. The windows and doors will be altered to suit the new internal
arrangements but overall sizes! scale of openings will remain the same. There is a concrete decked
ftat roaf and concrata floor

The buiding is jointly owned by the Tipperary County Council and the Parish of Cashel & Rosegreen
Botn partles are supportive of use a8 a community radia studio Until recently the bullding was usad as
a stores area. Currently it is disused.,

Planning permission was recently granted for change of use from storage & wohwelfare to use as a
cammunity radio station.

A disabifty access certificate has been granted for the proposed alterations. This ensures compliance
with Technical Guidance Documant M (Acoess and Use) of the Building Regulations

The building ks located centrally in the centre of Cashel. It is adjgcent fo the Panah Centre which iz a
recognised hub for community based actvites which support the more vulnerable members of the
community, The location s therefore xeal for use as B radio studio and encourages a mutually
supporive refationship between the radio function and the adiacent Parish Centre

6.1.4 Please provide a detailed drawing that includes the dimensions of the proposed studios.
technical facllities, news, office and administration areas. In particular, details of ihe manner by which
It s proposed to construct the studios, together with the acoustic treatments are required

Please note that the studio layou!, equipment and studio workiop. heights should be so designed fo
faciitate fill access and use by ail without the need for temporary strucitres. The drawing should
include an overay of all studio and office furniture and include the dimensians of all door apenings,
ocomidor widths and clrcwlation and movemeniz areas around studio and office furmiure.  The
drawings showuld clearly demonsfrate compliance and understanding of bulding reguiations, in
particular Part M and the NDA Buldings for Everyone Guidefines. In paricular, sludios must be
designed and built to mest the studio circulation requirements set out in Annex 1,

Tipoera udi
The dimensions of each room In the studie and ancillary office areas are shown on the drewing
provided under jtem 6.1.1

The manner in which the studio areas ara constructed i& shown on the attached drawing. The text
next to the floor pian gives detail of the acoustic treatments to the internal acoustic partitions and the
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internal lining to existing external walls in thase areas.

The layout of fumiture in the studio araas © as shown on the drawing provided under item 6,11

All goors to studio areas, cormdors and to officas 3 and 4 have a claar opening width of 800mm,
Carridor widths are shown on the drawing provided under dem 6.1.1

The studio a8 constructed comples with Technical Guidance Documents Part M {Access and Lse) of
the Buliding Regulations.

The circles shown dotted on the drawing provided under item & 1.1 have a dimensions of 1 5m.

Prapased Cashel Studio
The dimensions of each room in the studic and ancillary office arees are shown on the drawing
provided under item 5,1.1

The manner in which the studio areas ere to be constructed are cescribed on the atached drawing
shown seclions through the on-gir studio and the receplion area,

The layeut of fumniture in the studio areas is as shown on the drawing provided under item 5.1.1,

All doors to studio areas, comidors and to offices 3 and 4 will have a clear opening width af minimum
B,

There are no corridors in the building but dimensions of circulation within the reception area are
shown on the drawing provided under item 61,1

The studio as designed complies with Technical Guidance Docurnents Part M [&ccass and Use) of
ihe Buiding Regulstions,

The circles shown dotted on the drawing provided under item §.1.1 have a dimensions of 1.5m,

6.1.5 Pisase provide outlines of the proposed heating, ventiation and standoy power plant and where
such equipment is o be located:

In studic areas (news rcom, on-air, discussion room, production room and editing suite) heating and
ventiation is prowided by single split air conditioning units.

Tipperary Studia

In offices 3 & 4 heating is by electic fan convecios heaters, |f offices 1 & 2 and the reception area
heating Is via radiators fed from the heating system covering the remainder of the building. Ventilatian
in all office areas is natural via opening windows,

Proposed Cashel Studio

In en-air room heating and ventilation is o be provided by a single spiit air conditioning unit

In the reception area is to be provided by programmable gel filled electric heaters. Vantilation will ba
natural via opening windows. Machanical extract ventilaton will be provided in the WC.

6.1.6 Please provide details of the security mechanisms proposed to guard against unauthorised
gccegs to the on-air studios:
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The studios are covered by a code lock system to the studio area. This ensures only broadeast
personal are allowed access {o the broadcast Studios, The building is covered by a burgler
alarm system meeting all current standards, This alarm is monitored and the revelevent
people are notified when the alarm has been activated,

(8.1.7 Please provide a itemised list, including costs, for the purchase and instalistion of studio and
broadcast related technical equipment

The Radio Station is currently on air and has all technieal aquipment to ensure the broadcast
goes to afr, howawver wa have receved planning parmission for to renovate a premisas in Cashel.

6.1.8 Flease provide a list of the Itemised costs for bullding refurbishment, studio construction, office
fectures, fitlings and IT:

We have applied fo South Tipperary Devalopment Company for a grant to do this work our expression
of interes! was accepted in the sum of €129 500. 75% of this amount is avaiiable through grants.
Comptate refurbishment of building £80,000,

Broadcast Equipment €20.000 o include desk office fixtures fittings and IT

Acousiic Trestment €2 500,

Studio desk with 19° pods €1,200,

Mowving Masgt €8 800

IP Radio Link ta Mast €11,000,

Labour installation and commissioning €8 000,

6.1.9 In cases whers an applicant proposes to use existing studies, office or computer equipment or
buildings, please specify the age of the equipment | facilities proposed. the life expectancy of the
squipment and the plan to replace and refurbish such equipment / faciliies during the lifetime of any
new contract, in addition 1o ail the information requested above:

The Staticn has 2 transmitters purchased in 2008 and 2010 both well cared for and have never given
any trouble & is tha considered view of our technician that that there is many years in both these
transmitters. We ranew our computers on a regular basls. We have reserves should an emengency
arise,

Our logger was updated in 2014 aiso our clock and software was upgraded at the same time.

6.1.10 Please set out how community access will be promoted and faciltated in the various aspects of
the service, far example, the location of, and accessibdity to, studios™

As stated at €.1.3. The building In which the radio studio in Tipperary ig situated i3 located centrally in
the town and within the Community Services Centre. The centre is long establishad and is a
recognsed hub for community based activities particulardy those which suppart the more vulnerable

% The communily’s imvalvemant in cwnership and contred and programnmng should be addessaed in those
sections of the appEcation
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| members af our community, The location is therefore Ideal for use as a radio studio and encourages
a mutually supportva relatianship between the radio funciion and other functions within the bullding
Likewise the proposed Cashel Siudio is centrally located and is adjacant to thwa parish Cantra

Nofa! Mo guarantes iz given thal studic premises currently In tuse by & sound broadeashing contracior
will be approved for use wnder any new confract. N proposing pramises, apoiicants must strchy
adhere o the requirements sef oul 0 his Secion

Appficants shocld submif the detalls as requested under this saction for shedio Information for any
pronosad sdditfonal opl-out Studios.

6.2 Transmission

| 2.1 Please se! out the rationate for the proposad transmission plan that includes: (i) & general |
| description of the proposed coverage area, (i) the mechanisms by which owverspill coverage |sl

| minimised into arees outside of the propesed franchise area, and (i) ideniifies any areas that may
receive manginagl or unsatisfactony reception.

| The BAl currantly parmits the use of two transmission sites for the service and envisages the use of |

| 104.8MHz as the main transmitter with an ERP of up to SkW per polarisation, and the possibility of 2 |
fiil in transmitter for the Cashel urban area on 106 TMHz, with an ERF of 40W per polarization, |
Transmission proposalts may be based on the use of an afemstive fransmission sites. However |
applicants should note thal allernative transmission locafions may reguire co-ordination with |
neighbouring countries andqar adaiional restrictions o profect existing or planned radio services.
The propoged franchise area is South West Tipperary, specifically the towns of Tipperary and Cashel !
and their amwirmns, |
Applicants should therefore ensure thal their transmission propogals are confined fo this franchise |
arsa. The BAl wil assess the technical charactenstics provided and will specify the transmilier power |
and antenna pattem of the agreed ransmission site (o ansure that coverage /5 limited to the area of

| South West Tipperary. - =
Tha transmigsion plan to use the site listed below are chosen to cover the area of
southwest Tipperary 1o the best of its ability. The site in Cloghieigh is a good site with Planning
permission and alectncity and othar sarvices needed to carny oul a transmigsion site. To ensure as
little @5 possible over spill the antenna system has been designed by Kathrine Antenna Systems o
ensure that only the franchise area get coverage. This is also trua for the small fill in site in Cashel
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6.22 Please provide a fable of the main technical charactaristics of the proposed main ransmitter

station in the fallowing format;-

Site Site Site Antenna ERP per pol | Antenna
| Name Coordinates Height | Height AGL Restrictions
ASL Proposed
Dangand | 203300 136800 132 30 a7 6dB fram 90
argan o 160
Ballyknack. VeI
Hill Z0B815 142347 165 15 18
Cashal 7dB from
Oto 70
Degrees
and
tappering
back to
0dB from
108 to
240

The site coordinates must be pravided in sither

= Metric format, i.e. Eastings and Northings. These can be easily determined from a 1:50000

&cale map

* Lattude/Longitude format. These must be provided in Degress, Minutes and Seconds, 2.q.

52% 14" 56" North, 7 45" 24" West

6.2.3 Please outline the status of na-guljati:}-rs or provide writlen confirrmation from the owner andlar
operator of the ransmission facility that is proposed.

Buth transmission sites are fully operational at present and are operated by Tipperary Mid Weat

Community Radio,
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6.2.4 Please provide the folowing additional information:

{a) The detsils and type of antenna system that is required to meet the radiation pattemn
proposed for the ransmitter siation.

(b} Details of the band pass filter | combiner system and directional coupler proposed o ensure
complignce with the licence terms.

{c} Detalls of tha audio feed from the stedio to the ransmitter.

{d} Confirm i an emergency backup generator or other standby power supply will be provided for
use by the applicant et the transmission facility.

(&} A letter of consent from the transmission site owner / oparator.

{f) In cases where the apolicant group proposes to locate on o in close proximity fo an existing
mast. information regarding the owner and principal users of said mast is required,

{g} Please indicate if 2 planning application has been made and/or approved for the transmission |
faciity.

Please see attached the antenna system designed by Kathrine for Dangandargan. The antenna for
Cashel is a singla dipole

Baoth sites are fitted with Directional couplers and a tipple cavity filter

The Audio is freed fram a Wireless STL to The Dangandargan Site and Cashe! is feed OF Air from the
Dangandargan site.

! AthrrEr-EltDrii avallable in the Dangandargan Site. Currently thers is no power backup in the Cashel
| site

Pleaza find anclosad & letter from the site cwnar
There are no masts nearby on either sites.

| Full Planning is on both sites
[

| 6.2.5 Plaﬂse provide a computer predicted coverage plot of the coverage that can be schieved using
the proposed transmission charactenistics, superimposed on @ suitable map, in the application in-an

M or A3 format and as a high resolution image file in an electronic format on an accompanying CD of
memory Stick,

The level of coverage should be clearly demanstrated by using a suitable colour palette that is based
on an incremental step of between 3 and BdBuVim. The prediction model, clutier attenuation,
resolution of the terrain database, height of the receive antenna above ground and the consequential
minimum signal level required for sterec reception in urban and rural areas must be provided.

Sea attached Appandix 16
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| 6.2.6 Please provide a description and dagram of the link network that includes an indication of the
| level of protection or back-up systems that will be deployed. The total capital cost and associated
| annual charges should ba provided.

Sae attached diagram af the link network Appendix 17 All equipment already in place,

8.2.7 Plsase provide ltemised capétal costs for the proposad transmission equipment including VHF I

transmitteérs, receivers, RDS encoders, band pass fiters, directional couplers, feeder cable and
antenna system, modulation limiter, radio links, bullding, heating, ventilation, standby power plant,
ANtENna suppor structure and Instaliation of all of the above, In cases where an axisting transmission
company is providing facilities, the capital and annual cost and details of the level of eguipment and
service is required. In cases where an applicant proposes to use existing transmission equipment, the |
age ol the equipment proposed o be used, the life expectancy of the equipment and a plan, that
includes costs, 1o replace and refurbish such equipment during the lifetime of any new contract must |
be provided.

| 5.T.L Swdio Transmitter Link to be compiated in the next & months at an approximate cost of €10,000

Vol A

Radio Sarvices, Caherconlish, Co. Limerick

Moite,

The BAl iz nat bound to accept any aspect of a fransmission proposal and it is open fo the BAI and
ComReg to nequire allerations fo any part of the fransmission plan as part of coniract negotiations
wifly any successil apicant

Care shouid be taken in salecling transmitfer locafions, particuiary i urban areas, o avoid de-
sensilising domeshc receivers i the immediate area. Transmifters should therafore be located on
elavalted posifions away from residential areas.

All VHF-FM transmitier instatiations must confonm to the frechnical conditions sal out in ComRag
Technical document 12043 which iz avaiable on ComReog's websile, waw comreg. g
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7. Market Analysis, Financial and Business Plan

7.1 Dwverall Financial Strategy

Flease detail the proposed financial strategy over the first threa- to five- year period. The stategy
must detall how the Applicant proposes to meet all pre-operational and subseguent funding
reguirements.

TMW.C.E. has a considerable amount of reserves which weare budt up during the boom peticd. We
have been in receipt of a grant from POBAL since 2010, This grant was renewed for a further three
years from 1™ January, 2017 on foot of a sucoessful business ptan submitted In early 2016, The total
of this grant is €82,0%4 annually. It i a grant towards a Manager and three F.T E staff at the radio,

Qur annual accounts show a small profit (before depreciation) each year. We have submitted an
expression of interest to South Tipperary Development Company for @ grant towards the building of

7.2 Investment Proposal

I Pleage pravide details of the total funding requirements, and how these will be met completing
| Tables A and B
~ Table A - Funding 3 year period | €
| Share Cagpital / Members’ Subscriptions €0
| Medium / Long-term Bormowing €0
Leasing / HP Facilities (capital value) £
Grants A58 925
| Fundraising £150,000
| Bank Cvardraft 0
| Advertising Sales €308,000
| Investment Income €3,000
| Other (please specify) €—

| Total | €827 825

Table B = Expenditure far 3 vear penad | € o
Capital Expendifures (including capital value of | €183.500

leases)
| Other Pre-operational Expenditure | €0
Warking Capdtal (at on-air date) €228, 217

Total | 411,717
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7.3 Sources of Funding and Expenditure.
7.3.1 Please detail the strategies for generating revenus form the various sources of funding outiined
in Table A:

+ Advertising
We have a very good track record in selling advertising. We employ a Sales Manager for this
purposa, he is on a flat salary with a percentage of all sales upon receipt of payment The task of
seling adwartising has become much more difficult with the increase o multinational outlet and tha
clasune of a lat of small businesses

= Draws
We hald two draws per year and akso have &t least ane fundraising concert

« Bound and Vision
We have had some swocess in Sound and Vision, but due to our tack of expertisa in this field we have
had 10 engage a consultant to do the work, Howsver 8 number of our stalf has complated a course
and we now hava the in house expentiss to deliver Sound and Vision prajects, but we still reguire = Iot
of assistance in writing up applications.

+« POBAL
| VWe recaive an annual employment grant fram POBAL in the sum of €88, 089

T.3.2 In respect of proposed or existing barrowings;
a) The amount, type and duration of the facility,
b} The drawdown scheduls;
€) Any security or guarantee required in support of the faciitty;
d) Principal covenants / Condition precedent;
e} Warranties / undertakings in the avent of defaul,
f) The timeframe for putting the faciliies in place,

g} WA
By WA
cl NiA
d) NiA
g] MNiA
fi  Nia

7.3.3 Pleese specify the amount of funding which will tle-:;a.rt in place pricr o contract, prior fo launch |
and after the launch of tha sesrvice:

Currently there is €228,217 available in bank accounts to continue funding operations, Cver the 3
| year period projected income from advertising, grants and fund raising will be €827 825
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| 7.3.4 Plesse outline the proportion of capital expenditure provision thal has been allocated
transmissian, studio buildings, studio equipment, office fit out and other costs:
Studio Bulldings  48.9%
Studio Equipment - 21.6%
Transmission 20.8%
Other Costs 10.9%

7.4 Financial Projections
| The information for subsections 7.4.1, 742 and 7.4.3 should be provided in an annex fo the |
application and be claany marked [

| Please provide in such a financial annex:
| 7.4.1 detailed projectad income and expenditure aceounts for the first three years clearly identifying
| tha various sources of revenue (e advertising, sponsorship, fundraising, grants etc) and
! expendilure by the area of cperation or activity (staffing, programming ete.)”;

7.4.2 projacted balance sheets for tha first threa years;

7.4.3 projected monthly cash-fiow statements showing gross inflows and outfiows far the first thres
YEArs

_See attached Appendix 18 |

7.4.4 Please provide a full listing of the underlying assumptions an which the financial projections are
based, relating such assumptions cleary to other sections of the applcation:
; |_See stieched Appandx 18

7.4.5 Please provide the measures that will be taken # the financis! projections are et achisved (e.g.
o address a dafict or increased bomowings over the term of the contract).
| Reduction in staff and additional fundraising

7.5.1 Flease sel out the proposed siaffing structure in diagrammatic form, clearty indicating the
| number and categories of stalf employed for the oparatien of the proposed service and the basis of
thenr employment (e.g. full-time, part-time and whether paid or on an unpaid [ voluntear basis:

"Manager (FT)
Assistant Manager! Programme Controllar (PT)
Sales Manager/Presenter (FT)

| "Haead of Mews (FT)

} Applicants should note that no more than 50% af income may be secured from commereial activity (BT Policy
on Community Radio Broadcasting).
Expenditure projections must include the BAL levy
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Valunteer Co-ordinatas) Prasenter (PT)

*Prasenten’Producer’ Controls operator (PT)

‘Resaarchen’Script writer, Producer/Prasanter Controls Operatar (P.T)
*Recaptionist/Bookkeapas’ Racord keaper (P.T)

*ProducerPresanter (P.T)

Continuityl Receptionist (PT

*Indicates the posibons grant asded by POBAL

hanager C5P Advertising
full tirme Manager F.T
Programme Haead al Mews
Contraller P.T# 5P FT

1 AnnopuUnCer

TUS AND RRS Receptionists
2 pt and ]
HECEFTIONIGTS Volunteers

Preseniers Prod R R

UCRrs, SErip

Writers

Receptionist/Boo

b iy

4p.T.

(B

7.5.2 Please set out the Applicant’s proposals for Involvement in and of, and ensuring accountability to,
the community: -
The radic B cwned by the Sharsholders, who hold the committee of management 1o account

7.6 Paid Stafi
7.6.1 Please provide details of the proposed salary level for each full-time and part-time post identified

annex atached;

7.6.2 Please provide detads of the Applicant’s proposals in relation to the sourcing and recrultment of
paid staff: £

Tipparary Mid West Community Radic i= an equal opportunities employer and at present has
sufficient staff Should the need arise to recruit new staff members it will be done in accordance with |
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| our Recruitment Pelicy (See Appendix 83

763 Please provide defalls of the Applicant's industrizl relations palicy, including its policy on
recognising frade union membership:

Tipperary Mid West Community Radio has two pecple under TUS and RS 5 Programme that are
managed directly by other organisations, and the radio adheres to bath these organisations rules and
regulations. TMWCR also employs a numbear of people drectly whose positions are grant sided by
POBAL under the Community Services Programme (CSP). Again TMWOCR adheres to 2l regulations
sef down by POBAL  TMWOCR is an aqual opportunities employer and recognises the constitutions!
rightz of all itz employess 1o join a trade union.

T.68.4 Please provide detsils of the Applicant's proposad policies in reiation to staff remuneration and
benefits, including pensicn and insurance schemes ele.

| There has been no change in pay since the recession hit, the Finence Committee s kesping this
L matter of Salanes under review, but at presant ses little room for improvements in the shart tarm.

| 7.8.5 Please provide details of the Applicant's proposals for staff training and development, m:iul:l-dng
| the proposad annual budget

i Tipperary Mid West Community Radio provides all staf with initial raining; this fraining includes
presentation skills, desk operation, recording and editing skille. Staff will then progress fo fraining in
making adverlisamenis and assisting with oulside broadcasts.

TMWCR parficipates in training organised by CRAOL, members of our staff are qualified to dellver
QQ1 in Level 3 and Level 4,

Three members of our siaff have just completed a course on documentary making given by Grey
| Haran Madia

7.6.6 Please provide details of any other employment support or training schemes and information on

any amangements entered into or commitments provided or recelved under such schemes:
We have 2 people, 1 each from TUS and the Rural Social Scheme. We provide work experience for
fransition year students and peaple with disabilities and placements for 3rd level students

7.6.7 Please provide details of the Applicant's proposals or policies, if any, for the invalvement ar
represeniation of paid staff in the ownership, control andfer management of the spplicant (eg.
mambership of the Executive Organ, Subcommittees eto. )

Up until May of 2017 there was two staff members on the Commiltee of Managemeni POBAL

insisted on & rule change which prohibits staff members being part of the Commitiee of Management.

| Since then at the Committee of Management's first mesting it was agree that a Staff Rep would
attend Committee of Management Meetings logether with the Volunteers Representative and the
Programme Controller, these would attend In an ex-officio capacity Our subcommidies for the
coming year have nat yet been selected but it [s envisaged that & staff member will it on at least

| some of these commitiees
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.7 Voluntears

| 7.7.1 Piease provide details of the number of volunteens required to operate the service proposed.
80 volunteers (Aopandix 18)

| T.7.2 Please provide detalls of the Applicant's strategies for sourcing and recruiting volunteers over
| the term of the contract
Valunteers are recruited mainly by word of mouth, introduced by an existing member introduced by
stafi members. At present there sre sufficient volunteers and we 2ee no challenges in recruiling or
maintaining volunteers for the radic

| 7.7.3 Please provide details of the Applicants proposals for involving voluntesrs n all areas of
| operation of the senvice (e g. programme planning, production, presentation, fundraising ete ). .
We have volunteers on all sub-committees, Including the programming committee, QOuwr committes of
management is mace up mamly of voluntears. We intend to kesp up this fradition of involvement of
| veluntears in aur station. A lasge part of fundraising is done by volunieers

T.74 FPlease pravide details of the Applicant's proposals or policies, il any, for the Invalvemeant or
rapresantation of volunteers in the ownership, control or management of the applicant (e.q
| membership of the Execufive Organ, Subcommitiess etc.): -
Our Management Commitiee is made up mainly of voluntsers, the \olunteers coordinator, a part time
staff member was a member of the Committee of Managemant but has had to resign when the new
rules were intfroduced  She now attends the Committes of Managements meetings, in @n ex officio
capacity to represent voluntesrs

7.7.6 Please provide defails of the Applicant's proposals for the training, support and development of
wolunteers, inchuding the propesed annual budgst:

| We have received a grant under the (CESS) to create a new voluntsers charter. Volunteers are also
offered fraining provided by CRAOL, All new volunteers recelve mitial in house fraining. There s no
specific budgat set aside for the purpose of training but should appropriate training bacome available
manay will be provided by the station

7.7.6 Please provide details of any other employment suppart or training schemes and information on |
! any arrangements entered into of commitments provided or received under such schemas:
| Sea 7.6S

—his

8. Proposed Commencement of Broadcasting

8.1 Readiness date

_Please indicate the commancament date envisaged for the service:

| Already broadcasting.
I
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B.2 Critical Path Analysis

Piease identify ail dclions and decizsions and their imescale that the applicant must carmy cut from the
time of the award of the community sound broadcasting confract o the on-air date:

| MiA —_— |
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Annex 1: Studios

Studio Circulation Requirements

Figure 2 shows the important dimenskons for accessibiity purposes in-a typical studio. The minimum
and recommandad values of A, B & C are as fallows.

The minimum values of A & B are T50mm.

A& B should be at least 1.2m

If gither A or B are less than 1.2m then a 1.5m urning circle s required at the presenter's position
behind the daak.

The minimum value of C s 1.2m.
|deally thera shauld be a 1.5m fuming circle in fronk of the desk,

Figure 2° Siudio circulation requirements
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St Michael's Streel, Tipperary Town

« Tal: DB2 52555

Fax: 062 526T1

Emall, ippmidwesifercom net
Websile, wan lippmidwestradio com

TO WHOM IT MAY CORCERN;

I hereby certify that the information contained in this application and in the
additional documentation accompanying this application is true and correct 1o
the best of my knowledge and belief.

2 oy | (
Signed 14~ g ﬁ.@a&LJ .
Pat O’ Brien

Chairman of the Committee of Management
27" July, 2017
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* This project is supported by the Department of Social Protection and Pobal through the Community
Services Programme. Company Registration No 4460 VAT, Registration No 651855 IE
“Broadcasting from the heart of your community™



sl Michael's Street, Tipperary Town
» Tad: DB2 52555
Fau: 02 52871
Ernal, ippmidwest@eircom net.
Websife; www fippmidwestradio.com

APPENDICES
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COMMUNITY SOUND BROADCASTING
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NOTE: These Rules are eopyright and the proparty of the irish Co-operative Organisation Society Limhted. Thay
may not be used or amended by any Sociery, when adapted, without the consent in vttt of the Jrish
Co-pperstive Organisation Society Limited

: RULES OF z 8 |
dw%%WMWM .ﬂﬂu&.{g. fiu e

1 GENERAL QUALIFICATION & INTERPRETATION

In comnstruing thede Rules, the following words and axpressions shafl hawve, respactively, the meanings herein stated, provided
that such meaning doss nat condlict with the subject matter of the Aule or 1he contaxt:

(@) Wards mmporting the gifngular or plurel mumber include the plural and singular members:
b} Wards smporting the masculine gender shall includs the faminine gande:

il “Mambear shall mean an individual or s Society or othar Body Corporste duly edmitted 1o membership of the Society
and holding tha raguisite number of aharas-

4] *The Soclety™ shall mean the Saciaty 10 which these Rules refer:

{al Tha “Special Mambers' shall mssn the signatories to the adginal applicatian for regitration of the Saciety;

tf *The Comméttes’” shall mean tha Committas of Management of the Society for the time baing:

igl “The Acts™ shall mean the Industrial and Provident Societies Acts, 1893 12 1978:

] A Saciety’ shall mean 5 Soaisty regatorad under the Acts,

il The expression “*he", “kim". “they", and “person’’, shall includs a BOC#tY oF gther comporate hody:

i “"Registrar shall mean the Registrar of Friendly Societies far Irelang; ] \:.. i

ki ""Specia? Aesclution™ shall masn 3 Resolution passed In accordanca with Sactian 51 of tha Aet of 1883 s &h A

le} “ICOS" shall mean Irish Cooperative Cirganisation Society Lid. I"‘ s g

2 Than of tha Sac shadl ba: : -
..... -’?l PR ALY %ﬂ#!‘ﬁyﬂ;!r R S Bpahnie Seaivty el LiMiTep 7" ::':FI{E

3 The registered office of the Soclety shall be st:
B Mierat | Seeeey TRy

The registared office may be ehanged by tha Committes. Any sush change sha8l be natifiad to tha RAegisirar within fourtesn
days

& The objects of the Sociaty shall be:
m ... "ﬂ Pyl | a  boeal Commaend

wivb g

(b} Tao Provice or arrange for the provision of any service ar sevices which may ba tor the banefit of the migmibers g
Sthars including the wrranging of swtabls training ;

lel To lease, sub-dgase, purchase, had, sall, rane, martgage, manage and devalop and othorwise deal with land of any
teriirg and 1o maks af Necessary provision for the srection, repair, aiareton or rermcval of all buldings, walls, fances
o &5 forih,

id) Generety 1o engage in any busineas ar transaction which may asem to the Soclety directly or indirectly conducive Lo
the interests or convenience of ity mambars of in pursuance thereaf, snd 1o do all things whizh may b nocessany o
Expediant from time te time fae scoomplishing tha aforesand objscts ar any af tham,

5 MEMBERSHIP: E

The Society shall consist af such parssns and of wuoh other Socleties registered undar o Acts and of such Campanies
registared under the Companies Acts 3¢ the Special Membery snd subsequantly the Committes may admit to membership,
Applicants for mumbership shall subscribe for such one or mare ghares in the Society as the Commintes may from Tims 1o
Ume prescribe, Every Socinty and Company admitted to membership may be epresented by one detagate as the Genoral
Weting of this Saciaty.

Ha marnber ather than & Sociery registarsd undar the Acts shall hold an Intarest axceeding £6,000 in the Shares of the
Saclety or such other masimsm amount as may be fised by statute from time 19 tima.




6 EXPULSION:

A member may be expalled If found guilty of conduct datnmantal to the Soclety, provided:

fal That he shall hewe raceived, in writing, ons month proviously complete particulares of the charge slleged againgt him
anvd

il That two-thirds of the mambers present and voting et o Specisl General Meeting vots Tor his sxpulsion.

Thea full amaunt paid or craditad upon the shares held by an eopelied member, less such sums &8 may be due by Ram to

the Society, shall be paid to him on expulsion and &n entry of the canceliation of his sherss shall be made tharsupon in
the Share Aagistes,

an eepalled mamber shall anly be re-admitted by the vote of twe-thirds of the members present snd wating at m Gl
Meating and on @ motien & which Tourtesn days' notice has baan iR

7 CESSATION OF MEMBERSHIP:

A person shell cesse to be 0 member of the Sociaty if:

{al HelSha dies;

{b] Hao!Sha transfers all higfhar sheres to another parcon;

lel He'Sha ls sxpelied under Bule 8 of these Fules,

A member shell not otherwise be antlted to withdraw from the Sociaty.

8 SHARES:

{al The Shere Capital of the Society shall consist of shares 10 the nominal value of £49- teach, iksusd 10 peraons upon
admEsion 1o membership of the Secisty, Each membbar shall hald et lsest one share, and no mamber may hold more
Then the maximum permitted i lawe. The Habllly of members shall be limited ta thalr shares,

Appiication for ddmission to membership of the Society should ba made 1o the Comminss on Farm A givan inthe Appends

ta these Rules or s nesr thersto 2s the case allows, Each applcation shall be considersd by the Commities at their next

EnsLing mesating and notice of edmission or otherwiss shall be eant to the spplicant as soan &s possible, When an application

for mambership s rejoctad the Commities shall not be required to assign ey reasan for such rejection.

(bl Shares shall be transfarable ot ot withdrawable. & member may, with the esaroval of tha Cammiites, transfar his/has
EMeares. bo any other person,

An application to trangfer shores shall be made on Form B given in the-Appendis 1o these Rules ar &8 near therato a5 the
case aliows. On recelpt of such application, the Committes shall decide on the request and. an agresment, the Secrstary
Enall nots the transter in tho Share Register. However, the Committan shall not be bound 85 assign any resson for refusing
T sanctlon any trensfer of sheres,

el A Shere Register Book shall be kept by the Secratary in which shall be recorded all detads reganding the allacatisn,
ownership snd rarsfer of sharas.

B INVESTMENT:
The Committes may ifnvest any partion of the Society's capital as follows:

fal In any security in which Trgstens are for the tme being sutharised by law 1o nvast

(bk Im she shares of, ar on e security of any other Society or Compeny provided such Sociaty or Company ahal ba ena
with limited Eobility:

icl In the shares of, and loans to (sacured on property| any other Sociaty or Company which s a memoer of this Sociaty
proviced such Sociaty or Cdmpany shall be one with limited Getility.

10 FORAOWING:

The Socisty shall. subjiet 1o the pravigions of Ssction § of the Industrial and Providant Societios (Amendrment] Act 1978,
hove power 1o borrow merey for the purpose of o Soclety in whatsosver mannar It mey determine mcluding the issus
af lean stock. to such B Btent, an Slich oo dith b, against such security, lar such periods and 81 such rates af inbarest
%5 shell pe authorised by the Ganeral Meeting from time 10 tima. "

Fm'E-nl:iuw miny sacurs the rapsyment of any such loan and any interest therecn by a mortgage o chavge on ad o ariy
of the physical sssets of the Society or by the issue of Bonds, Agreements or Bromiseony Notes.

11 COMMITTEE:

fa] The busines and affairs of the Society shali be conducted by the Committes of M:anagmht, who shall kave the contro|
aof af business carfied on by or on account of the Enciaty,

fe} The Committes shall comprise such number ss iz decided by the General Meeting fram time to tima,

lg) The Committas mambers shell be slecied g the Sowsesl Genersl Meeting or a1 a Spoecial General Megting called far that
purposa,  One-third of the Committes shall retirs asch yaar but rmitding Comnuties Meémbers shall be aligibie far re-
alaction withaul nomination, Mominations for the Committer other than retitlng mernbers shall 5 in writing end slgned
by twa members and shall contain & staternent by the mémber nominated of his or herwillingness 1o be elecied, Such
naminations shall be submitted to tho Secretary 81 leas three doys before the meeting,
Cinly mamiars of the Soclaty shall be aligibla to bs Committes Members, Mo persoen shell be antitled To Bt 88 & mambar
&f the Committes whe is a bankrupt or whose bankrsptey sl subsists or who hes bean convigted an indictment of
any nffenca [nvalving leawsd ar dishanssty,

Any CEEUA] vaomnoy soeurring in the Committes may ba filled by co-optisn, but any pérson co-opted shall ratain hig
affica anly until the next Annual General Mesting of the Society, when he shail retite, bul shad be sligitée lor re-slection.




—

idd Any Commttee Membar or all of them may be removed fram office by 8 two-thirde majority vore pmses a1 & Special
Gensral Meoting callad for the purposs.

l&] Thers shall be 1 lsest four Crdinary Comimities rmoziings sach year. Spacal Mestings mey be hedd 8t any time an giwing
ar least thide clear days notice In writing to sach member. A Spacial Committoe Maeting shsd transict no business
athar than that sppasding on the Agenida poger wiech shall stcompany the notices aenvening the meeting. Mo Dusineas
ghall be conducted &1 any Comsmittae Mesting wnigss onethig of is MamMoersnip E pregant,

ifl The Mambers of tha Committes, o ary of them, shall mosive such remunerasen (if any) for their servcas ag may ba
sgresd upan at sny General Meeting

g} The Commvttea shall appoint and hava the power to remave & Chaivman wha shail slgs be the Casirman of the Sociaty
and shall preside at all mestings of the Saclsty, Thay mey also appoint a Vics-Chalrman, The Chalrman snd Viga:
Chairman shall hald office for one year but shail ba eligibile: for re-slection.

th The Committes shadl appoint and heve the POWEF B0 remave o Secretary who shall bg Secretary of The Sociaty, and
shall have such functions and powars snd ramuneration as the Committea shall fram fime io tirme giresr

il The Committes may sppoint Bd ramove & Genaral Mansger and other amployees who shall have such lungtions, powers
B0 reMmuUneration as they shall from time 1o tns dirgor,

i The rernoval from affice of the Genaral Marager or of sy alected officar of tha Boclety shall be done anly a1 8 Special
Commities Meeting of which notice shall heve mesn duly given and at which two thirds oF those preseat and vatlag, wis

{&} The Comsmimes miry exercise any powers that may ba axareised by the Socisty sther than thosa that must be exercizad
oy & Genaral Meating.

t#} Untll the first Committes shall have been appainted sccording to these riles, the Specisl Mnrmebers shall ssnsttue
the Committes of the Soclety snd have all the powsrs of such Gommities,

12 GENERAL MEETING:

la] Censrad Maetings of the Society shell bo Ordinary or Specia.

bl An Ordinary Gonaral Meeting af the Society, 10 ba called the Annual Ganeral Magting, sha! 'ba hald at lpast ONCE in
each calends: yesr. Notice of avery Drdinary Maeting shall be given st lsast Taurteen days bafore the day Fixed for
the meetng and shall state the time and placs 8t which it ghed) be hald.

iel A Speciel Geners! Mesting rmay be coevanod By the Committes ot any time, o their awn Bty OF uBan a regusition
nddrassed to the Commitiea, Chalrman, or Secmtary signed by a1 least halt tha number of Mambers of tha Sociany
for the time being.

Naoticn, stating tha tims, plece and purpose of every Special Genersl Mesting shall be givan oF sent to sach membes
not less than eight dlear deys bafore the deta of Such mesting.

Mo businass shall be transacted at 8 Special Gensral Mowting sove that for the purposs of which the mesting ls serwencd
and of which full particulars shall be gven in ihe notice convening fvery such meeting,

il Notice of a General Mesting shofd be desmed to heve bean duly given, i left & or posted to the rgistevan sddrass of
plate of residence of membaors in dus tims before sush meeting.

] The muesdirs for Saneral Meetings of the Sochety chall ba & guarter of the members or sach lowsr figure as mavy ba

shetermimed Trovn tima 1o tima by & General Meeting provided notice of such change ehall hove bien given ta the memsers
in advancs of this meating.

iflAn Annual Genersi Masting sthall be held within six monthe of the end of Esch catandar waar
The following business shab be transacisd ot #vary Annual Generad Masting:

U The sdoption of the Nemstes of the previous Annual Goneral Meating and of any Specis! General Wi=ating heig
since than.

flii  The adoption of the Statement of Accounts and Ssiance Sheer as preparad by the Sochety’e Auditar,

Ui} Tha appeintment of an Auditer for the currant vear, The Auditar shall not hold any othar offce in connsciion
with the Socieny.

Byl Tha siection of ihe Commimtes In accardance with tha provislon af Bule 11
fvl The autharisatien of borrowing powers for the Sooiaty,
Wi} Any other business ralsvanc o the Ganeral Mesting of e Sociaty,

18} Any Goneral Meating may be adjiourned freen timg e tima far any pariod not exnceeding twenty-eight claar dave. Mo
business shall be trangacted at ar adppurned meetng except what ralstes ta she thigal sganda of such meeting, I
8 Special Genersl Maeting is adjsumad, not less than four clear days’ notice shad be given to tha members af the date
fixed for the adjourned meeting.

13 VOTING:

Each member present and entitled 10 vors at any maeting of the Society shall have only one vate, excapt the Chalrman
who shall have a “asting vate whengver The wodas one squsl. AN auestions ahall be decided i ik first instanne by & show
of hands unbess fiue mambers present demand a baliot In which cese.a baliot shall b akesn. No prosy voting thall be

actmiiezible,

14 APPLICATION OF PROFTS:

Arwy gurplug o profice ariging in the Society shsll be applisd in #ny or ol of the following ways:

sl To Sreating and maimaining 8 general feserve for the continuation end deveiopment of tha Sticiaty;

(b} Topoying & bonus s mamibieres thking nto account thair level of rading with tha Sociaty during the previous financial LT TH

el Topaying a dividend en sherahaldings up 15 an amaount not exceading that decided By the mambers in Ganaral Maasting
Tearm theet b0 time an tha recommerdntion of the Committee of Momnagement:




{d) To prowde funding for social or charitable purposes or for relevant services amang the members and the communiy
ganargy

The Sociaty may, out of s resarves [Esue & bonus to membess in the lorm of fully paid sharse in the Society in Rroportion
o B ganulne Incraase In the value of the sasats of the Soclety during previous financlal years a8 may be recammenden
by the Committes and approved by a General Meeting, subject to the provisiona of Rule B,

16 AMENDMENTS TO RLULES:

Bu'ss may B9 mads, niterad, rescinded or amended by & majanity of two-thinds of the members presant and wating ot 3 Spacial
General Megting cal led Tor the purposa,

Mo rew Fule shall ba rmade nor ghall any of the Rules be repealaed o altared until the consent of the ICOS has been ottained
o wiilieng i atcordanca with the prefatery note o these Fudes, rar until tha tax ol the progased new Rules or amendrsants
shall have been circulated with the notice convenng tha m&a’rﬂ

Evary sliteration or amendrmant shall be duly registerad with the Pegistrar of Friendly Socisties and on registration issusd
wiith the risfes of the Society for the time being.

16 STATUTORY DBLIGATIOMNS:

&) Mame
Tha registored nama of the Sochety shall be kept displayed in 8 conspicusus prace at the regestered office of the Society
and at afy other place at which the business of the Society s carred on and shed De printed on all of the Saociety's
COMTEEpONOENCE,
bl Seal
The Socseny ahall have 18 narme argraved i egible charmctars ypon & seal which shall be & ihe cuslody of the Chalrman,
It shall onty b used undor tha autharity of o Besolution of tha Committsa, and shall ba attested by the signatures of
el members of the Committes and the Sacratary.
tcl Change of Nema, Amalgamation. Conversion, Dissoluton
The Socraty may, by Special Ressbution In accordancs with the provisions of Section 51 &) of the Industsal and Prowedant
Sociofies Act 1HB3:
(i} Changa 18 name;
fily  Armalparmate with or ranafer 18 engagements 10 arother Sotlety or Company, of acceal o samilar transfer;
iy Conwert itself inte a Company:
fiwd  Volunwmrily dlssotve by Resolution to wind wp under the Companies” Acis.
Viating o Spacial Resslutions shall be on the basis of ore vote par mamber present and woting

|d] Buodt wnd Acoounts
The Accounts of the Society, togethear with a Balance Sheet showing the moeigns, expenditure, funds and effects of
the Saciety, and sl necessary vauchers, shall be submittad onoe in evary year for audit o ona of tha Public Auditara
racogn=ed by the Minlater of Industry Bnd Commarce for the purpose of the Acts, whe shall be salscted in accordanca
with Byde 12 ) Hi .

lm) Anmeal Rabwmn
The Committas shall bators the 31st oy of March in each yaar forwerd to the Beglstror the Ferm of Annusl Beturn
covprng the period and in tha manner prescribed by the Acts and the Regulations, ecooampanied by & copy of evary
Auditars Repart and Balance Sheat made during the pariod incudad in the Beturm.

Ifi Trignnial Reterms of Sharehalders
The Cammittoe shall, ofcs at legel in éwiey thies years, moke out @ Special Raturn, and sand it 1o the Aegiztrar, togethar
wiih tha Annual Retum, sigrad by the Audifor, shawing the holding of evary pesson in the Society at the date to which
the sad Anreal Aeturn is made aut.

Ig) Mamber and Raiurn
A popy of sach Anfusl Rewrn shall be dellvenad gratuitoueshy en sppllestian o every membear or pergon interested in
the fumas of the Sooiety.

inl Balance Sheat
A gopy of the lest Annuad Balence Sheet for the time being, together with the Auditor's Report, shall be keps hung
up in & conspicuous place in the Society's registessd offics.

i} Fadea
& gopy of tha Sogiety's Aules shall be supplisd to any person dermanding and paying for it the sum of fve pence

(i Inspection of Acoounts by Mambers
Any mamber or parson intarested in the funds of the Society may inspect his own atoount and the Register of Members
during tusiness hours at the Society's regestesed aifica :

(k] mapecton by Regiatrar
Any tan membors may, in oocoordance with Sestion 18 af the Industrial snd Providert Socsatkes At TBES apply 10 the
Registrar 1o sppoint an sccountant 10 Inspact the books of the Socaty and f0 report thereon,

(i Applleation to Registrar
Mernbers may maka application to the Reglstrar in accordance with the Aots:

il To appoint one of mone inspeciors o exeming inte and report upen the affers of the Socety
or
[ To cel a Special Maesting of tha Sociaty.




17 MINORE:

A person under Tull ege within the meaning of the Age of Majority Act 1885, but above the age af 16, may be & mambar
of the Society and enjoy all the rights of a mamber {sxcept a5 by the- Acts provided], and mey execute all instruments and
pive &l scquittences necsssery to be axacuted or given under tha Rules, but shall not be @ membar of the Commines, Managar
or Tramsurer of the Seciety

18 NOMINATION:

tal Ewery member of the Society not baing under the ege of 16 years may, by wiiting under his hend delivered at or sent
1o the reqistared affice of the Baciety during the Efetime of such membar or made in any boak kept thereat, nominsts
any parson or persers o of among whom thare shell be transferrad ar his decease such propery in the Society as
midy be his st the time of his docease (whether in ghares, loans or otherwisal, or 50 much thersof a5 % apeciiied i
such nomination, if the nominatian does nol compise the whole, If on the daath of the nemingter the amaunt of his
propery in the Socioty comprised in the romination excesds £8 000 the namination shadl be valld 1o the axtent of
the sum of 8,000 bt met further ar athensise.

Provided that s person so nominated shall not be gn officer or servant of the Society unless such officer or sarvent is the
maxsband, wite, father, mother, child, Brother, gites, nephew or nieco of the nominator,

(ki A nomination so made may o revoked or vared by 8 subsequant namination signed and daliverad ar sent or mbeds
&8¢ aloresaid o by any smilar decument in tha nature of the revocaton o variation under the hang of the nominatar
so deliverad, sent o made sp aforessd, but shell not be revocabls or vadablo by the Will of the nominator ar by any
codiail thereta,

il The Saciety shall keap & book whereln 1he names ol &l persons ss nominated and &ll evccations or vanatieas |if sayi
of such narminations shall be recorded, and the property comprised in eny such nomination to BN amoeunt Not exceading
£8,000 shall ba payvabis ar transferable to the namines although the Aules of the Soclaty declars the sherss not to
e ansferakls.

Il The marags of & membar of the Society ehell operste as & revosation of army nomination made by him befare such
marrisge, provided that, in the avent of an officer of the Soclety having transferad any progerty of 3 member to &
nomines, in ignerance of & marriags contracted subsequent to the date of the nominetion, the receigt of the nominas
shafl be a valid discharge o the Soclety, and the Society shall by undes no Bability to any othar person claiming such
propary,

le} A notice of the right of nominaticn shedl be sent Lo every individual member who has not sxercissd this right, with
tha repart of the first ordinary businass meating in sach yvaer of whieh & report it gircidated among the membaors, and
shall be otherwise given, a3 such meslinga may direct,

If- The mamber shall pay Tor the recording or registering of every nomingtion, Favocatan or variation, whether or not
sccompanied by a fresh nomination, Tp, end ane fes ondy shall ba changad for the antry of all the narmas in eny nomination,
mevacation, of varation, i more than ans.

19 DECEASED MEMBERS:

lay Onreceiving satisfactory proof of the death of & nominator, thi Committas af tha Sacisty shall, subjact to the limifation
an the smaunt heeain bafors mentioned, eithar trangfer the property comprised In the nomnation in manner dirscted
by the nomination, or pay to every parson aftitisd thersunder tha full value of the proporty given ta hirm, unless the
shares comprised in the nomination, if transfermed as directed by the nominator, would raise 1he share capital of any
nominas o o sum exceeding £8,000 n which cads they shall pay hirm the valus of such excess,

ik Whare a nomines who is nominated undar the provisions of the Asts (s under sikteen vears of Bge. the Society may
pay the sum norineted to sither parent or to 8 guardian of the nomines, or ta any other person of full age wha wil
undertake to hold the same on trust for the namines or (0 apply the same for his benafit and whom the Society may
thinik & fit and praper perdan for the purpose, Bmd tha receipt of such parenis, gusrian or other parson ahell b sulBeient
dischorge to the Soclety for 88 moniss so paid.

lg] {If any member antitied fo property in the Sociaty in respect of shares, or lans, not excesding in tha whols, st hl‘j dadth
£3,000 diss intestate, without having mads any nomination thereal then subsisting, the Commities may, WIthou BRTTErE, - <o
of sdminlatration, distribute 1Ne GaME BMBRG PEMSORS 45 anpear to therm, an such ovidenoe as they deam satisfactery

-

to be enticlad by lew 10 receive the WS, 1T [ b
[t} mhﬁi: timate, and legves novwelow, wisower, or issue, thé Commirtes shall daalwith his propedst 59 |
‘the Soij { ' i N EEEIA

'}? ‘_l:!,ar of Eifanc all ﬂlrgr,t. |

la}  Upon the deean & member wha has an interest in the Saclety anceeding £3,000, and & Notice in writing ghwen :
his Executors ar Admiristratoss Lo the Searetdry of the Society, stuling the death of such mamber, & the christign ="
name, SURETS, professon of Dusiness of swuch legal represantativ and spaciiying tha nature and amount of his interas
oF claim; and the proguction, if the case requires, of the Probate of the Wil of such member, or letters of administration
ot his estate and of such svidence (if any] of his degth as moy be required by the Commistee, the Committes, afer
satishying any nominaticn made by such mamiber, shall sither ranster the shenes, or other interest of the member spacified
1 such Notice in the books of the Soclaty 1o his sgal representative, or shell pay 1o him the sum which resresents
the full value thereol, and may make sech trensfen or peyment &t their discretion, uniess the transter would iRcrense
tha shana capital of the ransferes in the Socisty to moro than £6,000, In which cane they snall make the payment
of any such axcess in monsy,

(]

20 INSANE OR LUNATIC MEMBERS:

If a mamber o parsan claiming hrough & mamber bacomas irsana, And no committes of ks astats ar Trawvbes of his propeety
ha hear duly appointed, the Soeisty, acting throdgh its Comemittes, may, when it (& proved 1o the satisfection of the Commithes
of the Society that it k5 ust and expadient so to do, pay the amount of the shares and loans belanging 1o swach rmermber
Lo &ny nereon whom thay shell judge proper to recelve the seme on his behalf, whose receipt shall be & good discharge
o tne Society for sy money 50 paid.



e

21 TRANSFER TO OR ON BEHALF OF DECEASED LUNATIC OR BANMRUPT MEMBERS:

{al Al payments or trans'ers made by the Committes, undir the sbave provisions, with respect to payments of transtfarg
3 or an behalf of & decessed or insance membar 10 any peraon wha at the time appesrs to the Commities 1o be antitiag
thereunder s7all e valld and effectusl agsinss any demand made upan the Cormmittes or Socety by any atser PRIBGA.

iof ¥ any member btoomes bankrupt, his progarty inthe Society shall be transfamabla or pavable wa the Trugtee of Hie pripasy
ar o hie esslgnae in bankruptey,

fcl Ewery norminvee or other person 1o whom any share is transferred under this section shal) theraty become & membar
af the Soceaty, if mot prévigushy a member,

22 AFFILIATION:

The Zociely may, at the discrétion of the Committes of Manegerrent, sffiliste to the IC0S and such affiliatian fag
88 may be agraed Batwesn the ID0S and the Society. | the evert that the Society altillates to tha ICOS, the books and

scgounts of the Society ahall be open to the inspestion of any duly eccredited represantative of the ICOS during business

hours. On payment of the agreed effilstion fee the Seciety shall be entitled to such privilages as may be availabie from

the GOS8 from fime to time,

FORM A
APPLICATION FOR ORDINARY SHAAES BY AN INDIIDUAL

ABC SOCIETY LTD,

I, the undersigned, herely apaby for . .. .. ...

Ordifuary Transferanis £ Bhares in the above-named Seciaty, in respect of wivicn | sgras to make the payments reauirad
by the Aules of the Sockely and othenwise to be bound theraby,

SIGNATURE OF APPLICANT: i CCCUPATION: .
ADDRESS: A - id WITHERR. . iocvcrinrn-
DATE; FLY
FORM B

APPLICATION FOR SHARES BY A SOCIETY OR OTHER CORPORATE BODY

ABCSOCIETY LTD.

herglnafter called tha applicant, in wirnue o & respiutien thereof datod . | fm

hersby apply on s bekalt far - .. . ..., ., Ordinéry Teansfarable © Bhares In the above-namad Soclety, o
respesct of which the applicant hereby agrees 1o maks all payments required by the rules of the sbove-named Socety and
otherwise fo be bound thereby. In witness whoraof wa have sigred our names heneto by the autharity of the applicant.

Eignad on bahalf af the |
having its registered Office ar . . . . e T LT :

Mgrmibes of Commitiee E s &cm[m
Member of Commities . i Date
FORM C

FORM OF TRANSFER BETWEEN INDIVIDUALS
A B C SOCIETY LTD.

Thig m&rrumant, mads the day of = 18. . . betwaen &

of s 5 B S o o af ..

witnesses thar in conskderation of the sum of £, .. o paid by the mmid ..., L. LB
mig, |, the said vk N d sl bl o B v o s« MBreby Traneter to the said ..., L.

his Exacutars. Adminisiretors and assigns, the - .. ... Ondivary Shares, numbBared . . . .. L. e T

now standing In iy mame e e beoks of the sbove-nemed Sockety, to hold the said shares upan the sams conditiens on
which | now fold the sarma; and that §, the said | i
hereny accapt the sald shares, subiect 10 e &a8id conditions,
In witness whareo! wa have hefato set o hands.,
Narme of Transferar
Mame of Transteres



FORM D

FORM OF TRANSFER BETWEEN SOCIETIES OF OTHER CORPORATE BODIES

ABCSOCIETY LTD
This Instrumnent, mads the diey of ... ..., cersveeneag YEL L, between the, DEF  Society, Umited,
vendar, of the one part, and the . . MYZ ., Umited, established &1 ... ... .., .. . . - hereinatter saled tha
purchasar, of the other part, in consideration of £ paid by the purcheser to the vendar, witnesses that the vendar
hamby temnsfers the - .20, 000 L, shares numbered . ... .. .. ...._ ..., now standing in the name of tha

vendar in the books of the above-named Soclsty, to the purehaser and the assignee of sush purchagar, ta hold the sams
upon e SETe conditions on which they ara hald by the wendor: snd that e purchaser pooepts the sald shares subject
to the said conditions. In witness wherea! the seals of the said Speistiss ars harats attachad, by the resslutions of the

COMMITTEE OF MANADEMENT

CEMERAL MEETINGS

VOTING

APPLICATION OF PROFITS

AMENDMENTS TO RULES

STATUTORY OBLIGATIONS:

it Nama, (o] Seal. (c] Change of Mame, Amalgamation etc. {d) Audit & Accoents, (8l Annual Beturn,
it} Trannial Returms, (o) Member & Baturs, (R Balarce Shaet, i) Rules, |} Inspection of Accounts by Members,
Ikl Inspection by Raglstear, |I) Apphication 1o Fegistrar

17 MINGAS

18 NOMINATION r

18 DECEASED MEMBERS

20 INSANE OR LUMATIC MEMBEERS

21 TRANSFER TO OR OMN BEHALF OF DECEASED LUNATIC OR BANKAUPT MEMBERS

22 AFFILIATION

APPENDIX: Form A — Application far Ordinary Shares by an Individueal

Ferm B — Application for Shares by & Sociaty or other Corporats Body

Form C — Form of Transfer betwesan ndividiale

Farm O — Form of Transfer batween Societiss of other Corporate Bodas

Committes thereof, dated respectively the . ... dayof ... ... .. and .. poi O e T e e e )
Enal of the Seal of the
Wandar Purchagar
Y . Two Marmibers of Committas fresssesiaaaa, Two Mambars of the Commitien
Secratary e ’ Sacratary
INGEX TO RULES
1 GEMNERAL QUALFICATION & INTERPRETATION
2 NAME
< REGISTERED QFFICE
4 QBIECTS
§ MEMBERSHIP
6 EMPLILSION
T CESSATION OF MEMEBEASHE
& SHABES
5 INVESTMENT
10 BORBOWING
11
12
13
14
i
16




THE FOREGQING ARE THE RULES OF THIS SOCIETY
-

SHINE bF socieTy, fﬁfﬂﬂfcﬂw‘ﬁ "Rape  Co- Opumative. Secithy, M3,
Ryl DrRte oo . Mileeh s s Pl i e o L e

....................... 5 P
,tg«-m pchfoad ee. . .. Sepnus Rechford

oo TOR Broen

.......... Denis Hartnett

Jichael SIAtORRY. ..

Tom Fitzgerald
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Farmy AR ;
Reg. 30. i

ROINMN TIONSCAIL AGUS TRACTALA

{ Department of Industry and Commerce )

IKDUSTRIAL AND PROVIDENT SOCIETIES ACT, 1893, i
56 and 57 Vict, = 39, |

(To be sent in duplieate, aceompanied by Form AB.)

E

Applicalion for approval of change of wame, and vegistry of Special Rm:rmﬁm:

- e

b
|
I

\
Nome sy ppiney WW‘ Lm0,

Register Mo XY Y460 R {Couwnty) ﬂ‘m*“‘fv .......................

e — e s

To the Registrar of Friendly Societics, Dublin.

Applieation for approval of & change of name of the above-mentioned
Society, and for Registry of a Special Resolution (o that effect, is made hy the
Sorvicty whose zeal and the three persons whose names are affixed and sub-

- seribed at the foot hereof.

The following is a copy of a Special Resclution passed by a majority of not
The weeds w Jes8 than three-fonrths of such Members for the time being entitled under the
et e Rules to Vors as voted in person [eebypueny | st @ General Meeting of the
o matialiew Seciaty, of which notice specifying the intention 9 pxuw-:, the Resolution wes
duly given according to the Rules held on the.l ™ day of  Abusrrden . 1987
and confirmed by a Majority of such Members for the time being Emitlmi
under the Rolez to Vote as voted in person [me—tremwosr]i at o subgquenl !
-:,f;; axennd General Mevting, of which notice was duly given, held on the 7.4 T
4 mer fes dhan dny ofl. .. Afuimtet......... 1982, pursuant to Seetion 531 of the above-

fl'-..w doya fer -
5 Y o i .-.'nl-:.n'n'n..-l-lqI A ]

Special Resolution:

"That the name of the Co-Operative be

changed from Ti
PPRTACY I:c-'::;nl ty Radis Co-

ﬂper;r.l.*m Encietr Ltd,, to Tipperary Mid-West Radio Co- |:1 i
APPROVED this, 8" Operative Society Ltd,

e REGISTER ol
AW lur f{:-é._d- M_A,q;f\ £D lhli!-..-....-. ['E"F ﬂf—L --------- 13%
I““ STH#HﬂFFﬂEJvamqui {h_{i e Wﬂg@’”\\

t'zﬂd ":]mw OF PR ELY BOCIETIES

L




Vith this applicalion is send e Tee of 10 shillings preseribed by the
Ropulations.

Scal of the Socicty.

{Eha.irnmn of the first
General Meeting,

Chairman of the subsequent
_{ General Meeting.

Registered Office _i’f_fﬂj&ﬂfﬁ_ 15{3551*%.5?"

"
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“0“

PARTIAL AMENDMENT OF RULES

At Special General Moeting of

Tipperary Mid-West Radio Co-operative Society Limited — 4460R

held on the 26" June, 2014, in the Marian Hall, the following resclutions proposing a
partial amendment of rules were adopted by the Society

Resglution 1

Delete the second paragraph of Rule number 12 (¢} in the Rules of the Soclety, beginning with the
winrd "Motice”, sod replace with the followng paragraph:

"Moatice stating the time, place and purpose of every Special General Mesting shall be announced an
Tipperary Mid-West Radic al least 8 clear days befote the date of the meeting  Nothkce wall 3lso be
placed in a prominent place at the Radia Premsed and be placed In loczl nevwspapers”

Resolution 2

Delete existing Rule 12{d} and replace with the following:

“Metice of General Meetings shall be deemed 1o have been duly given, by an announicement

en Tipperary Mid-West Radio, a notice must also be placed in a prominent place at the Radio
prenvces and be placed in the lodal newspapers. This notlce most be placed at least

fourteen days before the day fixed for the meeting and shall state the ume and place at
which it shall be heid®

Resolution 3
Delete existing Rufe 12(e) and replace with the following:

"The quorum for General Meetings of the Society shall be at least 21 members”

Resolution 4

Delete existing Rules 14(b) and Rule 14(c);

Signed: 1’? et e % i Board Member
signed; _Aﬁﬂ?ﬁ'z.b Lot sciP P L Board Member
il

Geard Member

: é‘-_-’f&-:fff_ U'&F’E#g .
Signed; m'ﬂ d{ ;‘KM% Secretary

me ot Quiny




Register No ,,f”:: Lo & Partial Amendment,

INDUSTRIAL AND PROVIDENT SOCIETIES ACTS, 1892 TD 1978

Acknowledgement of Registry of Amendment of Rulag

The foregaing Amendment of the Rules of the

Tipperary Mid-West Radio Co-Operative Society

Limited,
i registered under the Industrial and Pro

vident Societies Acts, 1803 1o 1578,
- | -
this <8 ™ day of r_’,_.-l.lll 200 2=

i & L y

Copy kegt, Registrar of Friendly Societies,
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Partial Amendment Rules

At Special General Meeting of the

Tipperary Mid-West Radio Co-operative Society 4460R

Held on 18" of May, 2017 at , The Marizn Hall, Tipperary Town, the following resolutions
proposing @ partial amendment of rules were adopted by the society:

1)

2}

3)

Delate the following Rule 11 (f) in its entirety:

“The members of the Commites, or any of tham, shall receive such remuneration {if
any) for their sarvices as may be agreed upon at any General Meeting”

Delete existing Rule 14 and replace it with the following:
*Income and Property:

The income and property of the Soclety shall be applied solely towerds the promotion of
the main abjects of the Society as set forth in Rule 4. No partion of the Society's income
and property shall be paid or transferred directly or indirectly by way of dividend, bonus
or atherwise howsoever by way of profit to members of the Society. No Board Mamber
shall be appeinted to any office of the Socety paid by salary or fees, or recaive any
remunération or other benefit in maney ar maney's worth from the Society. However,
nothing shall prevent any payment in good faith by the Society of:

#) Reasonabie and proper remuneration 1o any membes, officer or servant of the
society (not being a Board Member) for any services rendeced ta the Society.

4) Interest at & rate not exceeding 55 per annum on money lent by Board Mambers or
other members of the Society to the Sociaty,

B) HReasonable and proper rent for premises demised and let by any member of the
Society (Including any Board Mamber] to the Sociaty.

¢ Reasonable and proper out of pocket expenses incurred by any Board Member In
connection with their attendance to any matter affecting the Society.

d Fees, remuneration or other benefit in money ar money's warth to any society of
which a Board Member may be 2 member helding not more than one hundredth
part of the issued capital of such Society.”

Addition of the following new rule as rule 23;
“Winding Up

If upon the winding up or dissolution of the Society there remalns, after the satisfaction
of all its delts and Habilities, any property whatsoever, the same shal not be paid to or
distributed among the members of the Society, but shall be glven or ransferred to same
other co-operative or co-operatives |being 2 charitable institution or institutions)] having
main objects similer to the main objects of the Soclety and which shall prohibit the
distribution of its or thair income 3nd property among its or thelr members to an extant



4)

5)

at jeast as great as imposed on the Society under or by virtue of Rule 23 hereal. such
institutien or institutions to be determined by the members of the Sockety at or before
the time of dissolution, and If and so far as effect cannot be Ehven to such previsions,
then to scme charitable object. Final accounts will ba prepared and submitted that will
Include a section that identifies and vakies any assels transferred along with the details
of the recigients and the terms of the transfer.”

Delete existing Rule 20 and replace it with the following:

“Members of Unsound Mind

If 3 member or person claiming through 3 member Becomes of unsound mind , and no
committes of his estate or trustee of his property has been duly appointed, the sociaty,
acting threugh its board, may, when it is proved to the satlsfaction of the board of the
society that It is just and expedient so to do, pay the amount of the shares and Ioans
belonging ta such member to any person whom they shall judge proper 1o receive the
same on his behalf, whose receipt shall be a goad discharge 1o the society for any money
50 paid.”

Delete existing Rule 21 and replace it with the following:

“Transfer to or on behali of Deceased, Membars of Unsound Mind or Bankrupt
hiembars.

a) All payments or transfers made by the Board, under the abave provisions, with
respect o paymants or transfers to or on behalf of 2 deceased member or 2 member af
unsound mind to any person who at the fime appears to the to be entitied thereunder
shall be valid and effectual against any demand made upon the Board or Society by sny
pther person,

&) W any member bacomes bankrugt, his property in the Society shall be transferable ar
payable to the Trustee of his property or to his ascignee In bankruptey,

ti Every nominee or ather person to whom any share is transferred under this section
shall thereby became a member of the Saciety, if not previously a member.”

Signed: - > ﬁﬂ/féﬁwmm Member

Signed:

Committes Member

Signed: !”{i ﬂf";a«f M Q_?_LL—*‘&J Committes Member

Signed: ) 4 W B Secretary

Date: g e Hoy g0/




Register Number: 4440 Partial i

Acknowledgement of Registry of Amendment of Rules

The foregoing Amendment of the Rules of

TIFFERARY MID-WEST RADIO CO-OPERATIVE SOCIETY LIMITED
is registered under the [ndustrial and Provident Societics Acts, 1893 w2014,
this Monday, 12th day of June, 2017

& Registrar of Friemﬂf%oci!ﬂﬂ

Copy kept.

Sretion M and Schedule [V Ingustrial ond Provident Sacioly Act 1893
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NOTE: These Rules are copyright and the property of the lrish Co-aperative Organisation Soclety Limited. They
may not ba used or amended by any Sociely. when sdopted. without the consent in writing of the fich
Co-aperative Organisation Sociaty Limited.

RULES OF =

Tipperary Mid-West Radio Co-Operative Society Ltd.,
Rutes for Sdbieties Wmﬂﬂi‘tf}l -

Industrial & Provident Socigtiss Acts
18831978

1 GEMERAL QUALIFICATION & INTERPRET ATION

In construing thess Ryles, the following words and exprassians shall have, respectivaly, the mieanings herein stated, provided
that such meaning does not conflict with she aubject mamer of tha Aule or the contax:-

ta) Words imperting the singuler or plurgl mumber include the plural and gingular aumbegrs;
b} Words importing the masciding gander shall Ineludo the feminine grander;

fe]l “Member'' shall mean an ndividual ar & Soaiety or other Body Corporate duly admitieg 1o mambarship of the Sooisty
and halding the requisite member of shares;

idl "The Sochety” shall meen the Sockty to which these Rulas refar;

t#) The “Special Members'" shall mean the signatories to the original application for registration of the Sadiety:
If} *"The Committen™ shail mean the Committss of Management of the Society far the time baing;

i) "The Acts™ shall moan the industrial and Provident Socisties Acts, 1893 to 1578;

thl A Society'" shall mean o Soclaty rogistersd ungor tha Acts.

il The sxpression “he™, “hm" “they", and “‘parsan’, shall inchsde & sIClety or other comporats body:

i *Ragistrar’* shall mewn the Registrar of Frisndly Societies for irsiand: A > s
] "Special Resalutinn’ ehall mesn a Rosokeion passed in Bccordance with Section B1 of the Act of 1883 ¥ .L-‘ff..
bel  "ICOS" shall mean Irish Cooparative Organisation Soainty Lid, 3y O Tue
W
2 The of the Sociaty shall bae: i ﬂl:-'b A
WY Comasity R Co. O puncive Seary B LiMiTEp o

¥
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The ;:umm office may ba changed by the Commitiea. Any such ehange shall be notified to the Registrar within faurtean
¥a.

4 mthlﬂ-ﬂmsuﬁnwd_ht:
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il To provisa or arrange far tha provision of ary BEFvicE of services which mey ba for the benefit of the migmbors shd
athery naluding the arranging of sultabla training courses.

el Toleese, sub-aase. purchaee, haid, sell, rent, mongage, Mansge and develop and otherwise deal with fand of any
terume ahd to make alf RECTE8any provision for the eraction, repair, alieration or ramoval of all buildings, walls, fances
Bnd w9 forth.

i) Ganersily to Bhgage i any busingss or transaction which miay gsem 1o the Society directiy or indirecily conducive o
the interests or conwoniancs of ks mambars or in pursuance thereo!, and 1o do all things which may be necessany o
expediant from tme to time for accompdishing thi sforesaid obaects or any of them,

TEGSLEred Under the Companies Acts @ the Special Members and subsecuently the Committee may adrmit to membershis,
Applicare fgr memberthip ehall subseriba for sich one or morg thares in the Society a5 the Commitine may from time 1o
ume prescribe, Euery Spcisty and Campany admimsd to mambesship may be represented by one delegate 33 the Genaral
Metting of this Bocieny,




& EXPULSION:

A member may be expalles IT found guilty of conduct detrimantsd to the Saciety, provides:

Izb Thet ha shall have recoivad, n writing, ane month proviously complete partseulers of the charpe allegad sgaingt him
e

ib} Tha: two-thirds of the membars present and voting at o Special Ganeral Meeting vote for his expu'sion

Tha full amount paid of credited upen the shares hald by an axpelisd membar, less such surms 54 may be due by him to

the Sooiaty, shad be paid to him o exaulsien and an entry of the carcailetion of his shares siall be made theraupan in
tha Share Raglster,

An axpaliad mambar shall only be re-admitted by the vote of two-thirds of the members prasent and voting st & General
Megting and on a motion of which fourtesn daye’ notice has bean pivan,

7 CESSATION OF MEMBERSHIP;

& parson shall ceass to be 8 member of the Socaty if;

{a} Ha/She dies:

bl Hal/Sha transfers all his/lwr shares to anothar pergon;

sl HafShe is expelled under Rule & of these Rules.

A member shall not otherwise be antitied to withdraw from the Sockety.

B SHAREE:

inl The Share Capital of the Society shall consist of shares 1o the nominal value of C10- ogach, issued 16 persong upon
sdmigdien to membership of the Society. Each member shall hold 81 lesst one share, snd ng mamber may hokd more
tiuan the maximum permitted by law, The lEability of membears shall be lmitod to thair shares.

Application for Admigsion 10 membership af the Society should ba rads to the Committes on Farm A given in the Appendix
to these Fles ar as near themto 83 the cess allows. Each applcation shall be considéred by the Cammittes at thair next
rnEuang meeting and natice of sdmission or otherwise shall be san to the applicant as soon &8 possible, When an spplicetion
lor reembership s rejected the Committes shall not be reoguired 1o sssign any reasen for sueh rejection.

ibj Shares shall be transferabln but not withdrewabia, & member may, with the approval of tha Committes, ranafer his/her
shares to any othor parson.

An apploation to rensfer shares shell b= made an Form B glven in the Appendix to thesa Pulas or B8 near theralo ss thi
caea allows. On fecsint of such application, twe Commimes shall decide on the raguest and, on agroement, the Secretary
shall note tha tranefar in the Share Register. However, the Committes shal nat be bound to asalgn any repson for refusing
1o gancton any transfar of shares.,

fel A Share Register Book shal be kept by the Secretary in which shall be racorded all deteila regarding the allacation,
owrefehip and transfér of shares,

5 INVESTMENT:
The Committee may rvest any portlon of the Society’s capital as follows
{al In amy segurity i which Trustess are for the time being authorised by law 1o invest:

ol In the shares of, of on the security of any othar Sochery o Campany prowndad such Secisty ar Company sha® ba ona
with fimited liabillty;

ic) Inthe sheres of, and loans to (secured on proparty] By othes Society or Company which & a member of this Sochery
provided such Society or Cdmpany shall be one with limited [Eabiity

10 BORAOWING:

The Scciety shall, subet to the pravisions of Section § of the Industrial and Provident Societies (Amendrmant] Act 1978,
hdve power 10 borrow monay for the pumoss of the Society in whatsoever mannaer it may detemmine including the issua
of faan stock, to such an pxtend, on such conditions, ageinst such sacurity, for such pericds and &t such ra1as o intErest
8= shall be authorised by the General Meeting from time 1o Tme .

The Sociaty may secure the rapaymaent of any such loan ang any intereat thareon by & mortgage or chasge on all or any
of the physical assets of the Society or by the issue of Bonds, Agresments or Promissory Rotos:

11 COMMITTEE:

la¢ The bugines and affairs of the Society shall be conducted by the Committes of Management, who shall ave the control
of all business carriad an by or on accaunt of the Saaiety.

b} The Committes shall comprise such numbar ps is dacided by the General Maating from time 1o tima.

et The Committes mambers shall be stected at the Aonugd Gangral Meeting or at a Special General Meeting called for that
purpaie.  Ona-third of the Committes thall matira sash vear but rei®ing Committes Mesnbers shall be &ligible for re-
fection without nomination. Nominetkens for the Committes ather than retiring members shall ba in wrising and signed
By two members and shall contain a statemant by the mamaer norinated of his or herwillingness o e slacied. Such
nominations shall be submitied to tha Secoatery Bt lozst three days before the maerting,
Cnly members of the Society shall ke aligible to ke Committes Members, Mo person shall be entitlod to 26t as 5 membar
of the Committes who is a bankrupt or whose bankruptcy atill subsists or who hes been convicted on indictment ot
any aftence inwodving fraud or dishonesty,

Ay CHEUAl VECAREY oocurring in the Committes may be fed by eo-aption. bul any parson co-opted shall retain his
office andy wntll the next Annual Gemaral Mesting of the Saciety, wien he shall retire, but shalt ba elgitéa Tor re-alectson.




¥l Any Committes Member or all of them may be removed fram offics By & tevo-thinds mafority vote passed &t o Special
General Mewting cafled for tha puspass,
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shall be conducted £t any Carmmittes Meeiing uniess one-third of its mémparship ia present,

L iy MI:E;FH e Cam " cg.nw_.r"gi them; Enall TEGHIVE. SUCT rEmuretation UF sny) foe their BETVRCES. &% My he
SR o o ot
The Committes shail appoint and hva the pawar to remave & Lhalrmon who shall alse be tha Casirman of the Socaaty

and shall preside a1 sl meetings of e Sociaty. They mey alse appoint g Vice-Chalrman. The Chairman and Vies.
Chairman sholl hold office for cne year But shall b aligibile for reslsct jam.

1 Tha Commines shalf appoint and have e PEWAr 10 ramave a Seeretary who shall e Secretary of the Society, snd
ghall have such Tunctions and powers and remunaretion &8 the Committes shall fram tire 1o tire diracr,

il The Comemittes may sppoint and remios s Genersl Maneger aro othar wTphoyeRs who shall heve such functions, powers
4nd remuneration as they shall fram time e tma direct,

11 The remaval from office of the Genesat Managsr or of any elected officer of the Sooiety shall be done only &t & Special
Commitioe Meeting of which notice shall have baan dhily given and at which two-thirds of those Rresent &nd vating, vate
| for such ramoual,

ikl The Committee may sxsrclsp By powers that may be exercisad by the Sodisty othir than thass thar st b exercinmd
by & Caneral Marsting,

l=}  Until the firit Committse shall have beun appointed sccarding to these Fulee, the Specisl Memabars shatl GonstiLte
ine Cammities of the Society and have oll the pewers of sweh Commitiss,

12 GEMERAL MEETING:
fal Gensral Meotings of the Soclety shall be Ordinary er Spacial.

) An Ordinery Ganara! Masting of the Socipty, to be callad the Annual General Masting, shal! e fiid @1 lgast ance i
each calendar yoae. Matice of evary Ordinary Mesting ahall bg fven ot |eakt fourteen dayvs baiore the day fixed for
the meeting and shall state the time and place ot which it ghall g hald,

A Spacial Ganersl Mesting may be canvenad by the Committse ot sy tima, o thair awn BULRArY or upon o regdksition
Bcdressed T the Commiiee, Chairman, or Secratary Eigrnd by ot least kaif the nurmber of Marmbors of tha Soclaty

for the time baing. :

Muoilive santing the fime, place and Purpass of every Special Greneral Mesting shail be ssoimced on Tippernry Mid West Fadio at least 8
¢lear days hefore the date of the meeting,  Natice will al=o be ploced in & prominent place ot the Radin Premises und he placed in local
W sE0a .

N2 business shall be ransected &1 & Special Geneegl Moating sawe that for the purposs oF whish tha msetrg s sanvenod

end of which full particulsrs shall be givan in tha notics CONYEring every such mesting.

—

iz

dj Natice of Lneral Mesimps shall be Geemed & have been duly gaven, iy an announcement on Tippermey Mid
Wt Radio, n motice must alse he placed in a prominent place st the Radio Premises and be placsd in the lacg] AEwSppers,
This notiee must be placed ot fesst fousieen days befare the day fced for the meeting and sball sie (e fime and place a2
which it shall he held

(& The gwsrum far Gengral Meatings of tha Socmty shall ba M membeds or such lower figire a8 may be ¥
dietermined from tms 1o tme by o General Meating provided notice af such chanpe ehall have baen givan 1o the members
in agvance of this mEating.

tF An Annual Genessd Maeting shall be hald within six monthe of the end of nacn ealendar year,
The: foliowing busimess shall be transacies st svery Annual Genoral Meanting:

it The adoption of the Mindtes of the pravious Annuzl Gonaral Masting and ot any Special Genaral Meating heid
sings than,

§ill  The agoption of the Staternent of Aocoumts Bt Balente Shoer ez preperad by the Sqciety's Auditor,

[l The appointment of an Audisar for the current vear. The Aufter shall rot hald ey other offics in CONABCTIDN
with e Sociany,

1wl Tha election of the Cammities in AcCiadancd with tha provisien of Auls 143
vl The suthorzstion of borrowing powens for e Society
Wil Any other business ridevent 1o the Genarel Masting of the Sociaty.

i@l Ary Genars! Mesting may be adjourned fram time to timae far any period not exceesding twenty-aight alear deys. Ko
business shall be transacted at an Bdfoumed meeting EXGRD what ralates io ihe original agende af such misaning. I
& Zpecial Genaral Mumsting is sgjourmed, Aot less than Foarr cl=ar days® notice ehall be givon 1o the members of the dets
fized for the adjourned migeting,

13 VOTING:

Each member present ang oniitiad o wole al any mesting of the Society shall have andy one wote, Bxcept the Chairman
wha shall Bave a Sasting vote whenever the votns o equel, AN guestions shall be deciged ing lrst Inarancs by & shaw

of hands uniess five mombers present demand & ballet in which cese.a haliot shall be takwt. No proxy voting shall be
Hl'l'l'illihlt,

14  Income and Froperty:

The ncome and property of the Sociaty shall be appiied solely towards the promotion -u-l' tho main uhia;:;::; ﬂ:;
Sociuty @ set forth in Rule 4, Mo portlon of the Saclety’s wooene and groperty shall be paid T;mns;:nrm i E:ard
irdirecthy by way of dividend, bonus or otharwise heweoever by way of pafit to mzm.hnrs af the ml-.r. Eound
Mamber. chall be appoantad o any offics of the Saclety paid by salary of hees, ar receive any rmLT?ntmqu;:Iﬁ -
berefit in mansey or maney's worth from the Saciety. Howesar, nathing shall prevent any payment in good f

the Society al:



2] Reasonable ard proper remuneration to any member, officer or servant ol the Society (not being a Baard
hamber] for ary services renderad to the Seoiaty,

2] Imteresi &t @ rale not eEceSding 5% per annum on money lent by Board Members of ather members af the
Sooiety to the Sockety

B} Reasonabie and proper rent for premises demised and et by any member of the Socety [ncluding any Board
hambar] to tha Saciaty
Reasonable and proper owt of pocket expencec incurred by any Board Member in connection with their
amendance to any matter sffecting e Soclety,

d}  Fees, remuneration of othar benefit in monay or money's worth 1o amy secety of which a Board Member may
ke @ member holding nof mare than one hundredth part of the issued capital of such Society.”

16 AMENDMENTS TO RULES:

Rlutes may be made, mitered, roscinded o amended by a majarity of teo-thinds of the members presant and vating &t & Sparisl
General Mezting called for the purposs,

#o new Rl shall ba mede nar shall @y of the Rulas ba repealed oo gliared until the consant of the ICOE has been abtained
iF W T B ACCOrdanca with tha prefetory fote 1o Thess Rules, nar unitid the tet of the proposed new Rules or smendmants
shail have been circulated with tha notlés convening the meeting.

Every siteration or amendream shall be duly registerad with the Regsrar of Friendly Sociaties and on registration issued
with the rules of the Socisty for the me besndg.

16 BTATUTORY DBLIGATIONS:

lal Namea
Thie registered name of the Sopisty shal ba kept diaplayed In B conspicusus place a1 the regiEiered office of the Scoiety
and at any othar place at which the business of tha Scciety i8 carred on and shall ba printad on &l of the Society's
comespandenca.
(bl Saal :
Tha Saclety shall heve fis name engraved in legible charactens upon 8 ssal wiich shel be in the custody of the Chairman.
it ghall only be wsed undor the authadty of 8 Resclution of the Commimes, and shall ba-attested by the sigratures of
mwo members ol the Committes and the Seametany.
il Change of Nama, Amalgamation. Convessian, Dissolution
The Sociaty may, by Speclal Aesolutien naccordance with the provisions of Section 51 [a) of the industrisl and Provident
Sogieties Act 1BB3E:
{li Changa s nama;
{iil Amalgemate with or transfer it engegements to another Society or Company, ar accept & similar transfer;
il Convert ixself into & Comgany;
(il Wolunterly digeolee by Hasoluton to wad up ender the Companies’ &cts.
Voting on Spacls! Rasalutions shall be en the bess of ane vote par membar prasant and woting,
idh Mudit ond Acocounts
Tha Accounts of the Sociaty, togathar with & Balance Sheel showing the recaipts, expanditure, funds and affects of
the Socisty, and all necessary vauchers, shall ba subimdtted ance N every year lor audit to one of tha Publle Auwditors
rimqni;ad by thie Mindater of Industry and Cammerca for the purposs of tha Acts, wha shall ba salectad in accordanca
weith Feule 12 0] il .
gl Annaal Ratum
The Committes shall bafare the 3131 aay of March i each yesr forward to the Reglstrar te Feem of Annuel Return
covenng the pariod end in tha g:nnzr presoribed by the Acts smd the Regulations, sooompanied by 8 copy of ovary
Audilor's Report and Balapca at meda during the perled inchuded in the Retum.
11 Trignnksl Renwne of Shareholders
The Cammittee shall, ore= at leest in evary thres yeara, make aut 8 Spacial Aeturn, and serd it to the Aegistrar, togethear
with the Aanual Rewim, gigrand by this Auditor, shaw'ing the holding of every persan in the Society at the date to wihsch
the said Anmual Betem 5 meds out.
gl Mambar and Reium
A popy of assh Anawsl Rewrn shall be delivered groduitously on application fo svary member of parsen intetested in
thn furds of the Sooiety.
(n| Balance Skt
A copy of the last Annual Balence Sheet for the tims being, together with the Auditor's Rapart, shall be kept hung
up in 2 conspicuous place in the Saciety's registerad office
(i} Fules
A copy of 1the Sociaty's Rules shall be supplled 1o any person demanding and paying for it the sum of five panca.
{jy Inapection of Accounts by Mambara
Any mearnEr or person nierestad in the funds of the Society mey Inapact his e acoolnt and the Register of Members
during business hours at the Sogiety's reglstered office, i
ikl Inspaction by Rogisrer
Any ton members may, in accordance with Secticn 18 of the Industrial snd Provident Societiés Aot 1883 spply 10 the
Fegistrad 1o sppoint B8R sccouniant 1o inspect tha books 4l the Saciety and 10 repar thameon,

Il Appicstion to Registrar
Members may make spplication to the Peglstrer in sccordence with the Acts:

iy To appoint ona or more mspectors to axaming into end roport upon the affairs of the Soclety
ar
il To call a Specis! Meeting of the Saciety.




17 MINORS:

A person undar full age within the meaning ol the Age ol Magety Aot 1885, bun above the sge of 16, may ba § membor
of tha Seclety and anjoy slf the rights of a member (expept a5 by the Acts provided), snd may cascute all instruments and
ghva all semuttancas nécetsary to ba exacuted or given under the Fuls, but shall not be & mamber of the Committes, Manager
or Treasurar of the Socety.

18 NOMINATION:

(8] Ewery member of the Society not being wnder the age of 10 years may. by writing under his hand deiivered st or Bant
to the registered offlce of the Society during the lifetime of such mamber or made in sny book kept thereat, naminate
BOY PROSON OF DRTRONS to Or Emong wihiem there ahall be transfermed ot his decasse such property n tha Sockaly as
may be his at the time of his deconase (whether in shorps, loans or otherwisel, or 3o much thersof a5 s specified in
such nomination, if the nomination doss not comphsa the whale, [f an the death of 1he naminator the amount of Ris
groparty in the Saciety comprised in the nomination sicesds £8,000 the nomasation shell be valld to the exient of
tha sum of EB,000 but not further or atherwiza,

Provided that & person so nominated shall not be gn officer or servant af the Society wndsss such officer or servant |5 the
hustand, wife, father, mother, child, brotmer, sister, nephew or nigce of the nominator,

Ml A nominstion so mode may be revoked o varled by 8 subsequent neminetion signed and deliverad or sant ar made
ag atofesaid or by oy sanilar decument in the nature of the revocation or vanadon under the hend of tha seminator
&o delivered, sant or mads ap aforesald. but shell not be revoesble ar veriable by the Will of the noméngtor or by any
codlel thesato,

e} The Saciety shall keep & boak whersin the names of 8% persong so nominsted sng ol revocations or variations {if any)
of such nominations shall ba recorded, and the Froperty comprised In any SUCh NOMINELON T 80 SMOUNT not excesding
E£8.000 shall be peyabla or fransferable to the nomines although the Aules of the Soaisty declere the sharss not to
b4 transferabla.

id] The marnage of 8 member of the Society shall operate 88 & revacatian of any homination masde by him before such
fnarfiage, provided that, in the ewent of an officer of the Society hanving transfarmed sny property o' a momber to a8
nomineg, In ignorance of & marnage contrasted subsequent to tha dote of the nomination, the recaipt of the nominee
shall bo a valid discharges to tha Society, end the Society shall e wnder no liability to ary other parson claiming such
pfapErty.,

iel A notice of the right of nomenation shall be sent to avery [ndividual member who has not exerciess thie rght, with
tha rapert of the fest ordinary bugineds meeting in each year of which a report ks circufated among the members, ond
ghall be otherwise given, as sech meslings may deect

i1 The mamber shatl pay for the recording arF registenng of &very nomanation, revecation of varstion, whether ar nat
accoempanied by 8 fresh nomination, 1p, and ona fee ooly shall ke chasged foe the entry of ol the names. in Bny nomenation,
revoaation, or variation, If mone than ons.

18 DECEASED MEMBERS:

fat Onreceiving satisfactory proof of the death of & naminator, the Committes of the Soclety ehall, subjct to the mitation
oan the smayrt harsin before mentioned, either transfer the property comprised In the nomination In manner directad
by the nomination, or pay to avery parson entitled tharsundes the full volue of the groperty given to him, urilass the
Ehares comprised in tha nomination, if transfemed as divected by the nominator, would raise the share capital of any
namines 16 8 sum exceeding £6,000 in which tase they shall poy him the value of such excess

b} Whare & nomines who I3 nominated under the provisions of the Acia ls undes sixtesn years of age. the Socaty may
Py the sum nominated to either parent or to 8 guardlen of the nominse, or o any other persen of full age whag will
urrberiaka to hold the sama on trest for the nomings or (o apply the same 1ar his benefit and whom the Socety freay
thind & it and praper parsan for the purposs, and the receipt of such parents, gusran or other person shal bg sutficlent
discharge to the Sockety for all Ynonies so paid.

lch !I! any member antitiad to property in the Socsarty in respect of shares, or laans, not exceeding in tha whols, at hEE dasth
£3.000 digs intastats, without having made any nomination theveol then subsisting, the Committes may, withoutiatters... .
of adminigratian, distribute 1he same among perssns 48 dopoar o thom, on such evidenae as they deem satisla v Nl'{ \

to be antitled by law 10 recaive the W0, - [T, T e
Idl H h btr is Hpgitimati, and | & A widow, Widowaer, or issug, the Cammittes shall dealwith his propedst BOHE
ﬁw %ﬂ iriance-shall girest. | ' ' N, mETRA

(&} Upon the des f & member who hos an interest in the Society axcesding £3.000. and & Notica in writing ghvan ;
his Exeziitars ar Administrators to the Secretary of the Society, stating the death of such member, and the christian™ "
fame, SUIname, profession o business of swch (egal representative and specifving tha neture snd amount af his interest
of elaim; and the proguation, i the cass recuires, aof the Probate of the Wil of such member, or Btteis of adrministstion
of his astate and of such evidence (i any] of his death as may be required by tha Commitiae, the Committes. after
satisfying any nomination made by such mamber, shall aither anster the shares; or other nterest of the mamber specifisd
in such Motiee in the bosks of the Sockaty 1o hie legsd répresentative, or shall pay 1o hirn the sum which IegrmEEnts
the ful value thereof, and may make such trensfer or payment at their discretion, unless the transter would ingrease

the shafa capital of the transferee In the Sogiety to mare then 08,000, in which case they shall make the payment
of ary Such axcess in mansy,

20 “Members of Unsound Mind

If 3 member or persan clalming through & member becomes af urgund ml.nd , and no committee of his =;met$
trustes of ks property kas bean duly sppointed, the scoety, acting through its bosrd, may, when & Imeve“dmmn
satisfactian of the baard of the society that it i just and expedient 50 1o do, pay the amaunt of l:hehs_ hr:;{ m:
belonging to such member 1o any person whar they shall judge propar to recess the same on his .

receit shall be 2 gaod dechargs te the society for amy mangy s paid.”




s S

21 “Transfer to or on behall of Deceased, Members of Unsound Mind or Bankrupt Mambers,

aj  Af paymenis or ransfers made by the Boeard, urder the sbewe provisions, with respect to gayments or transfers
ta-ar an behalf of & deceased membar or & member of wnseund mind o any pesson who st the time sppesrs to the
be entitled thereunder shall be valid and effectual against ary demand made wpon the Board or Society by any other
person

b} M any member becomes bankrupt, his property n the Sodety shall be transfersbls ar payable ta the Trustes of
hig property or to his assignee in bankruptoy,

€]  Every narminee ar other person to whom any share is transferred under this section shall therely became a
mamber af the Saciety, f not previausly a memaer.”

22  AFFILLATHOM:

The Socery may, ai the discrathon of the Cormmittee of Manegament, aifillete to the IC0E snd pay such affillation fee
as may be ograpd betwsean the ICOS and tha Sogisty. In the evart that the Soccisty affilintes to the ICOS, the books and
seoounts of the Saclety shall ke open to the inspection of any duly sccredited regrasantalive of the 1008 during business
houre. On paymant of the agreed affllletion Yee tha Soclety ahiell be antltfed 1o such privileges a8 may be pvallable from
tha C0S from sme 1o time,

FORM A
AFPLICATION FOR ORDINARY SHARES BY AN INDIVEFUAL

AB C SOCIETY LTD.

I, the undersigned: hereby apply Tor ... . ... iieien o iainminy

Drdirary Transferabia £ Shares in the above-named Smm'f in rempect of which | Bgnatn Ak ths pm,-mmtu rmra-d
by the Rules of 1he Socsaty and otherwise to bé bound theraby,

SIGNATURE OF ASPLICANT: : S OCCUPATION:
ADDRESS: ba e i WITHESS: .. .
DATE: .....
FORM B

APPLICATION FOR SHARES BY A SOCIETY OR OTHER CORPORATE BODY

A B C SOCIETY LTD.

herplnafrer called the spplicant, in wirtue of & resoamion thereof deted .. ..., ... ..

hersby apphy on its behalf for - . ... oLl o 'Elrdlnarl,' Translarablse £ ‘Ehanﬂ In the m:wg-r-m:l Soclaty, In
respess of which the applicant harsby agrees to make aff payments reguined by the rules of the sbave-narmed Society and
otherwise 10 be bowund thereby. In witness whema! s bave signed our names hareto by tha -uthnfitl,' of tha applcant.

Eignudqanhql'l'qfthf.. . - T S
having e registerad Office 8L .. .. 3 i

Mambear of Commines . St re lamy
Member of Comminae e Crate
FORM C

FORM OF TRANSFER BETWEEN INDIVIDUALS
A B CSOCIETY LTD.

Thiz ingtrement, made tha day ol ... .. -.... 15.. hatWEaR

BRI o R and ., o W T L T T BRI . | S f g
witriassas that in consideration of the aul'l'll'.'lJE ------ « piid by the maid . ., ... ..., . ek T L. . .
e, |, bhe said oLl il AR o et hareby Transtar e the Bald ... ia e em s s el o
his Exgcutorns., Adrrlrl:il:rlt-n'rl and aaslgns, thl i . Drdinary Shares, numbored | T e W o A R T

miow STANGnG In my nETe in the books of the above-namad Society, 10 hold the sad :rm-n.upm 'L'ruu same conditions on

which | now hold the same; and thar | The S0 . . -, RN TR IR R T I R T I
hereby atoept the said shares, subjedt 10 e 38510 Cond ’[ll:rnﬂ
In witnass whereo! we have hareio SeT ow Rands.

tarme of Tranateror
Mame of Transtarse




FORM D

FORM OF TRANSFER BETWEEN SOCIETIES OR OTHER CORPOAATE BODIES

A BCSOCIETY LTD
This instrumant, made the day ol ..o aciaaeano 180, L between the. DEF  Society, Limitsd,
vandor, of the one part, and the . . XYZ ., Umited, established 3t .. ... .. .. .. . hereinaftar called the
purchaser, of the other parn, in considaration of £ pald by the pursheser to the vendor, witnasses that the vandar
hemby transfers tha . ... .. ... ....... sharas Aumbersd ., -« Now slerding v e name of tha

wandor in The books of the above-nemed Soclety, to the purchaser and the assigng of such purchaser, to hold the seme
upDn ine Sama conditions on which they ara held by the wendor; and that the purchaser nCCapts tne sald ahares subject
to the said condiions. In withess wharse! the seals of tha said Bpciatias arp hareto sttached, by the resolutions of 1

Commimee thergod, deted respestivaly the ., ... dey of . ... .., .. and s NEE ag i b
Zgal of tha Seal of the
Vandar Purchaser
Twa Members of Committas i . Twa Members of the Committes
Sacretary . Sacratary

INDEX TO RULES

GENERAL QUALIFICATION & INTERPRETA TION
MNAME

REGISTERED OFFICE
OBJECTS

MEMBERSHIP

EXPLULSION

CESSATION OF MEVBERSHIP

SHARES

INVESTMENT

BORROWING

COMMITTEE OF MANASEMENT

GEMERAL MEETINGS

VOTING

APPLICATION OF FRORITS

AMENDMENTS TO AULES

STATUTORY OBLIGATIONS:

izl Name, |b) Seal, (e} Change of Mame, Amalgemation stc, (i At & Arcounts, &) Annus Return,
if} Triennial Returns; {g) Member & Retum, ) Balsnce Sheet, ) Pules, {j] Inspection of Arcounts vy Mambers,
ik} brapection by Segistrar, || Anciication 1o Fegistras

17 MINORS

18 NOMINATION ¥

18 DECEASED MEMBERS

20 INSANE OA LUNATIC MEMBERS .

21 TRANSFER TO OR ON BEHALF OF DECEASED LUNATIC OF BANERUFT MEMBERS
22 AFFILIATION

APPENDIN: Foorn A — Application tor Drdinary Sharas by an ndividuai

Form B — Application for Shares by » Socely or other Corporame Bedy
Form & — Form of Transfer betwesn individiesls

Form D — Form of Transter betwesn Socrtias o sther Corpornte Bomes

ot il gl )l
D R s G Rd = 0D 00 ol O e L B

||




THE FOREGOING ARE THE RULES OF THIS SOCIETY
L]

| Lot
be socery: Toreemny  Commmnity  ‘Ride  Co- Opatative, Secitly 335, |
mEEsTERED OFFICE: . Madadd | B¢,

SPECIAL MEMBERS 4,1., - o SPLERRRR . .»eamus, Rochford
) e Bion Breen

......................

SECRETARY: . ﬂ-’ﬂLL\‘M . %“aﬁ“'ﬂ' T e SR e ST e e - Kathleen Gaynor

pate: .. 3-. 3- E%

'l ® - -

ACKNOWLEDGEMENT OF REGISTRATION
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Recruitment Policy

When a wacancy arises the following rules are adhered to:

& A job description is drawn up;

 An advertisement s place an the Badio, Informing people that the full job description and an
appiication is available from the radic station, This advertisement will also state that
candidates may be short listed,

# A closing date is put on recelpt of applications.
# |nterviews will then be arranged which has to be gender balanced and at least one from

putside the statiomn,

# An applicant is selected and a meeting of the Executive is called to ratify the selection, the
Executive also empowers the Manager to select the runner up If the 1 person decides nat
to take up the position, or if references do not measure up.

& A letter I8 written to the successful candidate informing him /her that she has got the post
and requesting references (If not already submitted)

¢ Linsuccessiul candidates will also be natified.

MOTE; Existing employees who are part time may have their hours extended by up to 10 howrs:
Permission for any extension must be given by the Committee of Management.
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Financial Procedures

Accounting Records;

['he following Books and Records are maintained by Tipp Mid West Community Radio
Cheques Joumnal, Computerisad

Cash Receipts Book (Both manually and computerizsed)

Petty Cash Book

A list of all Assets

A Back up of the system is to be taken daily and maintained outside the premises.

The Accountant 10 check our back up system every 3 months,

All Books and records are maintained for 8 years and are mainiained on the premises in

NOHMY OTAET

Financial Returns io Funding Providers

A vearly grant in the sum of €89.900 is received from POBAL.

[his grant supports A Manager and 3 F.T.E

Lrrants are also recetved from the BAT for Sound and Vision Projects;

Fundraising and commercial sources provides the remainder of our Income

POBAL returns are made on a bi-annual basis, a separatc Bank Account is in place for
POBAL grants, any top ups for salaries are paid out of the main Bank Account. The amousnt
of the POBAL prant is caleulated monthly and 1 cheque is written and lodged to the Main
Bank Account. (Only the net cost will be incleded in this chegue). All wages are paid out of
the main bank account.

All sources of Income are recorded 10 the Cash Book under the approprate headings

All overheads are paid out of the Main Bank Account.

List of All Bank Accounts

1] | BN 0 1 S S




I
m=]

All cheques must be signed by a minimum of two people. including ar least one Board

hiember

Tk

Cmly Petty Cash Cheques cen be made payab
Pre sioninge of cheaues s nrohibited

UTC SLTLEFREE € L.'ILn.IIIL'H 15 |.I-.'I 1L EREC

New Bank Accounts may only be opened on

Chegues must be signed only with supporting information.

le 1o cash

the instructions of the Commitiee of

Management who must appoint 4 people to sign the cheques (any two of the 4 named to

ST,
&

Rank Feconcilistion Statement must be nren:

-

Ireasurer,

[he Treasurer 18 resnongible for reviewing B:

ired at least once a month and signed off by the

ink Reconciliation

wpoiled chegues must be left 1o the chegue book where they were written, the accountant
= [ ¢h i led [ heg I he i I

reviews cheques that are out of date and arrange to have them cancelled in the accounts

Cheque payments and direct debits are recarded on Quick Books Accounting system

A1l monies coming into the main bank accour

odeements are reconciled ona weekly basis.

ook and a lodgement 15 prepared by the Manager or in her absence by the assistant manager

el -

it are recorded i o Cash Book and the

nio 1he cash




Lodgements are made as soon as money is received. (All lodgements are directly linked 1o
the Cash Book). Any variance is reported to the Treasurer who will decide if the matter has
to be reported to the Commiitee of Management.

The Manager may spend anything up to €1,000, with the exception of recurring expenditure
Computer Contract, Accountancy charges ete.

The Chairman, Treasurer of Secretary signs the consent for payvment of all Invoices.

Management Accounts are prepared regularly for the Board, (at lcast every ') these are
prepared by the Manager and overseen by the treasurer.

A list of Debiors is prepared weekly by the Station Manager and outstanding debts are
discussed with the Advertising Manager. The Treasurer reviews the outstanding debts ona
regular basis and discusses them with the Finance Committee twice a vear. Write offs are
discussed with the external accountant in consultation with the Station Manager, the
Advertising Manager and the Treasurer when accounts are being prepared.

Creditors are paid monthly, except where an agreement exists for a longer period of credit.
The Invoice is initialled by the Chairman, Secretary, or Treasurer

Each suppliers set of invoices are filed in a ring binder and retained for 7 vears.
Invoices are checked against Statements which are filed sepacately in a ring binder and
retained for 7 years.

The cheque number is written on the Invoice and the date of payment,

Payments of any sum less than €1 0040 is authorised for payment by the Secretary or
Treasurer or Chairman.  Also includes larger amount that resccur on an annual basis.

Stafl

See separate recruitment policy,
The Station Manager operates a computerised wages system Thesaurus.

Each employee has a PPS number and a tax free allowance which is put into the system: the
weekly wages are also imputed. Before wages are computed Time Sheets are checked to
ensure that the person has worked the necessary hour,

Wages are paid weekly by cheque (or electronic transfer). P307s are paid w the Revenue as
they fall due P35 are submitted annually. A pay slip is issued weekly. A letter is sent out
annually to all staff enclosing P60 notifying them of our PRSA provider. All these functions
are carried out by The Manger.



Petty Cash
Petty Cash float is €300 per month.

The Station Manager maintaing the Petty Cash Book
All expenses are paid by vouched Invoices

An example of the purchases from Peity Cash would include tea and biscuits for guests, small
stationary, and biros ete., The Maximum payment from Petty Cash is the monthly cost of the

papers. Circa €110.00. A chegue is written every month to bring the balance back up to
£300,

The statutory retums (o the Companies Registration Office are made by the External
Aceountant.

The Share Regster is maintained in the office by the Secretary of the Committes of
Management.

Minutes of Committee of Management Meetings are maintained by the Secretary and are
signed off at the next meeting by the Chairman.

Minutes of Subcommitiee meeting are taken by the Secretary of that committee.

Assets Register is maintained by the Secretary.

CQuorum of Directors which must be present for & Board Mecting is §

Dates of AGM's are in accordance with our constitution

See attached lener of engagement from auditor,

General

The Committee of Management acknowledges the agencics that provide funding by putting
their logo on all stationary and on the Web page.

The Insurance cover, which is sufficient. is review by the Treasurer and the Station Manaper
on an annual basis.



1. Executive Committee

This committee is made up of Officers of the Committee of Management;

Meets and Reports as the need arises; Occasionally the full Board delegate
certain funetions and decision making to the Executive.

2. Finance and Audit Committee

Meet to oversee the finance of the Co-operative
This committee meets at least twice a year.

3. Programming Committee

Meets to review Programme Schedule, review the overall quality of
production,
This Committee will meet at least 4 times per year

4. Complaints and Discipline Committee

To meet to examine complaints that has been lodged.
This committee only meets as often as required.
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[ABBEY DRAPERY GONE

MAIN STREET

AHEARNE

SHARCN & SEAMLIS

AHEARMNE

AHERN

~0M

PELGGY

ALLEY
ASTON

[ARA HIVER ENVIRONMENT

._......._...h.._..a.Z_.".r._____r_

STEVE |
CIOALBERT MOLAM

ATAR| GONE

KNOCKANEAWOEY

ARRAVALE ROVERS GAA

o

ALFASAND LIMITED MIK

Ci0 THE SECRETARY

ST. MARTING STUDIOD

PAGE
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[BAILEY RIF

BRIDE

(BALLYLOOBY COMMUNITYC/O A ODWYER
BANK OF IRELAND

BaILEY ~ IMICHAEL
BAILEY IMARGARET
[BARGARY PAT
BARGARY MARGARET
B RELOW ?_._I_r._ ......_. I._T
_.H.P_.. oW MICHAEL
BARLOW JERRY
BARRETT PAT

_...._ .."_.m......

BARRY

| BEADMORE

BEATY

BEGELEY

BEHAN AR

_”.T NME TT Unable 1o attend | TONY
BESTON MRS
BIRDWATCH IRELAND (TIHC'O DAN HOGAN
BLACKBURN THOMAS
BLACKBLEMN JOHN

BLAK] JOSEPH
[BOURKE JOHN M
HOURKE RICHARD
BOLIRKE HELEN
BOURKE ANNE MARIE
BOURKE RICHARD N
BOURK] EDIN

BURKI [1DAN
[BEOLRKE NATHANIAL
BOURKE R.LP. JEREMIAH
BOURK] MRS ANME
BOURKE EDMUND
[BOURKE RIP JiNE
IBOURKE |L1AM
[BOURKE PALIDIE

Fage 2




[BOURKE

BOURKE
BRACKEN NIk

BRADSHAW

JEMNY

SHEALSHAYW

JUAHN

BRADY MK
\BREEN RIF

HEEEM

LT

BREEM
BREEN

HREEM RIP

1SEAN

BREEM RIF

ICATHERINE

BREEN NIK
BREEN

e O
[LARRY

BREEM

MICHAEL

BREEN
BREEN

BREEN

BRENDAN
MARY J
BILLLY

BFREEMN

WUILL AR

MICHAEL

BREMNMAN

FaA

BROVWNE R.LF

MARY

BROWME

EAMOMNN

|BROVWNE R.IP.

MARTIM

[BLUICKLEY R.LP

[BUCKLEY

BUCKLEY

PADLY
SEAN
JILL

BUCKLEY R1P

MS M

BUCKLEY
BUCKLEY

EAMON.
ROSEMARIE
PALL

BURGESE GOMNE AWAY

BURKE R.I.P

BLUREE RIP

MCHAE]

B

JOHNNY

P

el
L=

=
-




BUTLE

CATHERINE & EAMOD
OJ

BUTLER R.LF

MNEL

BUTLER N¥
BUTLER
BUTLER

EILEEN
JOHN

KAY

BYRNES MK
BYRMES
[BYRNEE
[BYRNE RIP

DAMVID
MICHAEL
TIMOTHY

TCHN

=Y =S

TOM

BYRMES R.1LF

BYRMES

_|THOMAS
IMRS. M

BYRMNES

[l
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TEMPLETUDHY

GG E MK _Uhm_. & _“..a_:.,_n”_q
C.Cl 30 JOHN QUINN
CAHILL JERRY

CAHILL PARAIC
CALLINAN BERTIE

CANDMN HAYES REC CENTRE

CAPLIS MICHAEL

CAPPAWHITE G

THE SECRETARY

CAPPAWHITE I0A

GO

CAREW —__ |LAURENCE
CAREW MRS A

n._..._n__m_.q___ BETTY

CAREY DENIS

ICAREY ML

(CAREY MIGHAEL SNR_

CAREY SNR PAT

[CARROLL |ERIDGET

[CARROLL ALICE

[CARROLL ALICH

CARROLL RIF PEG =

ﬁ..... SEY PAT

CASET DOROTHY

CasHEL & DISTRICT

CASHEL & EMLY

YOUTH SERVICES

LIRS ENCE G0 TUAN £

CASHEL & ROSEGREEN

PARIS

CASHEL CATHEDRAL MK

._.__m =1EEAE

GASHEL COMMUNITY
[CASHEL CR UNION

OMMITTEE

CASHEL 1C.A

G0 AMBN DEVTTT

CAGSHEL RIMNGG

CASHEL PANTOMINE N/K

e Mt i il

.__H—._.__._u__“...n-:__u:r ._.-
m_u_n”_m._._._..

CASHEL WIDOWS GONE

CLLB

CASHEL MAGHRA MA FEIRN

GONE
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CASHEL CBENK

S —

CASHEL CHAMBER OF COMMERGE

CASHEL BMUINTIR MNA TIRE

|CCE DOC “n.__u.

[CCE n__u:. IBORD TI0B mm._!_.:#_
.._.n. [N]W; GRADEH BAILE DHALT
CHRIE v__ “._._.__._....._._.

CLANCY [Jine

CLEARY N ITom

CLEARY JUREN

COFFEY MRS

ONOLLTY PARISH

G0 PARCCHIAL HOL

CLONOULTY ROSSMEOR GAA

COLENAN NE (280
COLEMAN JIMBAY
COLEMAN MAISIE

COLE N MHS

0L _Emsu..___z _..n_.___

COLLINS NiK IMiCK i
COLUMB GONE AWAY _ |PETER

LONAN R4 F JEFF ]
[COMERFORD |THOMAS MRCS
CONDON IRENE

=M LML
ICON [JOHN
[CONDON MRS. C
GONMERY Mozl DANIEL
JGLIMNMNERY ALY
ICONNOLLY NIK CATHERINE
CONNORS PAT
CONSIDIME JOAE

GO ALY Wi

[CONWAY R.LP THOMAS & EILEEN
COONEY RIP FRANCES
COLIMEY ripd

COONEY EAMON
CORBETTR.LP JERRY

Faqe b



[CORBETT [FR. PADRAIG

|ICORBETT |OLIVER

LMD DHEAN AL IME

|[CORCORANR.LP |FRANK

[CoRISH IMICHAEL & LORETO)|

CORISH RIP [TERESA

COSKEORAN MARCARET
COSKORAN TERENCE

COSTELLD MARGARET

LT ELLD WINCERMT

COSTIGAN S0R

COSTIGAN RLP PAT

COUGHLANM MR

LCREAMER L&HREY

CREEGAN NOREEN

CREMIN GERARD u

CROMIN M AMMNE

"”“ w I T.“.._,_.n.._.__".

CROSSE JERRY

J..._-;.U_n IUB LY

L CUNE AMNE

|
]
"
_._”..””.n”_n.m.m.mm-r__u REV TOM n
CROSSE @ | @ MRS MARY ,
e — —ptrieE———— =
OTTY MRS KATHLEE ? -
[CROTTY MRS ANNE u
CROWE R P MADGE =
CROWE R.IP [ JOHN .
CROW! SEAN
CULBERTRILP MRS n
CROVVE AT (]
CULBERT NIK EILEEN
CULBERT N/K P
CULLEN MOREEN
GLILLERM 1055 LN F_ T
CUMMINE Pd
CUMMINS R P PADDY
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LRI S

EILEEM

CUMMING R | P

P e S T PR

PETER

CUNNINGHAM NIK

CUNMINGHAR

REV_DONA]

CLIMMIMCGEHAR MK

CLURRAN Wik

CUNNINGHAM 1P

LURRY

WVILLIAM

CLUSSEN

CUSSEN

[5]]

GERARD

CONDON

DaNID

COLLING

EILEEM

—

_._:_m_n.. i




SEAN

CALTON MOT KNOWK

MRS

DALTON REF.

DlLY R..P

BRIDGET
ALICE

LiaL Y

MALEA & EILEEN

DALY
ALy
ALY

EHEELA,

BILL
DONAL

JACKIE

[DARGAN Decd

DAVERN f. | ¢

DAWSON R1P

jEAMIE
KITTY

DAW SN

DEASY

DEEGAN

DEERE

DELANEY

DELANEY

DELANEY

MRS. SADIE

IDELANEY R.LP

—

DELAMEY

MRS

DEVITT

STEPHEN
JAMES

DEVITT
DEVITT

DEVITT

CATHERIME
JLAHM

LINEEMN

DOHERTY
DOHERTY RIP.

DOHERTY RALF

DOMOVARM

MARY

DONOWAN
DONCVAN RLP

J4Ok
GRACIE

DOMOWVAM B | P

MATTHEW

| DROMON A M

MARGARET

_gﬂnnm{m;v
DARGAN RIF,

JIkd
JOE

[ DOWHNEY

PAT & JOAN

Fane 9



DOWHNEY WK TOM AND PEG

ST R S - g

DOYLERIP ECDIE
DOYLE PADLDY
|[DOYLE RAP BRIOE
DUALLA FLOWER CLUB C/O ANN LEAMY
IDUALLA PLOUGHING ASS0C /0 ED SHEEH

DUALLA COMMUNITY GENTRI
(DL PHILIP
VESTRY,
LOLISE
MALIREEN
PAT
DUMNKE ICHRISSIE
DUNNE (LAY

DWAN IRODY
DWYER [FRANK
DWYER JOHN PALIL
DWYER CWILLILAM JOEF

DUHIG F.LP |THOMAS
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EDMONDS

MALURA

IMURGASTY

EOMONDS R.LP
EGAN

EGAN

CHARLIE

P e

|OBRIEN ST

SHANE
EUGEMNE

IKILMOYLASH UPPER
{18 INNISFALLIN AVE

EGAMN

PaADDY

45 PATRICKS AVE

EGAN
ELMCORE

FR JAMES PP
SEAMLIS

RNUCKAYILLA
BANK PLACE

EMLY PARISH

CiO Fr James

Fanmedy P.

EMLY G DLLUE

L) SEGRETARY

[ENGLISH
__WT—G_L.MI MOT-HROWH

SEAN
MARGARET

BALLINILARL
27, MAIN STREET

[EMGLISH RILP

REV. ML

HOSPITAL

ERGLISH LA CLULLEN
ENRIGHT PAT |BERENSHA
ENRIGHT R.I P WILLLAM ¥YLE m
=i 5 EILEEN LACKEEMN

Page 1%




FAHEY MICHAEL
FaY MLIEN
[FAHEY 0ISIN
FAVIER JOHN
FAVIER MARY
FENNESSY ]
FINMAKN BREDA
FINNAN JOHN
FIMMAMN akAl
FINNAN RLP WILLIAM
FINMAN - MARY
FITZGERALD R.LP MRS
FITAGERALL JI

[FITZGERALD JIM

FITZGERALD MARY
FITZGERALD R.I.P CHRISTINA
FITZGERALD R.I.P JOHN

IFITZGERALD Tih
IFITAGERALL MK =LA

FITZGERALD CHARLIE
FITZGERALD STORES NfK)
FITZGIBEON RIP. S

FLOOD JIM
FLY MM RITA

FLY MM KIEFAM |
FLYNH RAYMOND
FLYNH HONCR

FLY MM THOMAS
FLYMNN MK REW TOM
FOGARTY MARCUS
FOLEY MRS
FRAHER JLIHM
FULLER MICHAEL
FULLER _ GERALDINE

i [



FREENEY R.AP HNED

FURLONG REV T (PP
' |
_. “
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GALBALLY COMMUNITY
GALBALLY PARISH

COUNCIL

GO VERY REV JOHN C

GALTEE ROVERS!

a1 PECALINSG AR

GANNON

JERRY

m_._n_.m:_“..‘.z = = EDVARLY
GLASHEEN K
GLASHEEN TOM
GLEESONR.|.P MICHAEL
IGLEESON CHRISS:Y

._....”_ Ef ._h.h_”..._z
GLEESON CONCRETE

(GLEN OF AHERLOW

|ENA

GRALE

IGREENE R.I.P

GREENE - ITHADY
GRIFFIN RIP [N
GUERIN N .”.__..A_mm

ITERESA

GUILFOYLE R.LP

[DENIS

GREENE MK

|
_.-__ A

| - S——
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[HALLORAN P

(HALLORAN [TOM
HALLY £ | ¢ IKATHLEEN

HALLY |JGHN
HALLY fJOHN
HALPIN {KEVIN
HAMMERSLEY (JOE
HAMMERSLEY [HELEN
HANLEY J
HANLEY JANE
HANLEY RIF. JOHN
HANLEY RIP CHRISTINA

HAMNLEY BERMNADETTI
HAMNLEY AMNKNE -
HANLY JOHN
HANMON R P JAS

HANRAHAN RIP MARY
HARDING R.LF VWILLIAM

HARTHNETT DENIS
HARTHETT K1FP [T
HARTNETT JOHN
HARTNETT LELIA
HARTNETT JOHM
HARTNETT MARY
HARTHETT TOR
HASLAM MICHAE
HASLEM ANME
HASSETT JOHN

HASSETT RLP. ELIZABETH
HAYES TOM

HAYES JOHN M
HAYES STEPHEN

HAYES MR & MRS PADDY
HAYES [JAS

HAYES [PETER

HAYES |JAMES

HAYES JOSEPHINI
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HAYES
HEALY
HEANEY

HEFF ERMAN

RIHARLD

[HEFFERNAN

HEFFERMNAN NOEL
HEFFERMAM SHAME
HEFFERNAN R | P JOHMN
HEFFERMAN BILLY & MARY JO
HEFFERMNAM TKATHLEEM
HEF Fi= B MAMN PIRTRICK
HEFFERNAN MK MATTHEW
HEFFERNAN TIRMY
HENNESSEY r_.__..,_ IaE
“.n_T_...__._._.... =y BEE ”_._._.
ESSY ~ |PATRICK
TAMES
HEMMESSY K| P _._.U._ i
_|_.|.___...__.|,.._L._. .:.....I
HENNESSY PETER
e _ ER

HEMMESSY
HENMNESSY

HENNESESEY

HEMMNESSEY

GENEVIEVE

HENNESSEY RIP__ |PASCHAL
HENNESSEY R.LP MRS MAURA
HENNESSEY R.1P REWV. JOHM

_._ ENNESSEY MK

H RIDGET
MICHAEL

HILKEY

| HEGEGINE MLHLIGH
|HODGEE HOGAN

—...._.... ﬂ.._.. _?.__._.u_

“..J._."q..

L&



DAk
PATRIC

[ JOHN

W Y

HOGAN R IP BRIDIE
HOGAN RIP PATRICK
HOGAN RIP NORA
HORAN RIP. MARY

HOGAM BIP PALEYY
{HOLMES AMME

[HONAN RIP |ED

HORAM BILLY

HORAM EMER AES
|HOLYCROSS ABBEY RESTORATION FUND
[HOLLAND JInd

HiMEAN KLP MAaRY

HORAM MARY

HORAN JOHN

HORAN JOSERHINE
HCFRAMN MALALHY
HORAN JLiaM
HORAN MAIREAD
HOLIRG AN MARY HARNNAH
[HOULIHAN |SEAMUS
HOURIGAN |STASHLA
HOURIGAN (MARY
HOLUREHaAN £ LILHE

[HOWARDNM® _ |BILLY AND AUDRY
HOWE KATHLEEN

HEOWVE GEREARLD

HEUSTON R.1P [JULIA 14!
UGHE CHANNY

A N Hi
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ICA

IRWIN RIP

LA BAT MG DM,

SOUTH TIPPERARY

[ JOHNS

HENREY

JONES

BREMDAM

JOMES

[TOMAY

Pan

&
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KA A WIATT & G0N

[KAVANAGH |EAMON
KAVANAGH N |ITED
S EAMNE JUHHN
AU E ..:.___. LLIE
[KEANE Jikd
KEATING RLP JOHN
__n__:._.ﬂ__. MIEE
KELLETT ~ |KATHLEEN
[KELLY PATRICK
KELLY B.IL.LP WMIGCHAEL
KELLY R| P J0S
[KELLY R.| P DR. ADRIAN
KELLY RIP.  |SEAN
KELLY H.IP MEES M
KELLY RIP e b
KEMMNEDY NORA
KENNEDY [MARY A
MRS
— |CATHERINE
'KENNEDY [JODIE_—
KEMMEDY M
KENNELDY IMELDA
{KENNEDY R.IP WILLIAM
[KENNEDY R.IP REV T
RN e HAT
KENNY PATRICK
KENNY EMMET
..:.__.,__?_.1 KATHLEEN
[KENNYRIF  |TADGH
HEQGH JOHN
KIELY AMETTE
KIELY RALP FPHILIF
KIELY MICHAEL
KIELY MRS TOM
KIELY HELEN
KICKHAMS G.A A, CLUB
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[KINANE RIP

3:.5.?_
_._,_mm._._._.”,.r..
(KIELY

KILFEAGLE TENNIS CLUB

GERARD
DENIS

KILFEACLE

[KINANE BRI P

[KINANE
KINANE R.LP

BILLY

NOE
WILLUAN

Bl E

WILLLIAM JUNICR

KINGSTON

KINGELLA

EILLY

KIKE

At tsto ] |
KNIGHTLY
| KHOCKANILLA

JLESTIN

R JOS
COMMUNITY COLUN

RMOQGEANRAWLEY RESOURCE CENTRE
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LEAaHY AR

LEAHY GERALDINE

LACEY AMDY

LANDERS MARY & ARTHUR
LANDERS JOHN

LATTIN PARISH Ci0 PAROCHIAL BOU

[LAWLOR ~ [TRUDY .
BUVLCHR AR HOMY

LEAHY _._.....r_._

| EAHY BERMNIE & KATHLEEN
_EaHY MES

ILEAHY RIFP (EEERTY (]

ILEERIP _ |MONSIGNER
LEGION OF MARY |C/D MICHAEL O'NEILL
LIIWRY MARY

LOMG WLIEMAL

LEWIS IROBERT
LEWIS R.LP IBOBEY
LONERGAN NP MRS
LOMERGAN R.LP LIOE
LONERGAN IPADDY

LONERGAN |[EILEEN
LONERGAN MRS. NORA
LODBY ANDREW
LOHIBY TOY
LOOBY DENIS

LORIGAN R.I.P CORN
LOUGHMAN SIMON

[LOWRY JOHM
[LOWRY TERESA
ILYNCH MARY
LYNCH MICHAEL BETTY
LYONS DERMOT
LYOMWNS RYAM ROSALEEN
LYONSRIP MARY
YONS PAT
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[LATTIN AND CULLEN

IG.AA CLUB

[TIPPERARY

|

5]
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MCCORMACK JLIANS
MCCORMACH ITom
MCCORMACE PAT
MCDOMMELL TOM
MCGRATH IMARY
MC GRATH L ITMATY
MCGRATH HANMNAH
MCGRATH CHRISTY
MNOR&
CGRATH HELEN
......“..”.omﬂ_._ PETER
MC GRATH CARMEL
MCGRATH VERY REV MATTHEEW
IMC GRATH NIK PALUL AND DEMISE
MCGUIRE GABRIEL
MCGUIRE = JOHN
MC HUGH R1FP SEAN
MCINERNEY |ALICE & NOEI
MC LOUGHLIN loHN
MCKEOWN NIK |IDES
MC MAHON |[DERRY
MCMAHON FADDY & PHYLLIS
MOMAHDHN BRC LTD
MC MANUS SEAN
MCMANUS ~ |NELL
IMCHNAMARA MAMNCY
MCHAMARA ANMNE
(MCNULTY NORA
(MEADE R.LP BILLY
ML A ER s CLALDE
MEAGHER MK DENIS
[MERRIGAN BRENDAN & MGT
MERRIGAN PALIL -
MERRIGAN ME & MRS TONY
MASKILI BERR
MITCHELSTOWN COOP |THE SECRETARY
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MOLONEY ANDREA,
MOLOMEY ANDEEW
MOLONEY = MARII
MOLONEY JOHN
WMOLODNEY WINIFRED & Wl
MOLONEY

MOLONEY

WMOLOINEY
IMOLONEY )
IMOLONEY

MOLONEY R.LP.

MUILDMNEY IMICHAEL
MOLONEY IMICHAEL
MOLONEY RLLP. DANIEL
MOLONEY R.AP. THOMAS
MOLONEY 1P EILEEN
MOLCONEY MAR TIN
MOLONEY ANNE
MOLONEY JOSEPHINE
___..__U.n_mm mEANLE
IMCRONEY PAT
MORRISSEY NK KATE
MORRISSEY MARY
MORRISSEY RLLP. NED
WMORRISSEY IPEGGY
MOREISSEY hn__uzP
MORRISSEY INGRMAN
MORRISSEY RLP ANGELA,
MORRISSEY LOUISE
MORRISSEY JUILEA (MBS -
[MORRISSEY WILLIAR
MORRISSEY WVILLIAN
wih_r”__n__.“_._ hoa ]k HELEM
MORRISSEY DINKNY AND MARY
MORRISSEY NIk MARY
MORRISSEY R.LP. WM SNR
__.__._E..A.”.....,...mm_..{ EDDIE

=




[MORRISSEY R 1P

[PATRICK

MCHRERISSEY DO &)
[MORRISSEY RIP. [PEGGY
MORRISSEY FLIP, IPEGGY
MORRISSEY BATHLEEN
MULCAHY [JIAMES
MULCAHY RIP MRS
RALIL HALL RIS H
MLUILLING :_H.:__ r.,_
MURNANE __3__
MURPHY LIZABETH
MLIEPHY N .._:T_?_

MURPHY NK EDDIE o
[MURFPHY N MARY BRIDGET
MLRPHY N/K PAT

SLUEREHY ot SFaH |
MURPHY RIP._ |ALICE
MURRAY BRYAN

MOORE NIK EDDIE

MERCY SISTERS
MERLCY SISTERS

ROSANNA ROAD
DOOM

MERLCY SIGTERS

KA ANREAYVLEY

_.____DEzdmm_.__,u NIk

MURPHY MRS

MOORE R.LF DR LOWIS

i __.____.__.._I_,..x..__ EI1FP T
|STEPHEN _

....... -

MACRA NA FEIRME

MART

JOE

ikl _.ﬂ".m
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Hational Counci

|FOR THE ELIND

The Malionalist

MEWSPAPER COLTD

NELSON
NELSGN

_....__.m.....u_._. _ﬂ...... Parish

GO FR KENNELDY

NCICINAN
NOONAN
NCONAN R.(P

| _...1._
JAMES
RICHARD

MO AN

COLETTI

MORRIS

MARY
PEGEY

NOLAM R1P

MBS M
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D'BRIEM MARY

O'BRIEM AL AR
...._.I_.m: ?_ _ ILEEM
GRACE
..__.“;,n_.._._..._,._
LE
[SEAN
AR
~|MICHAEL
|PETER
YERIEN LAaNIE]L
OBRIEN RIP PARAIC
OBRIEN RLLP. JOSIE
OBRIEN R P MAISIE
HEIEN LT
O'BRIEN PATRICK
OBREIN ANNE
D'BHRIEM E 1P HETIY
LYERIEM LR EAMN
C'BRIEN R.LP CATHERINE
D'BRIEN PATRICLA
L'BREIEM Fa TR e
O'BRIAN FLLP. PIDGE
CBRIEN RLP JOFIN i
CBYRNE NIK — |9mAND NANCY =
..__“. ALL ...._._.Lr_.n.._.__ | ﬂ_r_?_ _..:.T =
[G'CALLAGHAN PALIL ”
O'CALLAGHAN KATHLEEN :
A LLAGHAN (UL URlEs u
|O'CARROLL N'K MBRY =
0' CINNEIDE DONNACHAD! u
DCONMNELL MAaRGARET o
[OCONNELLR P JOHN =
(O'CONNELL =~ MRS
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[FCONNELL RLP

BRIDIE AND MO

O'COMNOR FLP

GURTUSSA

O'CONMOR R ILP

LOLO

OYCONNOR
NCONNDR F.LF

D'CONMOR MICHAEL
D'CONNOR JOYHM
VGO U MARY

MELLI

UNA MISS

O'CONNOR

MARY ALICE

CCONNOR

hARY

DCONNOR RIP

JOSEPH

CrCOMNMNLR

O CONNOR RB.LP

O'CONNOR T O
O'CONNOR WONAN_
O'CONNOR |GERALDINE
OFCONNOR VAL
OCONNOR PAT

PATRIGK

WMAS BRENDA

O'CONNOR NK MARY
O'DEA IMOEL
O'DOHERTY BERNII
[ODONNELL — |[JAMES
C'DONNEL! HELEN
[C'DONNELL JAMES
O'DONNELL IF MRS
O'DONMELL JAE

C'DONMELL

IMARY

ODONMELL RILP

MARY ELLEN

[ODONNELL RLP

DENIS

C'DONMELL JAS
(G'DONMELL LI
O'DOMMELL JOHN

O'DOMMELL

|STEPHEN

ODONOGHUE RLP

O DONOGHLUE

O DOMNOGHLUE

BREDM

MARY Mo

TR

[O'DONDGHUE

I I




EILEEN

SEAMLS

.m@..u@z@ﬁw_. RIP

P BRIDGET
ODONOVAN RLILP I
DOONCVAN RIP TTom
O'DRISCOLL THOMAS
O'OWYER |SIOBHAN
ODWYER ADAN
OOWYER R P PHYLLIS
[ODWYER DENIS NT
[ODWYER R P Jin
ODWYER JOHN
O'DWYER JOHN
O'DWYER MICHAEL JOHN
O'DWYER MAR AN
[ODWYER WMARY
[ODWYER WARY
OOWYER R.LP MARY
ODWYER JOHN
J DWYER ISEAN
O'DWYER |BRIDGE
O'ODWYER IToM
ODWYER MRS E
ODWYER IPAT
[O'DWYER JOHM
DOWYER MIGHAEL & BREDA
O'DWYER SEAMLE
|ODWYER [JOHN
[ODWYER [ANNE
|0 DWYER: & SONS
_mmﬂ_.m.m RLP THERESA
[O'DWYER RIP KATHLEEN
IODWYER R.IP MRS, DAVID
h_.n."_.E._..._{mm RILP EDDIE
|O'GRADY OWEN
[OGRADY JOHN
[OHALLORAN DIARMUID
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OHALLORAN_
HALLOREAN

JOE
COLETTE

LYH&LL O AN

I HOA S

O'HALLORAN
C'HALLORAN

PATRICK
RICHARD

DHALLORAN RLP

MARGARET

' Halloran
O'KEEFFE
O'KEEFFE

TOM

LYRLAHDIMY

..u.a.mr LEY
OMEARA

ORAHOMNY

WAL L 1AR

UM HOMNEY
O MURCHL
O'NEILL

|LABHRAS

EILEEN

CYNEILI

[ONEILL ED
ONEILL R LP. ED
OYNEILL MRS
LYNEILL .m.w_.m_.p.z
'MEILL REW J PP

—p——e

| SEAMUS

Gonen
C'SULLIVAN N%

T VAL

LA

O'SULLIVAN

I SONNY

CrSULLIVAN

JOHS

O'SULLIVAN
OCONNELL
2 WLAH Y

ITas
(JOSEPH

TOM

D'MALLEY RILF

MCHHA,

C'MEILL
Q'SHEA RAP:

MRS J
J

LQ'SHEA RALP

MHE. & MBS P

OSULLIVAN RIP

PATRICE,
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PETERSRIP
PEAR

EILEEM

PETER

PEARL

SINEAL

FUHLLARLD

POWELL RLF

coatud L.
MRS DOLLY

POWER ANNE
[POWERF 1P NIORMA
PLIWER JOE
[POWER EAMON

POWER RLLP KITTY

L=l
JAS
OSEPH

PHl

FREMNUE] .mn..t__._”“..m
PURCELL N

KAREN
TED

PHELAN R.LF

GATHERIME

PRESENTATION GONVENT
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QUINLAN MARY
[QUINLAN SEAN

QUINLAN R.1LP BRIDIE _ [
QUINN MARTIN
QUINN JOE

QUIRKE MRS

QUIRKE LLAM

QUIRKE JOHN

QUIRKE NOEI

LLTREL SHEILA

QUIRKE MARGAET
QUIRKE EILEEN

QUIRKE MRS JOAN

(LA ECE MAR :.ﬁ.

QUIRKE R.LP. PATRICK

CUIRKE EAMONMN

_EE_.NE.. K12 JOHN

QUIRKI DENIS

e T

IQUIRKL Wi

{GUILILAN N/K ALAN TR
|GLIGLEY MK EILEEN

o ——

=i i
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RAFFERTY HELENA
RAFFERTY THOMAS
RAFFERTY JAS
RAFFERTY MAI

REA TOM

REA RICHARD J
REDFERN MARY
REDICAN BREDA
REDICAN PACDY

RING JERRY

RING TERESA
RIORDAN GERARD

| RICHARLISON MOSSIE
RICHARDSON SHELLY
RICHARDSON NK JOHN
RICHARDSON R P THOMAS
[RICHARDSCN R1P MAURICE
RICHARDSON NIK NOREEN
ROCHE PAODY
ROCHE NIK PADDY
ROCHFORD REV SEAMLIS
ROCHFORD ERIC
ROGERS R.|P RITA
IROGERS R.IP BREDA
ROSEGREEN DEVELOPMENT ASS
ROSEGREEN GAA CLUB _|ROSEGREEN
RUSSELL RIF NORA
RUSSELL PETER

RYAN BEREDA
RYAN BRID

RYAN LIAM
[RYAN JOANNE
RYANRLP JOHN

RYAN N/ JOSEPHINE =~
RYAN MK KATHLEEN
RYAN RORY

RYAN BREDA
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R M

E.H..m.z
RYAN
RY AN

RYAIN
Eadats!
RYAN

RY AN

Ry AN MU

RYAN
RYAN

Ry AN

RYAMN RILF

R AR

RYAN RIP

RYAMN R P

RYAM RLLP,

RY AN MNIK

[RYAN KENNEDY R P

IRYAMR.IP

[RYAN _
RYAN

RN

RYAMR P

AT R e L M e

RYAN R.LP.

RY AN MK

HY AN
RIAN
RYAN NiK

RN

RYAN

ME & MRS WWIL kel

| .___..._ IRENLE
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RYAMN WALLY

HY AR SHEILS A

RYAN RLP, PD

RYAN GEORGE

[RYAN MR P

AN CHRISTY

lvan —

RYAM R P PAT

RYAN BRIDGET

RYAN R P SIMON

(RYAN f_.._____,m_m

RY AN (RITA

Y BN ”;_“ REY

Y AN {JOSEPH B

RY AN PATRICK

RYAN R P JOHN

RYAN NK MRS GO J HANMNON
RYAN PALL |
R AB NI MAUREEN

Y AN LIARA

RYAN PALILINE

RYAM JOHN A

Ry aM JOEMN

[RYAN CONGR

{RY AN TIM

(RYAN MALACHY
1Y AN BITTY

(RYAN KIERAN

Ry AN CLAIRE

RYAN JERRY M

Y AN JEROMI

[RYAN _|DANCON)
RYAN TOMMY & JOSEPHINE
RYAN {JAMES) MK JEROME

HY AN .P._......___.___.mh”._ JOSEPHINE & TINRAY
RYAN (SNR} MATTHEW

RYAM (SNR} MARY




IRYAN (ENR)

MARGARET

(RYAN
ROCKWELL COLLEGE

RYAN (M)

JERRY

RIORDAN

(ANGELINA
ROCEWELL
Al

FPaga 37




SAMWORTH NORA
SANWORTH COLIN
SCOT MALUREEN
SCOTT RILP, EDDIE
a_n OTT BETTY —|C/0 SEAN BUCKLEY
SCOTT GilS
ETali LESLII
SEX RITA
SHAKMAHAMN PATSY
SHAMNAHAN BERNIE
EHINE B.|LP JOHM
[SKEHAN NURSING HOME [PEARL
SKEHAM JEREMIAH
(SLATTERY RIP PAT
SLATTERY PADRAIG
[SLATTERY PJ
SLATTERY AMNNA,
SLATTERY BILI
[SLATTERY (WILLIAM
SLATTERY NP MICHAEL
SLATTERY MICHAE]
SLOANE RIF RITA e
SLOANME RILP BILLY
SOUTH TIPPERARY EXEC. IFA
SPALDING IB
ST AILBE'S VOC ISCHOOL
ST JOHN'S FAMIMNE GRAVEYARD

al MARY'S PARIGH
ST MICHAEL'S CHURCH
ST. PATRIGK S

_.|__.__.m._“. H SELELCT
..._H_..__._ ...._L_.| ?.__..r_“hl__.. H
BRASS BAND

STAPLETON MARY
ETAPLETON R.I.P THOMAS
STAPLETON RLP WILLIAM
STAPLETON ERIDGET
STAPLETON [LIAN
STAPLETON IMARY
STAPLETON Nk |SHEILA

_._
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o LAFFLRLD
STAFFORD R.LP

LHARLIE
MARY

SULLMNWAN

CHARLIE

[SULLINVAN

MLIALA

SULLIVANRIP.
SULLIVAN N/K

MICHAEL

VALERIE

SWEENEY

AL

SWORDE

|SWORDS HiK

MARY & JOHN
PAR

SWORDSRIP

IPEGGY
|
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TAMNER R.LP

RICGHARD

TANMER

ROBERT

TELQFLQREL

FAal MRS

THORNTONRLP. NED
THURLES CREDIT LENION

TIERNEY RIERAN
TIPF AUTO CARE

TIPFFERARY CO-OF CREAMERY
TIPPFERARY CREDIT UNION

TPP FLOWER CLUB

TIPP G.AA

ITIPP G.A.A

_..;r. GERRY RING
=0 TIM FLOYD

(TIPE GOLFE CLLIB

H...._“... THE SECRETARY

TIPP LIONS CLUB

C/0 DENIS HARTNE
Ci0 DAVID QUIRKE

[TIPE PANTOMINE S00C

ITIPP PITCH & PUT

._.jﬂ.ummwp.,:..,_n,,w,mﬂn
TIPP SINGERS

i ANTHOMY LAWL
CIOBETTY LYNGH

TIPE TERAV & G

CIO BREDA CHRISTY

[TIFE TOWN ICA
TIPFP WORKSHOP FOR

“.”._“..._ AN _.._......_.r.?_.._"ﬂ_....
Ci0 THE SECRETARY

[TIPPERARY WIDLWS AS5

___h_.;._.tu._._n.._.. BALI _.m_n.u_ﬂ___.n CL

=3 Toauis

TOPS OF THE YOUTH CLUB.

LG

TOBRIN WMICHELLS
TORIN MRS
TOBIN JOE
TOBIN ALY
TOOMEY BABRS
TORPEY NIK FRAMNH
TREACY NAND
TREACY R P 0.J

[ TREACY FADDY
TREACY MARY
TULLY RLP TOM
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TUOHY WILLIAM
ITUGHY HALLIGAN ANMA
[TYHAN NIK FATEY
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UNLDERHILL

DR DEMIS

WVALGHAN

KATHLEEMN & JOHN

VA LG HAR

DEMIS

VALUGHAN R IF MRS,

(WADE DENIS

{WADE MRS
_;..!.-_-_| TIOHN

VAL SH MARY & EKEWVIM
WALSH a2l ST
WALSH NIK BARRY AND MARGED
WaLSHRILP REW

[VUALSH NIk RAYMOND
WEBESTER |{DECLAN
WHELAN B | P [BETTY
YUHELAN BRELMS
WHELAN R P — [OE
WWHELAN PATRIC
heL AN RIE JCOLIN

VWHELAMN BRIDIE
WHELAN RIP lED

WHITE GERARD
WITHERO RLP iy
WOOoD RILP RICHARD
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Tipperary Mid West
Community Radio.

EMPLOYEE HANDBOOK
Last updated in January 2015

PREAMBLE:

The purpose of this agreement is to set out the terms
and conditions of employment relating to the
operation of Tipperary Mid West Community Radio

Both parties recognise that security of employment
and the successful operations of the Company are
inter-related matters of common interest and that
they depend on the Company’s ability to deliver
guality services to the community.

PERSONNEL ADMINISTRATION

The responsibility of maintaining personnel records
and related personnel administration functions rest
with the Station Manager.  Questions regarding
wages may be directed to the Station Manager,

YOUR PERSONNEL FILE:

keeping your personnel file up to date can be
important to vou with regard 1o pay, deductions and
other matters. If you have a change in any of the
following please be sure o notilfy the Station
Manager as soon as possible,

Home Address

Home Teléphone Number

Mobile Telephone Number



RECRUITMENT:

The Station reserves the right of selection and
recruitment of its emplovees from whatever source.
The recruitment and selection process of Tipperary
Mid West Community Radio are in keeping with
Equal Opportunities legislation and out Recruitment
paolicy. If on employving someone it s
subsequently discovered that the person has
withheld any information relating to his or her
application or information given was inaccurate or
falsified in any way whatsoever, the employee
concemed may be immediately dismissed.

Offers of employment is conditional on:-

o The successtul completion of @ trial period
of 26 weeks attendance at work, which will
exclude absences.

Upon mital appointment cach employee must
supply Company management with the following:

o P45 Ineome Tax form or Tax  Free
Allowance Certificate

s  The required References.

CONTRACT OOF EMPLOYMENT:

Upon accepling an offer of employment from
management the member of staff will receive as
soon as practicable as and in any evenl not later
than one months from the date of commencement of
employment. a contract of employment.  This
contract sets oul the conditions under which the
member of staff will be employved.  The staft
member will be reguired to sign and retum the
contract to management as acknowledgment and
acceplance of the terms and conditions of the
contact.  S/he will keep & copy for histher own
reference,

JOB DESCRIPTION:

I'he person appointed shall perform the duties
determined by management as set out in the job
description.

The job description will be reviewed and updated
regularly on the agreement of both employer and
cmployee.




INDUCTION:

All new employees will have an induction
programme &t the commencement of their
employment. The purpose of induction is 10 help
the new emplovee settle into the position as soon as
possible and 1o make sure she has all the necessary
mformation she needs in order to do the job
effectively. The duration and content of induction
will vary according to the needs of the emplovee
and the position. In house training will be a major
part of the induction programme.

PROBATIONARY PERIOD:

An emplovee will be considered as on probation
until the employee has completed o 26-week
probationary perind commencing from the date of
commencement of emplovment but excluding all
absences, Al the end of this penod the Company
may decide to retain the person in emplovment or in
some cases may decide 1o extend the probationary
period if they are not fully satisfied with the
person’s progress. During the period of probation
the contract can be terminated by cither party in
accordance with the provisions of the Minimum
Motice and Terms of Employment Acts 1973 -
2001.

COMPANY AND UNION FUNCTIONS:

The Company recognises the right of all employees
to join a Trade Union of their choice.  Payment for
substriptions for unions will be deducted from
wages upon receipt of a signed authorisation form
o this effect.

The Stations right to manage its business shall
include. but not be limited 1o:

# [t's right o determing the methods and
means by which its operations are to be
carried on

¢ To continuously take all steps necessary to
improve services and achieve efficient first
class service.

* To assign work, to re-locate, to discontinue
any part of or full service, W specily work,
o schedule hours of work and 1o establish
the size, composition and qualifications of
its work force.

¢ Tolay off employees in accordance with the
Minimum MNotice and Terms of Emplovees
Acts,



* To esfablish and administer emplovee
benefits.

s To maintain safety, efficiency and order at
places of work and to communicate with
employees on work matiers.

* To inoduce and install new equipment.
machines and facilities as the company sees
fit

TRAINING & DEVELOPMENT:
Management recognises the value of training and
development  opportunities  for  staff. These
opportunities may be provided either within the
organisation or outside,

EDUCATIONAL ASSISTANCE:

Tipperary Mid West Community Radio will provide
tnition, reimbursement to emplovees who complete
a pre-approved course of study al accredited
educational mstitutions.  All courses must be pre-
approved in writing by the Station Manager and the
employee must achieve the qualification,  Once the
course 15 completed the emplovee should submit the
certilicate of qualification with receipts for the
cxpense incurred.  The course must be job related.
and be seen o be of ultimate benefit 1o the station.

The employee must agree to repay Tipperary Mid
Community Radio the full cost of the course if
employment lerminates for any reason within one
{1} year after completing the course.

PAY POLICY:

Paviment will be weekly by Electronic Transfer

DEDUCTIONS FROM PAY:

Legislation requires the following deductions:-
#  Income Tax (PAYLE)

* Pay Related Social Insurance (PRSI

& LISC

o  Other deductions will only be made on the
instruction of the staff member who must
sign authorization for such deductions.




PROCEDURE FOR RESOLVING
GRIEVANCES/DISPUTES

In any organisation, grievances concerning a wide
range of issues will inevitably anse. A proper
procedure for dealing with such grievances is
essential for pood staff management relations and
morale,

A pood grievance procedure will demonstrate 10
staft and promote:
= A consistency in handling problems
o A reduction in possible conflicts
s A fair approach 1o all siall
# A time and control factor in dealing with
Erievances.

At is xaid
The absence of proper grievance procedure can

make relatively minor grievance become major and
individual grievances turn inlo group grievance

I, Grievances  concemning  “Conditions  of

Employment™ usually concem:
=  Salary

s  Holidays

s  Hours of work

« Job Description

& [robation

e

I

1

Grievances in these areas should be immediately
referred o the Station Manager,

Crievances that are not resolved within a
reasonable time scale can be referred o the
Committee of Management. The employee
concemed has the right o be present at the
Committee Meeting where the grievance is
discussed.

In the event of a grievance mﬂ.mm:m from ain
instruction to camry out a particular task, the
emplovee concermed shall carry ouwl such
task pending determination of the matter
tollowing investigation but may indicate to
the Station Manager that the duty s being
carried out under protest,

The Station Manager shall within one week
from receipt of a notification of a
dispute/grievance make a full reply to the
representations received.

The cmployee involved shall within a
further one week indicate accepiability or
otherwise of any settlement proposals
submitted. |f a reply is not delivered o The
Station Manager within the time specified
the grievance shall be considered w have



been settled on the basis of the last answer
given by the company.

DISCIPLINARY PROCEDURES

A Disciplinary Procedure is & positive and accepied
way of helping an individual whose level of
conduct, capability of competence falls below the
Company's  smandards. Furthermore it is an
established method of dealing with breaches of
discipline, be they minor or serious. It aims to be a
fair and effective procedure, which provides for a
full and speedy consideration of all relevant factors
and it ensures that staff are aware ol their rights.

PROCEDURES:

STAGE 1 - Warning not recorded

Where an employee’s level of conduct, capability or
competence 15 unsatisfactory or below sandard,
The Station Manager will advise the individual of
the improvements. which must be made.
Capability of competence issues should be resolved
with the offer of further training from the Manager,

A reasonable period of time should always be

agreed between the individual and The Station
Manager for improvements to be made.

STAGE 2 - Recorded Verbal Warning

The Ststion Manager will wam the employee
verbally of the specific aspects of conduct
capability or competence which is below standard
and will advise the improvements which must be
made. A written record of the warning will be held
for a period of six months, This waming will be
deemed spent after three months, subject to
satisfaclory improvements,

STAGE 31 — First Written Warning

The Station Manager will warn the employce
verbally of the specific  aspects of  comduct

and will advise the improvements which must be
made. Details of this waming will be given in
written format 10 the employee, [T the improvements
necessary are not achieved, within an agreed time
period this could lead to further action where the
Station Manager will issue a second  wrilten
waming to the individual. Record of same will be
held on file for six months.

12



STAGE 4 — Necond and Final Written
Warning.

Should the individual's tevel of conduct, capabiliiy
or compelence not improve after Stage 3, the
Station Manager will present all the facis in writing
to the individual, A final waming will be given 1o
the individual and at the same time making it clear
that employment may be suspended or terminated if
the level of conduct, capability or competence does
not improve,  The Station Manager will confirm
this in writing to the emplovee. Record of same will
be held for nine months,

Stage 5 - Dismissal

In the event of any employee’s level of conduct,
capability or competence not reaching the required
standards in spite of the application of the above
procedures, then he/she may be suspended or
dismissed, having full regard to all the Facts of the
situation.

Appeal

An employee who wishes (o appeal against a
disciplinary decision should inform the Station
Manager within seven days, All sppeals must be
made in writing. A member of the Committee ol

Management will hear the appeal provided he was
not previously involved in the case, A response 1o
the appeal will be provided i writing within seven
days of the appeal hearing where possible. The
Committee of Management's decision is final.

CONCLUSION:

Serious misconduct some of which are listed below
may render an employee liable to  summary
dismissal, which would be preceded by suspension
with pay pending investigation.  (This will be
without recourse o the preceding procedure)

1. Insubordination (o include failure or refusal
to perform work assigned, refusal (o carry
oul instruction by Station Manager, Fire
Officers, Safety Officers or other authorised
Personnel),

2. Drinking or misuse of alcoholic beverapes
whilst on company property or duty this
includes reporting for work under the
mfluence of an intoxicant drug, except
where medically prescribed.

3 Fighting, provoking or instigation of a fight
whilst on Company property.

4. Deliberately  falsifying any Company
records,

14



¥ Thell of Company or other employees’
property or thefl of monics or property of
those in the company s services,

6. Deliberate damage, sabotage or destruction
of Company property or other employees’
property or the property of those in the
company services.

1. Violating a safety rule or engaging in any
activity, which is unsafe whether o the
employee or others.

B Carrving or having possession of weapons
on the Company property.

9. Abuse of the sick pay scheme

1, Participation in  unlawful or unotficial
actiom.

BULLYING — AND HARASSMENT
POLICY

The Company is committed to providing all of its
emplovees with an  environment free  from
bullyving/harassment...

All employees will be expected to comply with this
policy and management will take appropriate
measures o ensure that bullyingharassment does
not  occwr.  Appropriate  disciplinary  action,
including dismissal for serious olfences, will be
taken against any cmployee who violates this
policy.

The policy applies to employees both in the
workplace and at work associated events such as
Outxzide Broadeasts, meetings and  conferences..

The _u__.u._mn..___ applies o bullying'harassment not only
by fellow employees but alse by a client. customer
or other business contacl w which an employvee
might reasonably expect to come into contact with
in the course of their employment.

finition of Bullying

Workplace bullying is repeated inappropriate
behavior, direct or indirect, whether verbal, physical
or otherwise, conducted by one or more persons
against another or others, ai the place of work
andior in the course of emploviment which could
reasonably  be regarmded as  undermining  the
individual's right to dignity at work.

Ia
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informally whenever possible. This is likely to
produce solutions, which are speedy, effective and
minimise embarrassment and the risk of breaching
confidentiality. Thus, in the first instance a person
who believes that they are the subject of
bullyingharassment  should ask  the person
responsible 10 stop the offensive behaviour, IT a
person finds it difficult 1o approach the alleged
perpetrator directly then a person should seek help
and advice on a confidential basis from the station
MANAZET.

Having consulted with your Station Manager, the
complainant may request the assistance of the
Support Contact e.g. staff Representative on the
Commitiee of Management in raising the issue with
the alleged perpetrator(s). In this situstion the
approach of the contact person should be by way of
a confidential, non-confrontational discussion with
a view o resolving the issue in an informal low-key
Manner.

A complainant may decide, for whatever reason, (o
bypass the informal procedure. Choosing not o use
the informal procedure should not reflect negatively
on a complainant in the formal procedure. It is
recognised that it may not always be practical 1o use
the informal procedure particularly where the
bullying or harassment is serious or where the
people involved are at differemt levels in the

organisation. In such instances the employee should
use the formal mechanism set oul below.

Formal Procedure

Where formal complaints have been made, then the
employee should contact the Station Manager as
soon as possible. The person making the complaint
will be required to put their allegation in writing. In
the interests of natural justice the alleged bully or
harasser will be notified in writing of the nature of
the complaint, given a copy of the allegation,
informed of his or her right 6 representation and
will be given every opportunity 1o rebut the detailed
allegations made. The complaint should be subject
o an initial examination by a designated member of
the Committee of manasgement, who can be
considered impartial, with a view 1o determining an
appropriate course of action.

Should either of these approaches be deemed
mappropriate or inconclusive, a formal investigation
of the complamnt should take place with a view o
determining the facts and the credibility or
otherwise of the allegation{s).

The Station Manager may determine that it is not
appropriate that the investigation be carried out by a
member of the Committee of Management in which
case an agreed independent investigator will be
appinted.

20



Whilst @t is desirable fo maintain wimost
confidentiality, once an investigation of an issue
beging, it may be necessary o inferview other stafl.
If this is =0, the importance of confidentiality will
be stressed to them., Any statements taken from
witnesses will be circulated to the person muking
the complaint and the alleged harasser for their
comments before any conclusion is reached in the
investigation.

When the investigation has been completed hoth
parties will be mformed as w whether or not the
complaint has been upheld. Both partics should be
given the opportunity to comment on the findings
before any action is decided upon by management.

Both parties wall be given a copy, in writing, of the
conclusions reached by the investigating team.

Action Post Investigation

Where a complaint is upheld a disciplinary hearing
will ke place. Showld &  case  of
bullving/harassment be proven then the organization
will take appropriate disciplinary action. This may
include action wp to and including dismissal.
Records of any wamings for bullyingharassment
will remain in the employee's file and will be used
if any further offences of the same or similar nature
ocour in the future. Regular checks will be made by

21

the Station Manager investigating the complaint to
ensure that the bullving/harassment have stopped
and that there is no victimisation. Retaliation of any
kind against an emplovee for complaining or taking
part in an investigation concerning bullying or
harassment at work is a serious disciplinary offence.

Maliciows Complai

If a complamt is found o be malicious, then the
appropriate disciplinary action up 1o and including
dismissal will be imposad.

HOLIDAYS

Annual holidays of 20 days will be granted subject
o the provision of the Organisation of Working
Time Act 1997,  Holidays should be hooked as
early as possible and will be given on a first come
first served basis, As our staff numbers are small it
is impossible for two full time members o have
holidays at the same time.

Annuael holidays must be taken in the vear earned
and cannot be camied forward ¢xcept in exceptional
circumsiances with the prior written consent of the
Station Manager. The leave year begins on
January 17,

When you leave employment with the Tipperary
Mid West Community Radio your entitlement will



be calculated on a pro-rata basis according to the
number of complete weeks that you have worked
during the holiday vear, less any entitlement already
taken. If you have taken more than your entitlement,
a deduction will be made from your final payment
equal to the number of days exceeded.

PUBLIC HOLIDAYS:

The Tollowing Public Holidays will be gramed
MNew Year Day (Jan 1)

St Patricks Day (March 17")

Easter Monday

May Bank holiday

June Bank holiday

August Bank holiday

October Bank holiday

Christmas Day (December 25™)

St Stephens Day {December 26™)

in respect of each public holiday, an employee is
entitled to:

(a) a paid day ofT on the holiday or
(b} & paid day ofT within a month or
(e) an extra days annual leave or

(d}  anextra days pay.

Pari-time emplovees must have worked at leasi
40 hourd in the 5 weeks ending on the day

23

before the public holiday to qualify Tor public
holiday benefit..

. Notice of Termination of Employment

The entitlement 10 notice in  situations  of
termination of employment will be based on the
legal mininuom as specified in The Minimum
Motice and Terms of Employment Acts, 1973 to
2001.

The length of notice by either party can be changed
by agreement. The Company reserves the right to
pay you in licu of notice where the Company
considers this appropriate.

SICK LEAVE:

The procedure for Tipperary Mid West Community
Radio in relation to sick pay is that you are entitled
e 5 days sick leave per year. You will not receive
payvment for any further sick leave. Where the
illness lasts for more than three davs Medical
certificates must be submitied o the Station
Manager.



ABSENCE FOR WORK DUE TO
ILLNESS:

In the case of absence from work due to illness
Tipperary Mid West Community Radio must be
informed as soon as possible by the employes or
another person acting on hisher behalf. In relation
tn presenters sufTicient notice must be given in
order to pive the station ample time to obtain a
replacement presenter.

MEDICAL CERTIFICATES:

Medical Certificates are required for the following:

1. A medical certificate must be submitied for
illness lasting 3 davs or more,

& For prolonged illness medical certificates
must be produced at on-going intervals for
as long as the absence continues e.g. weekly
and monthly certificates where agreed.

Be aware that excessive absentesism, lateness or
leaving early may lead 1o disciplinary action
incleding possible dismissal.

Records of absences or lateness and the reason for
same will be recorded in the daily diary.

SPECIAL LEAVE/LEAVE OF ABSENCE

Tipperary Mid West Community will comply fully
with all statutory repulations regarding various
types of leave.

Requests Tor spécial leave of absence will be
treated sympathetically by the company but
pavment for such leave of absence will be
entirely at the discretion of the Committee of
Management.

JURY LEAVE:

I Leave of Absence is granted o stafl
members summoned to serve on a Jury.
The company will require proof of such
summaons order. Sl summaoned by Jury
Service who find they are not required on a
particular day will be expected 1o retumn to
their workplace,

SMOKING:

Smoking is not permitted within the premises.

HOUSEKEEPING:



Meatness and good housekeeping are signs of

efficiency.  You arc expected to keep vour work
area neat and orderly at all times — it is a required
safety precaution.

CONFIDENTIALITY:

Emplovees are required at all times 1o maintain
absolute confidentiality in respect of matters which
come 1o their knowledge in the course of their work.

HEALTH & SAFETY RULES:

Safety is a vital consideration throughout  the
Station. The co-operation and interest of every
employee and volunteer is necessary to make a safe
place in which 10 work.

Oblipations of the Company

The Company is responsible, in accordance with the
Safety, Heath and Welfare ot Work Act, 1989 &

2005 to ensure as far as is reasonably practicable,
the safety, health and welfare of all employees and

volunteers.
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Obligations of Employecs

Under the Safety, Health and Welfare at Work Act,
| 989 & 2005 employees are required to:

(a)  To take reasonable care for histher safety
health and welfare and that of any other
person who may be aflected by his'her acts
or emissions while at work.

(b} To co-operate with T.M.W.C_R or any other
person to such extent as will enable
TM.W.C.R. or the other person (o comply
with any of the relevant statutory provisions.

{e}  Use any suitable appliance, protective
clothing, convenience, eguipment or other
means provided for securing their safety,
health or welfare

id)  To make correct use of machines, apparatus,
1o0ls, danperous substances, and means of
production and

eh To report to the Station Manager without
reasonable delay amy defects in equipment,
place of work or system of work which
might endanger safety, healih or welfare of
which he becomes aware,



if No employee should intentionally or
recklessly interfere with any  appliance,
convenience, equipment or other means or
thing provided in pursuance of any of the
relevanl statutory provisions or otherwise,
for securing the safety. health and weltare of
persons arising oul of work sclivities.

The Station has a health and safety statement

Emplovees have the right to make representations to
the Company on safety, health and welfare issues
and the Company will take account of any such
representations, as far as is reasonably practicable.

Emplovees are required to repori any possible
hazard to the Manager. Employees are also
required W report every accident (no matter how
trivial) to the Manager,

Employees should be aware that breaches of safety
rules and hygiene rules may result in disciplinary
action, up o and including dismissal.

20

If an accident should occur there are first aid
supplies available.  If an employee sustains an
injury at work it will be necessary 1o report the
injury 1o the Manager in order for the necessary
paperwork 1o be completed.

Infringement of the company’s safety policy and

procedures may be considered gross misconduct
and dealt with under the Disciplinary Procedure.

ACKNOWLEDGEMENT QF RECETPT OF
EMPLOYEE HANDBOOK

I acknowledge receipt of this Emplovees Handbook.

I have read and onderstand the contents of the
Handbook contained therein.

Signed:




Tipperary Mid West Community Radio

Appendix 11

List of Community
Organisations

2.:2.1.9

Broadeasting from the heart of your community



Just some of the Local Organisations that use our service

* & ® ® @ @

Knockanrawley Resource Centre, Tipperary
Spafield Family Resource Centre, Cashel.
Social Services Cashel and Tipperary
Citizens Information Centre

Cashel Pastoral Centre,

Tipperary Pastoral Centre

Moorehave Centre, Tipperary
Nagle Centre, Cashel

Scoil Cormaic Cashel

Scoil Aonghusa, Cashel

e Tipperary Musical Society,

*® & & & * @

Cashel Coral and Dramatic Society,
Cashel Pantomime Society,
Tipperary Pantomime Society
Excel Arts and Heritage Centre
Marian Hall, Tipperary
Cappawhite Community Centre
Donohill Community Hall
.C.A

SOLAS

Cashel Tidy Towns

Tipperary Tidy Towns
Dundrum Tidy Towns

Emly Tidy Towns

Tipperary Vincent DePaul

St. Patricks Brass Band.,
Charles Kickham Band

Cluain Arann

Mount Sion

St. Patrick Hospital Cashel,



Friends of St. Patrick’s Hospital
Bansha Show

Circle of Friends

Tipperary Youth Club,

Aherlow Failte

Local Macra na Feirme Clubs,
LF.A.

LCM.S.A,

All local Sports and in particular GAA, Soccer, Rughy,
Horse Racing and athletics

The Sports Complex

Special Olympics,

South Tipperary Hospice

Local and County Council Meetings
South Tipperary Voluntary Centre
Tipperary and Cashel Lions Club
Community Garda,

Local Downs Syndrome Association,
All schools in the Region,

MABS

[rish Wheelchair Association

Irish Red Cross Society

Tipperary Festival

Pride of Tipperary Festival
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WEEKEND PROGERAMME SCHEDULE 2017
News is broadeast every hour on the hour

Midnight

Time Saturday Time Sunday
8.00 am News B.00 a.m, News
- Obimaries Obituaries
4.10 The GMG Show 8.0 The Crooked Road
(1} 11
9.00 a.m. Saturday Breakfast Show '
10.00 (2)
Mews
Ohbituaries
Sat Breakfast Show
contd
10.30 a.m. Sports 10,0 a.m. Obituaries
L (3) | 10.15 am, | Listeners Choice part 1 (12)
12.06. Music with PJ the DJ 11.00 a.m. Mass from 5t Michael's Church
4)
Listeners Choice part 2 (12)
2,06 | Saturday Country | 2.06 pm, Solid Gold Sunday
' (14)
(5} T ——
4.06 Sounds | 5.06 Sunday Spin
(6} . 1 (15)
5.06 Solid Gold Saurday | B.36, Sunday Sports
I I ) , Li16)
7.0 The Cutting Edge | 7.36 Classical Jukebox
: (8) (17}
0.06 Eileen's Easy Listening | 836 The Variety Show
{9
| (18)
10.06 p.m. The Late Night Show 10.06 p.m. The Late Night Show
{(10)
Night Service Midnight Night Service

(13 GMG show is an upbeat music show mainly pop music,

(2) The Saturday Breakfast Show plays country music

(3) Sports General; Sports show giving results and previews on all sports.



{4) This show is broadcast by our oldest presenter, who has been with the Station from the
beginning.

(5) Saturday Country is mainly an Irish Country Show.

(&) Sounds; this 15 a specialised show of very old music such as Vera Lynn and John
MeCormack he also plays some hrass band and big band music.

{7} Solid Gold Satueday the music for this show comprises of 50"s, 60°s and 70s

(8) The Cutting Edge; Progressive Rock Music and alzo Pop music

{9) Eileen's Easy listening is a light entertainment shown consisting of music from the shows
and some Irish Country.

(10)
(1)
{12)
(13

(14]

{15]
(16]
{17

(18)

The late night show is a relaxing music show
The Crooked Road is-a traditional music show
Listeners Cholce is a request show

Mlasg

Solid Gold Saturday brings music from the Showband era and pop music from
6is, T0's and B('s.

Sunday Spin, music and information from the 50°s* , 60 and 70°s
Sunday sports, Reports and analysis of events over the weekend.
Classical Jukebox A light classical music show with general information included.

The Variety Show Irish Country Music
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Drawings and letter from
Tipperary Town Council
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Tipperary Town Council

Dan Breen House
Tipperary Town
Tel: 062 80700
Fax: 062 32670

i
A

™ October, 2012
MeCall Surveying,
Lochnagar,
Brookville Avenuoe,
Tipperary, Co. Tipperary,

For the sttenton of Mr. Gevin McCall

Re:  Tipperary Mid-West Community Radio, Community Services Centre, 5t. Michael's Road

Tipperary Town, Co. Tipperary
Proposed Internal Alterations

Dear Mr. MeCall,

I refer 1o your previous discussions with Mr. Aidan Walsh, Planner, and your letter and report
dated 207 August, 2012, regarding the proposed internal alterations to the Tipperary Mid-West
Community Radio sccommodation which is Jocated within the Community Services Centre in
Tipperary Town.

After reviewing the detailed works proposed, this Planning Authority can confirm that there is no
objection to the proposals and same fall within the remit of the Section 57 Declurstion issued on
21% mber, 2011 and do not require a separate grant of permission.

¥ sincerely,

Paul Murray
’,—’ Town Clerk
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MHATHREIN
Antennen - Electronic

Technical Documentation

FM Transmitting Antenna DANGANDARGAN

Type-nr.: 759 20778

KATHREIN-Werke KG, Broadcast Anlennas, P.O.Box 100 444, D-83004 Rosenheim, Germany
Telephone [ ++48 § 8031-184 0, Telafas [ ++48 | BI31-182 455, e-mail’ broadcasiipkatnmen de
WA, kakhrein, e




General Specifications

Constructional features
Frequency range

Operating channels
Polarization

Drown Tilt:

Null il

Impedance

Gain (reference: N2 dipole)
Y3WR within operating channel
Horizontal radiation pattemn
Vertical radiation pattern
Max. power

Input connector

refer o sheat 104

87.5 ... 108.0 MHz

104.BMHz

vartical

Eh

yes: typ. 20%

B0 Ohm

10.9 dBd (at the splitter input)

£ 1.£5 at the feeder Input

sae sheal 101

saa sheat 102

1&W rms at tha Feeder In

T-16DIN

Tag/Date:
HATHREIN | 08022013
Antennen - Electronic Name/Sign:

BCa/Ma

FM Transmitting Antenna
DANGANDARGAN

Typ Nr./Type No.:
759 20778

Blatt/Sheet: 111




System Overview

6 FM cipoles type TEZ 943 whh fnput ¥=16 fermale

boy no, S}
8 r—
v A -
! & connecting cobles
type Celifles LCF 12=50 J
l wlih cennectors 7=15 rmole
. :
E | L) powar splitier G=way
w : type 770 148
| Input 7-16 femals
cufputs 7-18 famele
eguol powar rofhs
3 }::4
| =
|
fasder sabla
type Cellflax LCF TE-50 JA
L] length =80 m
7 :=T — wlih conneciors 7—'8 maole
| |
. - |
1 ——
|
TOP VIEW
130* ETN | -
A
Bl y
I-iEM
Tag/Date: Typ Nr./Type No.:
MRTHREIN | 08022013 FM Transmitting Antenna 759 20778
Antennen - Electronic Name/Sign: DANGANDARGAN Elaty/Sheet 108
BCA/Ma




Gain Calculation

Operating Channel: 104.8 MHz

Horizontal Directivity: 2.7 dBd

Vertical Directivity: 8.2 dBd

Cable Loss: 0.1 dB

Antenna Gain: 10.9 dBd

Feeder Loss: 0.7 dB

System Gain: 10.2 dBd

ERP at 1kW T/O Power: 10.5 kW

Tag/Date: Typ Nr./Type No.;

METHREIN | 0s8.022013 FM Transmitting Antenna 759 20778

Antennen - Electronic

MameSign:
BCAMa

DANGANDARGAN

Blatt'Sheet 105




Horizontal Radiation Pattern (HRP)
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ASEO27E Sigyed ko dlediion

Dipole Antenna [ 87.5-108 MHz |
Polarization S

HATHREIN

Antennen - Electronic

= Omnidirectional propagation with preferred direction.
# For ubular masts,

Order No. TEZ43 TEITIS 775130
Irgut FiBmmala | TR ELA fenge |13 ElA lange
Ilas. powar =N B kW 10 K
Fraguenay rarge 875 - 108 Mz
VEWA £13 |  =tzs
GGagn {ah mid-band] Pl
Imgedanca 5010
Polaizaticn Werliesl
Wi 13 kg 22 kg
Wird koad tronial: 115 M 165 N
Lal 150 kminp Lalgral; 220 M HON
Il wird welacny 225 Knh 300 hmin
faterial; Huot-gip cakianzed glesl
Maursng; To ppes of ) = 125 mm oy means ol
2 mounting clampe, Buppled
Growding: Via mowring parks
Radiation Patierns (af mig-band)
e
: e O a -
Forizanial Radaicn Pafam Yarfical Radiabon Patiern
i [ TE2943, .. Pageial2|

HATHRERN-Weriod KO - Aspon-Hathrein-3inaie 1 - 3 - Pl Box 10 0484 - B3004 Apsanham - Gamany - Phona +39 B0A1 1849-0 - Fax +48 B031 184-435



General Information HATHREIN

fntennen - Electronic

L=

——

|Pape 2ol 782043, ... |

An o recgul of mare iringent legsl regulations and pdgements regarding product labilly, we s
-ﬂﬁﬂni b raint oul certain risks that may arise when products ane whid under axtrachdinary operating
condition.

The mrachanical desgn i basdd an tha erdranmenial condibons ag slipuldbed in ETS B00 018-1-4 and theraky
re=paols the siolic mechanical iad imposed On an arbenng by wind &l masmum vefooiy

Eﬂl'ml:dﬂh' apefating condiliang, suth as heavy wing or excapliansl dyramic siraee (8.g, sirain caussd by
et ilating Supporl struciures), may resull in e breaksge of an antenne oF even cause & 10 fal o the ground.

Cylindrical bodies can show crmsasmnd recgdnas, which can Sause He supporiing siruciyrn o asgilale ang
1m Da-damaged, Friamatis bockss, avan wilh pon-aradan cross-Section cn show crosewing fesponee, which can
cause tha supporting alfucions 1o secliale (see EN 199 1 2 oe EN 1583.3-9)

Thags fActs must be cangidered dunnig the 5B planneing process.

The mammum wind velociting Ished shouid be undeesjosd i the sanse ol warking waiuss according to D9 g
EM standaris. Thess valugs inchade & salety tector 11.5) below the ulimate Smit stEee (elagtic Amit o permanean
feformatian). Far thegs wing weissd bes we puarantos the mechancss sataty and the alaciisal Inledgnby of dur
anbevinas

The nmm tion Bearn must be propery qualiied &nd also De 1milEar with e reevant natonal safety
regu 5.

e ﬂll-l:l givan in our dale sheels have 1o be followed carefully when instafling the antennas and
BCOEEEAeE,

The limils lar the coupling torgue of BF-conmectars. recommendaed by the cannestar manulaciurers maal
b= pheyed.

Any presious dalashest issues howe now become invalid.

Clur quality assurance systern and cur erararmiantal managemant system apply o e entire company and ars
panlied oy TUW aucorEng o EM E0 2001 and EN S0 14001,

whrm Wi e e
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Product Data Sheet LCFi12-30JFKN
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Comans Canle
Features/Banefits
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Date: 17" July 2017

Re: Applicati i Ca ity Radio Staii South West T

TO WHOM IT MAY CONCERN

| wish to confirm that Tipperary Mid West Community Radio, in principal and subject o
contract can provide transmission facilities at our transmission site at Ballyknock Hill,
Cashel, Co Tipperary,

Signed:
Ronan O'Connor

Fandio Borvices & Fodding Ll
Catssrnbish, Co, Limenck, 1k,
Pl 4353 i 350 2483
Ciom sy Mumbr . 570051
VAT e TEGESans 1)



18 O Comnell Sarest, Clonmal, Ca. Tipperary, E¥1 HZRT. [ 22004 Clopmel.
Tl 051 4135338 | Faec 0528120115 | Email jolod johnmjimees

Your Ref: 5TTRSRFYCO'S Our Ref: BT/BTHOS005001
287 July 2017

Kieran T Flynm and Co
St Michael Strect
TIPFPERARY TOWN

Co Tipperary
DX 38001 TIFFERARY

Re: Our Client: Stacey Horan
Your Client: Tipperary Mid West Community Radio Co-Operative Limited
Radip Mast at Cloughleigh Golden Co Tipperary

Dhar Sics,

Further to your letter of the 11" inst. we enclose herewith signed consent of our client to allow your

clients 1o renew their broadcasting licence,

Yours faithfully

/?Lf{f- % 'ﬂ“l{"

John M Joy & Co. Solicitors

Jehn B Joy, FC1AHR
COMMESSIONER FOR OATHS NOTARY PLIBLIC Tegkdin Oifices Dkin fe Co T 37 Dublin

Barbers Tyman, BC.L. Dip Prop. Tax Aldes Leahy, B.CL., Dip. Eop. Low Tiermas Hix, Tralnes solicta




To whom it may concern;

I hereby give consent to Tipperary Mid West Community Radic o continue to rent the
transmission site at Cloghleigh, Golden, Co. Tipperary.

by
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Computer predicted
coverage
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Broadcasting from the heart of your community
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Appendix 17

Description and diagram of
the link network

6.2.6

Broadcasting from the heart of your community
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Financial Appendices

7.4
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Broadcasting from the heart of your community
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Appendix 19

List of Volunteers
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Broadcasting from the heart of your community



LIST OF VOLUNTEERS

1 | Alan O'Brien Presenter
'2 | Andy Lacey Helps with the Sports
: Programme
3 | Josephine Kennedy Receptionist
4 | Anne Devitt Presents mormning call
programme every alternate
Friday.
5 |Breda Hennesscy Helps with controls
6 | Rita Sexton Receptionist
7 | Muriel O'Connor Presents a weekly music
_ programme '
& | Colin Samworth Presents a weekly programme |
Does controls for a number of
other programmes
9 | Dan Hogan Presents a weekly
envirnomental slot on
Moming Call
10 | Aidan McNamara Presents a forthnightly music
. programme
11 | Dean Gerard Field Presents a weekly programme
entitled
| “a time for thought”™
12 | Denis Hartnett Presents a weekly music
programime
13 | Denis Keane | Presents a weekly music
programme, in summer he
fills in and presents a further
music programme g
14 | Dermot Lyons Presents a weekly music
programme




15 | Des Marnane Historical Programme
“Finding Tipperary” helps
with research

16 | Donnacha O Cinneide Presents a weekly Combhaltas
Ceolteoiri programme

17 | John Hartnett Presents Current Affairs

18 | Eileen Ellard Receiption

19 | Eileen O'Brien Presents a weekly music
programme

20 | Gobnait Long Presents a weekly music

| programme

21 | Seamus McGown Presents a weekly music
programme |

22 | Fr. Enda Brady Presents a weekly sports !

. programime
|23 | Joan Breen Reception

24 | John Freeman Helps with and contributes to
the Sports Programme

25 | Kevin O"Reilly Presents Current Affairs show

26 | Jos Tobin Presents a weekly farm
programme 3

27 | Justin McCarthy Voice Overs and helps with

)  documernaries and news
28 | Kathleen Heffernan Receptionist
26 | Anne O'Brien Receptionist
|30 | Brian Buckley Training to do a programme
31 | Margaret Costello | Reception
32 | Jimmy O Farrell Presents 2 weekly music
B shows

33 | Marian Dawson Receptionist

34 | Mary Fevier Receptionist

35 | John Fevier Receptionist

36 | Mary McGrath Receptionist

37 | Mary O Brien Presents 8 weekly music




programme and Afternoon
Show two evenings per week

38 | Michael Hennessey Presents a weekly sports
L prqgmmme
39 | Stevie O’ Donnell Presents a weekly sports

programme

40 | Mike Maher Presents a weekly requests
_ programme

4] | Mossie Richardson Presents a weekly music
programme

42 |Noel Fahy Presents 2 Irish music
programmes weekly

43 | Margaret Anderson Reception

44 | Oliver Corbett Helps with the morning call
show

45 | P.J Slattery Presents a weekly music

' programme
|46 | Paddy O'Leary Weekly classical programme

47 | Pat Connors Presents a weekly music
programme

48 | Pat O Brien Presents a weekly music
programme, also stands in

'when people are away

49 | Pat O Connor Presents a weekly music
programmes .

50 | Pualine Mulcahy Reception g

51 | Seamus Egan Presents a programme every
alternate week |

52 | Seamus King Presents morning call :
programme every alternate
Friday ) |

53 | Shane Egan Presents a weekly Irish

Programme




54 | Shelly Richardson Receptionist
55 | P J Cummins A stand by presenter
| 56 | Teresa Lowry Presents a weekly lotto
programme
57 | Tim Cooney Presents a weekly music
programme
' 58 | Tony Lawlor Presents a weekly Red Cross
B B programme
59 | Roisin Power Voice Overs
60 | Clodagh Cummins Training 1o be a presenter
61 | Michael Griffey Helps with the Farm Show
62 | Mairead Horan Presenter / Secretary.
63 | Martina Lyons Receptionist
64 | Jonny Looby Contributor to Sports
|65 | John Costigan Contributor to Sports
66 | Ml Guinan Contributor to Sports
67 | Liam Browne Contributor to Sports
68 | Mary Nagle Receptionist
| 69. | Ned Tierney Contributor to Sports
|70 |Liam O'Dwyer Contributor to Sports
' 71 | Francis Coughlan Contributor to Sports
72 | William Lennox | Contributor to Sports
73. | Trevor Hassett Contributor to sports
74. | J ] Kennedy Contributor to Sports
75. | Peter Silk Contributor to Sports
| 76. | Gay Lowry Contributor to Sports
77. | Kathleen Dalton Contributor to Moming Call

“We also have a number of ticket sellers but have not included these
in our list of volunteers.





